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As I see it, our ultimate 
goal is to be the 

Premier Sport & Exercise 
Association in the 

world. To get us there, 
we need to put our 

Members First and let 
our Members Lead.

As I step into the 
presidency of AASP, 
I am awed by our 
dynamic and vibrant 
organization! I am 
also humbled by the 
accomplishments 
of all the past-
presidents who have 

gotten us here. Marty Ewing specifically used the phrase 
that AASP should be the “go to” organization for anyone 
who is seeking information related to sport and exercise 
psychology. I hope to carry on this quest and continue 
our progress in this direction by focusing on 4 priorities: 
(a) a return to our roots, (b) putting members first, (c) 
organizational transparency, and (4) moving forward.

Return to Our Roots
We have an incredible history to build upon. Yet, at times, we need to 
take pause and remind ourselves of our initial goals and reevaluate 
them. As stated in the AASP Constitution, our purpose is to “provide 
leadership for the development of theory, research, and intervention 
strategies in sport and exercise psychology.” This still is the major 
impetus of this organization. John Silva (2005), in his historical 
overview at the 20th AAASP conference, described the founding 
goals of AAASP: (a) embrace interdisciplinary nature of sport and 
exercise psychology, (b) be member driven, (c) enhance professional 
standards, and (d) prioritize the needs and advancement of the field. 
At this time in our history, I believe we need to revisit these worthy 
goals and reconsider how we may better attain them. First, it is 
important to consider what we describe as an “AASP identity.” Likely, 
when asking members to describe this identity, we will get widely 
differing responses. This is not necessarily problematic; we can’t 
expect everyone to get, or even want, the same things from AASP. 
However, as a whole it is important to consider who we are and what 
we do. We are researchers and practitioners, and psychologists and 

Back to Basics...While Moving Forward
exercise scientists who focus on social psychology, health and exercise psychology, and performance enhancement issues. We 
need to embrace our interdisciplinarity, as this is our greatest strength. Although such diversity has the potential to fractionate 
the association, instead we come together as AASP working to enhance the field and drawing upon our extensive network of 
member expertise.

Members First
To achieve our goals, it is essential to keep members involved and committed to AASP. The primary way to do this is to 
position the members as our main focus, place the membership above all else. That is why AASP exists, to meet the needs of 
the members. As Past President Dan Gould (1989) stated, “we must listen to our members.” The members are our strongest 
resource and we need to nurture greater grassroots involvement and leadership. This is a two way street, members have to be 
empowered to take initiative and get involved. Mechanisms are needed to ensure that the members’ voices are heard. Everyone 
has the opportunity to nominate and vote for people to run for office (and more people need to take advantage of this). Yet, 
additional avenues for member involvement are needed. This year, we included a member interest form in the conference 
registration packet. Here individuals can express an interest in becoming a member of a specific committee or being considered 
for a future executive board position. This will allow executive board members to reach out to people we may not have known 
are interested in getting more involved. Additionally, the AASP website soon will be completely redesigned. The new site will 
have the ability for members to provide feedback to the Executive Board as well as communicate with each other. The Executive 
Board also is considering strategies to improve our communications with the committees and SIGS. The SIGS, in particular, 
truly create a path for grassroots leadership. SIGS evolve from member interest, they develop their own itinerary, and they 
should guide the AASP leadership. Concomitantly, AASP needs to provide opportunities for mentoring less experienced members 
as well as create and support additional paths to leadership positions. 

Organizational Transparency
AASP has grown considerable in the past 21 years. Several major changes have taken place in the past few years that have 
changed how we do the business of AASP. 

This had led to a situation where members may not realize all that is occurring within AASP. To minimize this, we are working 
to increase transparency (i.e., ensuring that members know what is happening in AASP). Specifically, members need to be 
apprised of our financial position and the initiatives and outreach activities that are taking place. Concerning our finances, 
several major changes have taken place whereby our major sources of income and expenses have changed over time. For 
example, in 1995, our conference was our major source of income (yielding about $39,000) while JASP cost the Association 
about $7000. Today this has reversed and the conference costs us about $7000 whereas the journal is earning about $30,000. 
It is important that members know this so that when they hear, for example, that the conference has lost money, they are 
able to put it in the larger context. Additionally, AASP now pays a conference management firm (Centennial Conference) and 
an association management firm (The Rees Group) to oversee the business of AASP. While it may appear that these firms cost 
an excessive amount, AASP spends about 25% of our income on administration. (Groups that evaluate charities for potential 
donors suggest that no more than 30% of their income be spent on administration).

In terms of our initiatives and outreach activities, AASP has taken a leadership role in the Action on Obesity (AOO), an 
interdisciplinary and multi-organizational effort to prevent and combat obesity (see www.actiononobesity.org). AASP supports 
this effort by sending 3 representatives, including a major speaker, to the AOO meeting each year. Currently we are planning 
an Anti-Doping Congress, modeled after the AOO, to be held prior to our 2007 conference. A primary goal of this Congress to 
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I....continued from page 1

develop strategies to reduce doping in all sport and exercise settings. 
These initiatives place AASP in a prominent leadership position to 
tackle serious social problems that relate to exercise, health, and 
sport. Additional recent initiates have included the press releases 
during the 2006 Winter Olympics providing suggestions for parent-
child discussions about the sport events and sending AASP magnets 
with “Guidelines to Consider when Hiring a Sport Psychologist” to 
all NCAA Division I athletic directors. AASP also sponsors community 
workshops for local coaches and athletes prior to every conference, 
and we are developing a speaker’s bureau to quickly accommodate 
media requests. These are just some examples of our efforts to 
better promote AASP.

Moving Forward
What’s next for AASP? First, we need to continue working toward 
our initial goals and making progress on the ongoing initiatives. 
In addition, my main priority is to ensure that members’ voices 
are heard. Reinforcing effective lines of communication among the 

Executive Board, committees, and SIGS is essential. This may involve 
rearranging our current committee structure, which is something the 
Executive Board already is discussing. Further, I want to cultivate our 
grass roots leadership; members of SIGS need to be empowered to 
provide ideas and feedback to the Executive Committee. Continuing to 
develop additional avenues for member input also will remain at the 
forefront of the Executive Board’s agenda. 

We also need to continue to emphasize the broad interests of our 
membership and the public. When it comes to exercise and sport, we 
must recognize and reach out to the wide range of diverse individuals 
and groups based on, for example, skill level, activity, race and 
ethnicity, age, and physical ability. It is important to remind both 
the public and AASP members of the diversity of our expertise and 
interests. Finally, we are embarking on a complete redesign of the 
AASP website. As this is the public face of AASP, it is essential that the 
site be inviting, educational, and informative. It will include sections 
for the members, individuals seeking to learn more about the field 
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of sport and exercise psychology, and the general public seeking 
practical information. The new site will be much easier to modify 
and update, to ensure the most current information is posted. We 
also plan to include a variety of additional innovations on the site to 
make it interesting, functional, and effective for members. Our goal 
is to have the new site up and running within 4-5 months.

In the course of the upcoming year, AASP will continue to solidify 
our position as the “go to” organization for sport and exercise 
psychology. As I see it, our ultimate goal is to be the Premier Sport 
& Exercise Psychology Association in the world. To get us there, we 
need to put our Members First and let our Members Lead.

Editor’s Note: This article is a summary of the 
Presidential Address given at the 21st annual AASP Conference, 
September 29, 2006.
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I
do I take a chance on 
someone I don’t know 
speaking on a topic that 
might intellectually 
stretch me? Do I go 
support a colleague and 
their important, under-
appreciated topic or talk 
to a graduate student 
about their choice of a 
Ph.D. program? Poster 
presentations or a beer with a friend and colleague? 

And then there are those exquisitely perfect moments that you 
cannot plan. After standing for 4 hours in the same one foot square 
area at the front of the stage to watch The Stills and KT Tunstall, 
I needed a break. I purchased an adult beverage of my choice, 

sat down, and started to people 
watch. In a matter of minutes, I 
was stunned to be in the presence of 
Leslie Cochran, arguably the most 
famous street person in Austin, 
Texas. Dressed in a leopard skin 
thong, high heels and a pink cowboy 
hat, I couldn’t believe my luck in 
seeing the icon who many consider 
the epitome of the Keep Austin Weird 
campaign. Many of you still reading 
are probably wondering who was 
my AASP “Leslie Cochran” moment 
at the recent AASP conference. For 
fear that I would not do them or 
their performance justice, I will 
refrain from celebrating this AASP 
icon in print. Suffice it to say, it’s an 

experience that I will treasure.

So, to my colleague that had a down experience at the AASP 
conference this year, please come back again. It may have been an 
unfortunate string of choices at the conference or just not being in 
the right place at the right time to experience a “Leslie Cochran” 
moment this year. For those not able to attend the Miami AASP 
conference, we have sprinkled photos throughout the newsletter. I 
think you’ll notice the consistent presence of smiles. We do have a 
good time and hope that you’ll consider joining us in Louisville.

Keep the feedback coming to the newsletter staff. I appreciate 
the number of members who discussed the newsletter with me at 
the conference. Granted, it was still a small sample. You will have 
another opportunity to give feedback on the newsletter (and many 
other aspects of the organization) when you complete the AASP 
member survey that is in the final stages of completion. With a 
year to go in my tenure as editor, I am still interested in making 
changes to improve the newsletter.

Questions, comments, observations? Please don’t hesitate to 
contact me at dughank@auburn.edu. 

I don’t know about you, but 6-mile runs on recently 
healed legs during cool Fall days get me thinking...a 
lot. As I ran down the road, I considered the comments 
I had recently heard from two close colleagues about 
their Association for Applied Sport Psychology (AASP) 
conference experience this year. One couldn’t say enough 
about the positive AASP conference they had had, while 
another openly questioned why they should continue 
coming to the conference as they did not believe 
their needs were getting met. How do such disparate 
experiences about the same event occur in colleagues 
that I equally value and trust?
Humming The Flaming Lip’s “The Yeah Yeah Yeah Song,” I hopped 
off the road and on to a trail. Yeah, that’s right.... “The Yeah Yeah 
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Yeah Song.” The obvious explanation to my colleagues different 
views presented itself in Wayne Coyne’s (see picture above) lyrics.

It’s not often that one gets to immerse themselves in two of their 
life’s passions within a 2 week time period, but I got to do so in 
September when I attended the Austin City Limits Music Festival 
(ACL) in Austin, Texas (including The Flaming Lips) and the 
Association for Applied Sport Psychology (AASP) conference in 
Miami, Florida. The events allowed me to indulgently dive head first 
into two of the subjects that get me most juiced…..music and sport 
psychology.

ACL is 130 bands on eight stages over 3 days. Music starts at 
10 am and doesn’t end until around 11 pm. Talk about tough 
decisions……trying to see all of it is utterly impossible. You’ve got 
to make choices that hurt. Guy Clark versus The Raconteurs? Kings 
of Leon versus Iron and Wine? Galactic versus Ben Kweller? The Shins 
versus Los Lobos versus The Long Winters? The Flaming Lips versus 
Ben Harper? Van Morrison versus a less-crowded, earlier bus back 
to the downtown hotel? You get the idea. And that’s when it hit me. 
The AASP conference and the ACL festival are both about choices. 
Do I go see tried and true “name” sport psychology presenters, or 
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Social Psychology

Call for Papers:
Special Section on How Sport 
Participation Influences Youth 
Development
Developmental Psychology invites manuscripts for a special section on How Sport Participation Influences Youth Development. 
The guest editors are Steven Danish and Christina Theokas. The goal of the special section is to address one broad question: How 
does sport participation influence youth development? We hope through this special section to stimulate thinking about how to 
get inside the “black box” of what about and how sports involvement promotes or interferes with youth development.

Papers can focus on implementation of sports programs, characteristics of sports teams, and/or associations with community 
and parents and their relationship with youth development outcomes. Varied methodologies are highly valued. These might 
include qualitative/quantitative, cross-sectional/longitudinal as well as studies with a methodological focus that help address 
how to control for self-selection issues in regard to evaluating participation in sports programs.

We encourage the submission of recently completed doctoral 
dissertations. The submission deadline is April 1, 2007. The 
timeline following submission is: (a) papers will be peer-reviewed 
by September, 2007; (b) Revision and resubmissions will be 
returned by December, 2007; and (c) the final version of the 
special section is to be submitted to the Editor of Developmental 
Psychology by March, 2008. The main text of each manuscript 
should not exceed 20 double-spaced pages (approximately 
5,000 words), in addition to figures, tables, references, and/or 
appendixes.

Initial inquiries regarding the special section may be e-mailed 
to Steve Danish at sdanish@vcu.edu or Christina Theokas at 
christinatheokas@hotmail.com.  
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DH:  You are currently in private practice. What’s a typical day look like 
for you?

BW: Typical day? There really isn’t a typical day. My day usually starts at 5 am, and I either go 
train or do work at my home office until 7 am; I get my kids up and off to school and then I see a 
wide variety of clients, from professional to high school athletes, as well as business executives. Most 
clients come to my office, but sometimes I go to their setting, especially if I am working with a team. 
I usually see clients back-to-back all day. During the school year, because my practice consists of 
approximately one-third adolescents, my schedule shifts and I need to make myself available in the 
evenings; so, while I attempt to limit this, I am sometimes working until at least 7 pm a couple of 
nights each week. I also teach as an adjunct at the University of Cincinnati. All of this takes quite a 
bit of coordinating, but my husband and I make a good team and we make it all work. 

DH:  We have a lot of graduate students in the AASP organization that 
aspire to be private practitioners and consultants. Tell us the pros and 
cons. 

BW: Pros: Having the ability to set my own schedule, great deal of flexibility; and autonomy. 

Cons: Wear many hats—you are the CEO, CMO, CFO, sanitation person, receptionist…you get 
the idea; my business is always on my mind, whether I am thinking about creative strategies to 
help clients or marketing ideas. I also spend a lot of time in the off hours, after my kids go to bed, 
planning, doing paperwork, returning phone calls, setting up and rescheduling appointments, etc., 
when others who are working for someone may be spending that time lounging—my choice.   

My vote—pros definitely outweigh the cons! Words of advice would be to make sure you have a 
support network or have ongoing peer supervision. Take business courses while in your program. I 
spent most of my reading time the first few years after I was licensed reading business books to gain 
knowledge of the best ways to operate a practice.  

If you are good at what you do, I believe you need to trust the process and make sure that you can 
stomach the ups and downs of having a practice; you need to do a ‘gut check’ and make sure that 
you have an entrepreneurial spirit somewhere inside of you.  If you don’t, you may be better off 
working for someone else. 

Lastly, if you choose to be a consultant, other than having a solid knowledge and skill base, you 
must be people oriented and be capable of setting healthy boundaries. It is all about building and 
maintaining relationships, that is, professional, friendly relationships.   
 
DH: Do you do primarily clinical or performance enhancement work?  
Can you separate the two? 

BW: My clientele consists of athletes, coaches, and business executives who come to see me to 
improve their performance. While I am conscious of when I cross the line into a more traditional 
clinical approach, I do not think the two can be separated. The growth clients experience would be 
severely limited without the ability to utilize my clinical education and experience.    
 
DH:  What philosophies, theories, etc. guide your work with  
athlete-clients? 

BW: My approach is fairly eclectic and client-driven, which may indicate that I am more Rogerian 
in my orientation. I use a Positive Psychology approach as a foundation, while I strategically use 
cognitive-behavioral methods to facilitate change.   
 

10 Burning Questions with Barbara Walker, Ph.D.
Interviewed by Doug Hankes, AASP P/I Division Head

....continued on page 6

Dr. Walker is a performance psychologist, who consults with a wide variety of individuals and 
groups/teams of business professionals and high level athletes in the area of peak performance. 
She has a doctorate in clinical psychology with an emphasis in exercise and sport psychology. 
Barbara is a regular presenter at national and local professional conferences and workshops, 
as well as a regular contributor to magazines. She has appeared as a guest expert on multiple 
radio and television programs. She serves on the Board of Directors of the Cincinnati Flying Pig 
marathon. Barbara demonstrates a passion for peak performance principles applying them in 
her personal life as a competitive athlete in the sports of duathlon and triathlon, where she is 
currently internationally ranked.  

DH:  Tell us about your training background and history in applied 
sport psychology. 

BW: I attended the University of Cincinnati for both my undergraduate work and Master’s, 
both degrees focusing on Clinical/Health Psychology. My Ph.D. work was completed at The 
Union Institute, receiving my doctorate in Clinical Psychology with an emphasis in exercise and 
sport psychology. I then went on to become a licensed psychologist. Prior to my doctorate, I 
worked in a psychiatric hospital, working with adults and adolescents both in individual and 
group therapy, as well as performing psychological assessments and testing extensively with 
an inpatient and outpatient population. My pre-doctoral internship was at the ACT Academy of 
Sport in Canberra, Australia, working with elite athletes under the supervision of Gayelene Clews; 
my postdoctoral internship was at the University of Cincinnati and Kettering Sports Medicine, 
where I worked with university, high school, and professional athletes, parents, and coaches.  

DH:  What got you started in the field...what was your  
tipping point? 

BW: My start and tipping point in the field 
was when I presented a paper, which was a 
mix of clinical factors with athletes at the IOC 
Sport Science conference in Atlanta in 1995. 
I always knew that health psychology wasn’t 
exactly what I wanted, and didn’t even know 
there was such a field as sport psychology. I 
met sport psychologists from all over the world 
and talked with them about what they did 
and I remember saying – “This is it!” I was 
to begin my doctoral program the following 
year, so I geared all of my coursework, outside 

the requirements of clinical obligations, 
as well as my dissertation toward 

exercise and sport, including 
following the guidelines to 

become a certified consultant. 
Meeting people at that 

conference led to my 
opportunity to later work 
in Australia for my pre-

doc internship.   
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DH:  Please share with us some of the 
individuals, writings, etc. that have been 
most influential in shaping your applied sport 
psychology work. 

Individuals that I am aware are the most significant contributors in 
shaping what I do are (and not necessarily in ranking order): Robert 
McAndrews, Dan Millman, Mihaly Csikszentmihalyi, Covert Bailey, 
Fritz Perls, Martin Seligman, Herbert Benson, Mark Hyman, Louis 
Csoka, Eugen Herrigel, and Dinsetz Suzuki, and my early childhood 
Montessori School teachers.  

DH:  Where do you see the field of applied sport 
psychology going in the next 10 years? 

BW: I see the field continuing to grow significantly and in places 
that we are not even influencing as of yet. When I attended AASP 
this year, there were people presenting information about other 
arenas that I hadn’t seen presented before, which I find really 
exciting, i.e. working with surgeons, creating wellness programs, etc.  

DH:  What is your athletic background (past 
and present) and how does it impact your applied 
sport psychology work? 

BW: I have always been involved in athletics. I grew up playing 
soccer through high school as well as running track; my true passion 
was in dance (ballet and modern), so I pursued that more heavily 
through high school. My turning point to committing to athletics at 
a higher level was doing a team triathlon with my then boyfriend 
(now husband of 14 years), Trey. The success from that spurred us 
on to do our first marathon (NYC, where we were married the night 
before). I completed several marathons, including Boston, and then 
had success in triathlon, including the Ironman Australia, leading 
up to now many years competing in multisport events, including last 
year’s World Duathlon Championship (run, bike, run), competing for 
the US team.  

Continuing to compete helps me stay in the game professionally. For 
me, not only is it a good balance and allows me to carve out private 
thinking time while training, I use strategies that I teach regularly 
in competition. I also recognize, perhaps, where I may have fallen 
short on motivation and direction, or recognizing my potential early 
on in my career athletically, so with that, I like to think that I may 
have a positive influence on my clients now giving them support to 
recognize their potential and dreams.   
 
DH:  If pigs could fly, then do you really believe 
they would run a marathon in Cincinnati?

BW: No, I think they would just fly (wouldn’t you?)! Thanks for 
giving me an opportunity to plug the marathon; I happen to be on 
the Board of Directors. It is a fantastic marathon, has been listed 
as the most fun marathon by Runner’s World magazine, and is a 
whole weekend event from an untimed 5K event, now featuring 
disabled athletes and Girls Can (amazing development program), 
to a 10K, and half and full marathons. There is no greater feeling 
than crossing that finish line, no matter what distance you have 
challenged yourself to accomplish!  

....continued from page 5

T
The Walter Peach Health & 
Exercise Psychology Award
The “Walter Peach” award was donated by Dr. Hugh Smith. Dr. Smith returned the honorarium he received after delivering the Health and 
Exercise Psychology keynote in 2003 at the AASP conference held in Philadelphia. He requested that $250.00 be provided annually for 4 years 
to the most deserving researcher whose work was accepted for presentation in a Health and Exercise Psychology session at the AASP annual 
conference.   

Walter Peach occupies a special place in Dr. Smith’s memories of outstanding patients. Mr. Peach visited Dr. Smith annually, and even in July, 
wore his long underwear and Osh-Kosh overalls. Despite years of their doctor-patient relationship, it wasn’t until Mr. Peach was in the hospital 
recovering from a lung resection that Dr. Smith was able to see more clearly into the life and values of his patient. Although, he had retired 
from farming, Walter Peach had continued to work as a night watchman. Dr. Smith thought perhaps Walter worked to keep busy. On the day 
following surgery, when Dr. Smith made rounds, he found Walter alone in his hospital room. When Dr.Smith asked where his wife was, Walter 
said she was at home recovering from “shingles.” Dr. Smith asked if Walter had called his wife to tell her he was doing well after the surgery. 
Walter said, “No he didn’t have a phone.” When Dr. Smith pointed to the phone, beside the bed, Walter said…. “Oh, I thought that was the 
hospital’s phone.” Mr. Peach was a hard-working, humble man. He had not realized he could use the phone by his bed to call his wife. Dr. 
Smith helped Walter place the call to his wife at home. The next day, when Dr. Smith made rounds, he was shocked to see there was “standing 
room only.”  Mr. Peach’s hospital room was full of young people! It turned out that Mr. Peach and his wife had raised about 12 foster children. 
They were all packed into the room of their “foster dad.” The job as a night watchman was to help the youngest children attend college! WOW!

The Walter Peach Award recognizes outstanding contributions to the science of health and exercise psychology and to celebrate with humility 
and honor, the very special patients from whom and for whom we learn. 

Congratulations to Dr. Frank Perna and his colleagues Lynette Craft, Carolyn Youren, Karen Freund, Gary Skrinar, Michael Stone, Tracy 
Battaglia and Lisa Kachnic/from Boston University School of Medicine who are the second recipients of the Walter Peach Award in Health and 
Exercise Psychology for their research, “Counseling Effects on Exercise of Breast Cancer Patients at Six Month Follow-Up.”

Anti-Doping Congress, 2007
Hosted by the Association for Applied Sport Psychology

Tuesday Evening, October 23, 2007 & Wednesday, October 24, 2007

Galt House, Louisville, Kentucky

The 2007 Anti-Doping Congress is an action-oriented educational program focused on a critical problem in sport. 
Abuse of drugs in sport and exercise has serious ramifications for all participants (children and adults). AASP has 
taken on the challenge to address this issue. We are inviting you to join us in collaborating with representatives from 
related sport and exercise organizations as we develop an action plan aimed at reducing drug abuse and advance 
legitimate performance-enhancing strategies. Drug abuse in exercise and sport undermines legitimate training efforts 
and is unfair to all participants.

Program Areas of Focus: 

Ethical Considerations, Current Performance Enhancement Fads, Drug Abuse in Active Adolescents, Developmental 
Considerations, Model Interventions, & Facilitating Social Change

Winning Against Drug Abuse in 
Sport & Exercise Communities: 

Coming Clean
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The 22nd Annual Conference of the Association for Applied Sport 
Psychology will be held October 24, 2007 through October 27, 
2007 in Louisville, Kentucky, USA. The program will consist of 
pre-conference continuing education workshops, invited keynote 
addresses, colloquia/symposia, workshops, lectures, and poster 
sessions. Because of space limitations in the program, individuals 
should submit only one first author paper. In addition, the number 
of oral presentation submissions must be limited to no more than 
three per person (excluding discussant or presider). Although there 
is no specific limit on the number of posters on which a member can 
be an author, the general policy is that any single data set should 
not be represented in more than one poster. Requests for reasonable 
exceptions (e.g., projects with multiple studies, multiple data 
collections) should be clearly stated on the abstract.

Abstracts are evaluated by blind review. Please make both long and 
short abstracts as complete and descriptive as possible. The long 
form will be used in the review process and accepted short abstracts 
(along with individual abstracts for symposia) will be printed 
and provided to conference attendees. Please read the directions 
carefully as the submission procedure has changed. To be considered 
for full review, all specified information must be included.

All submissions must be completed online. The electronic submission 
method allows you to submit your presentation instantly and 
directly into the conference program database. Visit the AASP web 
site at www.appliedsportpsych.org and go to the Conference page to 
submit your presentation electronically. Instructions for electronic 
procedures follow.

SUBMISSION DEADLINE: THURSDAY, 
FEBRUARY 15, 2007, MIDNIGHT PST

TYPES OF PRESENTATIONS (PLEASE NOTE THAT COLLOQUIA/
SYMPOSIA ARE NOW A COMBINED CATEGORY):

1. Colloquia/Symposia can be of two different types: (1) 
presentations by 3 to 5 individuals organized around a particular 
topic or theme (previously referred to as a colloquium) or (2) 
an in-depth treatment of a program of research, a theoretical 
advance or controversy, a methodological procedure, or 
an intervention approach with outcome data (previously a 
symposium). In either case, it must be clear that the submission 
has a theoretical or conceptual base, and includes possible 
applications for practitioners. For symposia, it is desirable but 
not required to include a discussant. You may request either 
60 or 75 minutes, although time is determined by availability 
of slots. New for this year is that for a symposium, ONLY A 
GENERAL ABSTRACT SHOULD BE SUBMITTED. The abstract 
must contain a description of the topic and purposes of the 
symposium, a statement of the significance of the topic and a 
brief overview of each presentation. All presenters must be listed, 
with affiliations included, on the submission form (NOT on the 
abstract itself). The symposium coordinator should collect the 
individual abstracts at the time of submission. If a symposia is 
selected for inclusion in the program, the individual abstracts 

must be submitted  within 3 working days of notification of acceptance, or risk having approval revoked. For colloquia, abstracts should 
provide a thorough description of the topic to be covered.

2. Workshops provide opportunities for individuals to share professional practice strategies related to health and exercise psychology, 
performance enhancement, or social psychology with colleagues. Workshops should include demonstrations and hands-on experiences for 
the participants. You may request either 60 or 75 minutes, although time is determined by the availability of slots. Workshop abstracts 
must include: statement of the specific learning objectives, teaching methods, specific techniques, and a description of materials that will be 
shared with workshop participants. Abstracts submitted without these components are likely to be rejected.

3. Lectures are single-speaker presentations on research, applied topics and/or intervention techniques. Lecture presentations are limited 
to 15 minutes in length, typically 12-13 minutes of presentation and 2-3 minutes for questions. Lectures will be combined with other 
presentations of similar topics into 1 – 1.5 hour blocks.

4. Poster sessions permit members to present research findings, materials and/or techniques within an atmosphere that encourages 
interaction with persons who come to view the posters. The author or a coauthor must be present during the poster session. Multiple posters 
addressing separate components of the same research study are strongly discouraged. 

PLEASE NOTE: In order to maximize the quality of the program and give as many people as possible the opportunity to present, it is possible 
that your program will be reassigned to a different format. This is particularly true of lectures and posters. Your acceptance letter will indicate 
the approved format for your submission. You have the right to decline any reassignment without penalty, if such notification is communicated 
in a timely manner.

SUBMISSION PROCEDURES
1. From the main page of the AASP web site (www.appliedsportpsych.org) go to the Conference page.

2. From the Conference page go to the Conference Submissions page (scroll down the Conference page to the Conference Submissions page).

3. From the Conference Submissions page, go to the Electronic Submission Method page.

4. You will be sent to the Submission Instructions page before you will be permitted to submit your presentation. After you have read the 
submission instructions, you will notice a message at the bottom of the page that will allow you to proceed to the Submission Form. Once 
you click on the message that reads “I have read the Database Submission Form Instructions Form and wish to proceed” you will be sent to 
the Submission Form.

5. Please read the submission instructions carefully before proceeding to the submission form. There are unique instructions for each 
of the different types of submission formats (colloquia/symposia, workshop, lecture, poster). Please refer to the online instructions as 
you are completing your submission form. Once you have completed your submission form and decide to submit it (by selecting the 
Submit Presentation button at the bottom of the submission form) you will be given an opportunity to review your submission and make 
modifications before it is sent to the database. 

6. Follow the instructions and complete all required fields. You can either type your information directly into the fields or you can paste 
your information from your word processor. Several fields also have pull-down menus that allow you to select from pre-defined options. 
Although you do not have to complete all of the fields on the Form, fields in BOLD and preceded by an asterisk are required (i.e., Author1, 
Email, etc…). NOTE:  The submitting member field is not considered an authorship field.  Information entered into this field is used for 
notification purposes only and will not be displayed in any conference publications.  Therefore, if you are the submitting member and an 
author you must add your name to the author list as well.

7. Once you decide to submit your presentation (by clicking on the Submit Presentation button at the bottom of the Form) you will be given 
one more chance to review and edit your Submission Form before it is entered into the conference program database.

8. The final step to the submission process is pressing the Conference Attendance agreement.  A page will appear stating that if your 
abstract is accepted for inclusion in the conference, you will attend the conference and present your work. (NOTE:  If someone’s work is 
accepted for presentation and the person does not attend and present, he/she will receive a one-year suspension for presenting at AASP.  If 
this occurs a second time, the penalty will be extended to three years.)

After you have submitted your presentation you will see an acknowledgement message thanking you for submitting a presentation to the 
conference. You also will automatically receive an email acknowledging your submission.  IF YOU DO NOT RECEIVE AN AUTOMATED EMAIL 
RESPONSE WITHIN 24 HOURS, PLEASE CONTACT THE AASP HOME OFFICE IMMEDIATELY (webmaster@appliedsportpsych.org). Authors will be 
notified of acceptance or rejection of their submission by June 1.

Call for Abstracts—Instructions
                   22nd Annual AASP Conference, Louisville, KY, USA

....continued from page 5
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Although we try to maximize the number of presenters at each 
conference, the reality is that not all abstracts submitted are 
accepted. Sometimes it is a matter of space, but sometimes it is 
because the abstract does not clearly convey the purpose of the 
research, or the study is simply not ready to be submitted. The 
AASP Executive Board recognizes the importance of members 
presenting – for both professional and economic reasons, presenting 
at conferences is critical. This article is intended to maximize your 
chance of having your abstract accepted. What follows are tips and 
strategies I’ve learned from being on all sides of the submission 
process: As a submitter, a reviewer, and now as program chair. I 
present the process as a series of steps, beginning with the decision 
of whether to submit, and ending with your notification.

1. Before beginning to write, ask yourself if the project is 
ready for submission. Most importantly, have data been 
collected and analyzed? A sure way to get rejected is the 
phrase, “results will be discussed…” Reviewers will see 
through an abstract that tries to fake having findings, and 
this is clearly unethical. It is better to wait and submit next 
year. Also, understand that by submitting an abstract you are 
committing to attending the conference. This means you have 
to plan nearly a year ahead – so consider your circumstances 
before continuing with your submission. Students, be sure to 
consult with your advisor before beginning the process – they 
will likely have valuable input.

2. The next decision is choose the most appropriate format 
for your topic. Recognize that each format has specific 
requirements. For example, workshops MUST include learning 
objectives and techniques to engage participants. If your topic 
is not intended to be hands-on, then a better format might 
be the colloquia/symposia or poster. All formats have equal 
value – there is not one that is “better” than another. A 
point to consider is that historically posters have the highest 
acceptance rate, workshops the lowest.

3. Carefully read the instructions for the on-line submission 

process, and follow all the steps. For example, it is critical to 
include all authors’ names and affiliations.

4. Choose a title that is brief but representative of the subject 
matter. The APA publication manual (5th ed, 2001) states 
that a title “should summarize the main idea of the paper 
simply and, if possible, with style” (p. 10). Remember, this is 
what most people will look at when deciding what program 
to attend. It is fine to be clever, but balance that with 
practicality.

5. Write your abstract so it conveys the content and the value 
of the study/project/technique you wish to present. Again, 
the guidelines in the APA publication manual are helpful 
here. All abstracts must include reference to the theoretical 
or conceptual basis for the topic area, as well as how this 
information may be of value to others – e.g., athletes, coaches, 
exercisers, consultants, parents. In short, it should “extend 
theory and research into the field” (from the AASP website). 
Note that this criterion applies to all submissions, from 
“pure” research studies to “pure” application. As an applied 
association, we expect all of our conference offerings to forge 
the connection between theory/research and practice.

6. Each abstract must be associated with a theme. Carefully 
select your theme, as this is the criteria we use to assign 
abstracts to reviewers. Each reviewer completes an expertise 
profile, and then is assigned abstracts in areas consistent 
with their areas of expertise. A good match between reviewer 
and abstract helps both parties. Avoid the “other” category 
if possible.

7. Before submitting carefully proofread your abstract. 
Typographical errors detract from your content, and can leave 
the reviewer wondering how careful the author is/has been in 
other domains. If English is your second language, it is wise to 
get a native speaker to review your abstract. There is nothing 
more frustrating than reading an abstract you believe has 
great promise but simply can’t be deciphered from the written 

Presenting at AASP: Tips for Maximizing 
Your Chance of Acceptance

Diane Whaley
Science and Education Division Head
Conference Program Chair

text. Recognize that in general, your submitted abstract is 
what will appear in the final conference proceedings – it is 
not AASP’s responsibility to proofread and edit your abstract.

8. Once you submit, the process goes like this: Each abstract 
is assigned (blind) to 3 reviewers. The reviewers know the 
format that has been requested, and rate each abstract on a 
1 (poor) to 4 (excellent) scale. Once this process is complete, 
we begin to create the conference program. We select based 
on the average score from reviewers, but also strive for 
balance in the program (between the 3 focus areas, across 
research and application, and formats). Remember, your 
requested format is exactly that—requested, not required. 
This past year, 9 posters were reassigned to lecture, and 46 
lectures were reassigned to poster. When your letter arrives, 
check your acceptance status first, THEN check the format 
and date of your presentation. If there are any problems, 
contact the program chair (me) as soon as possible. The more 
you wait, the harder it is for us to do anything about it. It 
is your responsibility to prepare the correct format for the 
conference —that is, if you are assigned to a poster and you 
show up with a lecture, it is unlikely you will present at all.

I hope these tips are helpful. Presenting at AASP should be viewed 
as a privilege and a responsibility, and should be approached with 
the same care you put into any other professional duty. The program 
is only as good as the submissions received, so good abstracts are 
critical for a good conference program. I look forward to reading 
your submissions over the ensuing months and seeing you present at 
the conference next October. 

Reminder of Calls
The Calls for Student Conference Grants, Fellow Nominations, Distinguished Professional Practice Award Nominations, Distinguished International Scholar Nominations, Grant Proposals, 
Dissertation Award, Master’s Thesis Award, Dorothy V. Harris Award Nominations, and Student Practitioner Award can be found in the last issue of the AASP 2006 Summer/Fall/Conference 
Newsletter. The newsletter can be accessed at http://www.aaasponline.org/members/index.php.

Deadline for all nominations is March 1, 2007.
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  Call for AASP Continuing Education Proposals
Proposals for the Pre-Conference Continuing Education Workshops are being accepted by the AASP Continuing Education Committee. Continuing Education Workshops will be held in 
conjunction with the 22nd Annual AASP Conference in Louisville, KY, USA, October 24-27, 2007. The workshops are designed to provide in-depth educational experiences on a variety of 
topics and issues related to applied sport psychology.

General Information
WORKSHOP FORMAT
AASP has been successful in experimenting with different scheduling options during the previous few conferences and will continue to offer flexible schedule offerings. Continuing Education 
Workshops can take the form of a 6-hour or 3-hour program in one of the four thematic areas: General, Psychology and/or Counseling, Mental Skills Training, and Sport Science. Whenever 
possible, workshops should be experiential and interactive, extending beyond a strictly lecture format. AASP strongly encourages submissions with more than one presenter.

The six-hour workshops may be spread over the evening of one day and the morning of the next day (Tuesday, October 23 and Wednesday, October 24) or be conducted during one full day 
(Wednesday, October 24) with a lunch break in the middle. Three-hour workshops may be scheduled during one evening session (Tuesday, October 23 or Thursday, October 24) or during 
the morning or afternoon on Wednesday (October 24). AASP reserves the right to make all final scheduling decisions based on the full package of submissions, but please include your 
scheduling preferences to aid us in our decisions.

RESPONSIBILITIES
The presentation of each Continuing Education Workshop requires specific collaboration between AASP, Centennial Conferences and the presenter(s). The responsibilities assumed by both 
parties are outlined below.

AASP/Centennial Responsibilities:
 1. Provide professional, developmental, and technical assistance.
 2. Prepare and disseminate publicity materials.
 3. Make arrangements with the facility for room set-up and audio-visual equipment.
 4. Establish registration fees and determine deadlines.
 5. Collect registration fees and process registration materials.
 6. Manage on-site activities, including registration, attendance, educational resource sales, and workshop evaluation.
 7. Record and maintain database of Continuing Education Contact hours.
 8. Collect, dispense, and account for all funds.
 9. Make the final determination (based on the number of pre-registered participants) whether the workshop will be held.
 10. Notify the presenter, participants, and the workshop facility in the event of cancellation.
 11. Collect, summarize, and distribute the program evaluations.

Presenter Responsibilities
 1. Design specific content for the workshop.
 2. Develop appropriate workshop materials.
 3. Design handout materials for participants.
 4. Conduct workshop activities.
 5. Submit voucher outlining lodging and per diem expenses (Tuesday presenters only).
 6. Notify the AASP Continuing Education Chair of any changes in address or telephone number of presenter(s).
 7. The organizing presenter must be a member of AASP. 

HONORARIUM
6-hour workshop: $300 (per workshop, not per presenter)
3-hour workshop: $150 (per workshop, not per presenter)

REIMBURSABLE LODGING AND OTHER EXPENSES
 1. One night’s pre-conference lodging at the prevailing conference hotel rate for single occupancy if workshop is conducted on Tuesday or Wednesday. One room at double  

 occupancy rate is reimbursable for workshops with two presenters. Presenters must incur the cost of one room when two rooms are necessary.
 2. One full day’s per diem of $35 per presenter (up to two) if workshop is conducted on Tuesday or Wednesday.
 3. These expenses (lodging and per diem) are provided for a maximum of two presenters per workshop. If more than two presenters are involved, it is the responsibility of the  

 presenters to divide up the lodging and per diem as they see fit.
 4. Reproduction of up to $75 for handouts or other workshop materials (receipts requested).
 5. Original receipts for incurred expenses must be submitted with the reimbursement request to Professional Standards Division Head, Anysley Smith, who will submit these  

 requests to the Secretary-Treasurer.

....continued on page 10
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FINAL SCHEDULING OF WORKSHOPS
AASP decides whether to present or cancel an advertised Continuing Education Workshop based on the number of persons who pre-register. 
Registration numbers must meet sufficient criteria for operational costs. This decision is made at least 14 business days in advance of the 
scheduled date. In the event of cancellation of the workshop, AASP notifies the presenter, workshop facility, and the pre-registered participants of 
that action.

EVALUATION
The evaluation of the workshop content, organization and format, and knowledge and skills of the presenters are important to the development of a quality Continuing Education 
Program. To this end, AASP solicits evaluations from participants at the end of each workshop. The information derived from the evaluations is shared with the presenters and is 
used to assist in improving the quality of future workshop programs and activities.

MERCHANDISING OF MATERIALS
AASP Continuing Education Workshops are designed to educate participants on a variety of topics related to applied sport psychology. In keeping with this focus, we encourage 
you to provide a bibliography of relevant resources for participants. However, it is inappropriate to engage in merchandising of specific texts and materials, and we ask that you 
refrain from doing so. If you would like to be a Conference Exhibitor for books or other materials, please contact Craig Wrisberg, Past-President and Conference Coordinator. He 
will facilitate the process of becoming an exhibitor.

CANCELLATION BY CE PRESENTERS
Continuing Education Workshops provide an important service to the AASP membership. Because of scheduling and budget demands and the number of participants involved, it 
is imperative that all presenters adhere to their professional and ethical commitments to the organization. To this end, any CE presenter who withdraws from the program (aside 
from documented medical emergencies) will be banned from all AASP programming for a period of 5 years.

DIVERSITY
AASP is committed to the promotion and understanding of diversity within our field. Continuing Education Workshops should reflect this spirit. Please contact Emily Claspell, 
Chair of the AASP Diversity Committee by email at psyc4sport@aol.com if you have questions about how to integrate diversity issues into your workshop.

AASP Continuing Education Workshop Submission Cover Sheet
Instructions

Please TYPE the information requested below or reproduce on your computer and submit.  After your cover sheet, please attach your completed workshop proposal following 
the guidelines presented in the Call for Proposals.

Workshop Title:  

__________________________________________________________________________________________________

__________________________________________________________________________________________________

Presenters: Please attach an extra sheet if more than 2 presenters are involved.

1. Name: __________________________________________________________________Highest Degree: _________________

Address: ___________________________________________________________________________________________

  ___________________________________________________________________________________________

  ___________________________________________________________________________________________

Phone: __________________________ (Office) ___________________________________ (Home) _____________________

FAX: __________________________ Email: __________________________________________

2. Name: __________________________________________________________________Highest Degree: _________________

Address: ____________________________________________________________________________________________

  ____________________________________________________________________________________________

....continued from page 9
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Phone: __________________________ (Office) ___________________________________ (Home) ______________

FAX: __________________________ Email: __________________________________________

Preferred Workshop Format: 
Please rank order your preferred workshop format.

_______Six Hour Workshops  _______Three Hour Workshops

_______Tuesday Night & Wednesday Morning _______Tuesday Night   _______Wednesday Morning & Afternoon  

 

_______Wednesday Morning:  _______Wednesday Afternoon  _______Thursday Night

AV Requirements: Please check all the audio-visual equipment needed for your workshop.
❏ Chalkboard/Flip Chart  ❏ Overhead Projector ❏  Slide Projector ❏  VCR/TV  ❏  LCD 
     (circle preference)                   (including screen)       (including screen)                          (including screen)

Special Requests: Please indicate any special concerns or requests (e.g., limit on number of participants, unique equipment or facility requests such as table arrangements, etc.). 

 
NOTE: Program acceptance decisions are not made on the basis of preferred workshop format, AV requirements, or special requests, but compromises in your requests may be necessary 
if your workshop is accepted. 
 
PROPOSAL SUBMISSION INFORMATION 
 
Please follow the instructions for preparing workshop proposals carefully. All proposals must be typed in the following 
format: The CE Proposal Submission Form can be downloaded from www.aaasponline.org. See Conferences in the pull-
down menu. 
 

 I. Workshop Cover Sheet 
   A.  Includes title, presenter information, preferred workshop format, AV requirements, special requests, and approximate budget 
 

 II. Presenter Information 
  A.  Biographical Statement(s): Include a brief summary of professional experience (for each presenter, no more than one page each), especially that which is pertinent to the  
   proposed program (e.g., previous continuing education workshops conducted) 
 

 III. Workshop Information 
  A.  Abstract: Please give an overview of the proposed workshop (e.g., target audience, objectives, content, methods, etc.) in 100 words or less. 
 

  B.  List of Learning Objectives: Please enumerate the MAIN learning objectives of the workshop, with specific attention to how they relate to applied sport psychology. 
 

  C.  Program Agenda: Please provide an agenda describing workshop methods and learning activities for the duration of the program, including approximate time frames. 
 

  D.  Integration: Please describe in a few paragraphs how the workshop content and methods will enable participants to achieve the learning objectives. 
 

  E.  Justification: Please describe in a few paragraphs how the program will benefit the attendees and why the program is relevant at this time.  
 

Carefully review your workshop proposal for completeness. Proposals that are more detailed and follow the above guidelines are more likely to be reviewed favorably. Workshop proposals 
will be evaluated by the AASP Continuing Education Committee according to the following criteria: Timeliness and relevance of topic, completeness and quality of proposed program, need for 
and interest in the topic, and qualifications/expertise of the presenters. Final decisions regarding CE workshops are made after the Spring Executive Board meeting, usually in late April.  

Ansley Smith, Ph.D. 
Professional Standards Division Head • Mayo Clinic Sports Medicine Center 

Desk L-C, 2nd St. SW • Rochester, MN 55905 

507.266.1783 • smith.anysley@mayo.edu  

Please email your proposal in one attachment with the required elements to smith.anysley@mayo.edu  
by February 15, 2007 to: 
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Association for Applied Sport Psychology
Business Meeting Minutes

 
September 29, 2006                                              Miami, Florida, USA

President Craig Wrisberg called the meeting to order at 6:00 EDT. 
He announced one change to the agenda; the Secretary-Treasurer 
report was moved to New Business. He made several announcements 
pertaining to the Saturday agenda. 

Wrisberg introduced Vikki Krane, President-Elect and announced 
the title of her presidential address: “Back to Basics…While Moving 
Forward.”  President-Elect Vikki Krane presented her address, which 
emphasized the following priorities for 2007:
1. Return to our Roots 

2. Members First 

3. Maintaining Organizational Transparency

4. Moving Forward. 

Wrisberg thanked those who served on the ad hoc committees he 
had appointed during his term of office. They included the Member 
Survey Committee, the Graduate Program Accreditation Committee, 
and the Supervision Committee. He then thanked Vicki Ebbeck, 
outgoing editor of JASP, and Rebecca Conception, outgoing Editorial 
Assistant, for their contributions to AAASP and presented each with 
plaques. Vikki Krane announced the 2006 Award winners. They 
were: Dorothy Harris Award: Wade Gilbert; Dissertation Award 
(co-winners): Scott Cresswell and Pierre-Nicolas Lemyre; and Thesis 
Award: Nicholas Galli.  The new Fellows were then introduced.  
They included Hap Davis, Burt Giges, Sheldon Hanton and Gershon 
Tennenbaum. Diane Whaley announced the 2006 Walter Peach 
Award Winner, Frank Perna. 

Bart Lerner announced the new Certified Consultants for 2006.   
They included David Fletcher, Kevin Stefanek, Craig Rodgers, Marc 
Strickland, Larry Lauer, Emma Grindley, Lori Gano-Overway, 
Jacqueline Clayton-Van Patten, Annie Franzia, Rob Bell, Bernie 
Holliday, Robert Neff, Taryn Morgan, Margaret Ottley, Adam Naylor, 
Jamie Robbins, Paula Parker, and Sheldon Hanton. 

Wrisberg introduced the new Executive Board members: President 
Elect, Burt Giges; Secretary-Treasurer, Leslee Fisher; Public 
Relations and Outreach Division Head, Jack Lesyk; and Student 
Representative, Damien Clement.  He also thanked those who had 
agreed to be nominated and encouraged wider participation within 
the organization. 

Wrisberg thanked the outgoing Executive Board members for their 
contributions throughout their terms: Past President, Marty Ewing; 
Mary Fry, Secretary-Treasurer; Jack Lesyk, Public Relations and 
Outreach Division Head; and Heather Peters, Student Representative. 

New Business
1. Constitutional Changes:

Wrisberg introduced the three constitutional changes that had been 
proposed by the Executive Board and published in the Summer 
Newsletter. They included an Organizational Name Change, a change 
in the Composition of the Fellow Review Committee and a change 

in the Deadline for Voting and Notification of Election Results. Glyn 
Roberts acted as parliamentarian. 

Amendment 1. Organizational Name Change: Wrisberg provided 
background on the decision to propose a name change from 
“Association for the Advancement of Applied Sport Psychology” to 
“Association for Applied Sport Psychology, Inc.” He then opened the 
floor for 10 minutes of discussion concerning the proposed name 
change. A friendly amendment to remove “Inc.” from the name 
was made and seconded. Motion carried. Discussion included the 
long-term effects of a name change, costs to change the name, the 
amount of money spent on the recent magnet campaign and whether 
those monies spent trying to brand AAASP will be lost with the name 
change. A motion was made and seconded to extend the discussion 
by 10 minutes. The motion carried. Additional discussion included 
the addition of “exercise” in the proposed name, making it the 
“Association for Applied Sport and Exercise Psychology.” Pros and 
cons of including the word exercise in the name were discussed with 
no formal amendment made to the original. No further motions were 
made to extend the discussion so Wrisberg called for the question. 
Motion carried (For: 78, Against: 19). The association will begin the 
legal process to change the name to: Association for Applied Sport 
Psychology.

Amendment 2. Composition of the Fellow Review Committee. Motion 
was to change Article IX, Section 2, Paragraph 1 of the Constitution 
to read: “There shall be a Fellow Review Committee consisting of 
five active Fellows who will serve staggered terms. The President 
will appoint members to the committee and ask one of them, 
preferably a Fellow who is in her or his third year of service, to chair 
the committee. The President’s appointments to the committee will 
require the approval of the Executive Board. Fellow applications/
nominees must achieve the support of a least four committee 
members to be awarded Fellow Status.” Motion carried unanimously.

Amendment 3. Deadline for Voting and Notification of Election 
Results. Motion was to amend Article VII, Section 4, Sentence 9 to 
read: “All voting will be completed 10 weeks prior to the Conference 
with all candidates being notified of the results by the President 
a minimum of 8 weeks prior to the Conference.” Motion carried 
unanimously. 

2. Secretary-Treasurer Report:

Mary Fry provided an update on current financial statements and 
membership statistics.  Membership figures as of September 29, 2006 
were: total: 1236, professional: 669, student: 547, affiliate: 20. 670 
individuals registered for the Miami conference.  

Fry reported on the current financial statements, including current 
assets of $309,145 held in checking accounts and $337,000 held 
in certificates of deposit. She reminded the membership that no 
expenses for the conference had been paid as yet.The financial 
statement for 2005 was published in the newsletter and posted on 

the website. The 2006 financial statement will also be printed in 
the newsletter and listed on the website when it is completed. The 
Conference lost about $7,000 in 2005 but the 2006 conference is 
expected to break even. Keynote speaker honoraria were increased in 
2006. The 2007 budget is currently being finalized and will be posted 
on the website early next year. The amount for AASP grants has 
been increased to $12,000 for 2007. The website redesign is expected 
to be a large expenditure for 2007 and is currently budgeted at 
$35-50,000. Mary thanked Dianne Benson of The Rees Group for her 
support with AAASP financial reporting. 

Future Conferences:
Two future conference sites were announced.  In 2007 the conference 
will be held in Louisville, KY, October 24-27 at the Galt House. In 
2008 the conference will be held in St. Louis, MO, September 24-27 at 
the Hyatt Regency.

Meeting adjourned at 7:44 p.m. EDT.
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2006 Action on Obesity Summit: 
Curbing Childhood Obesity

In 2003, Dr. Hugh Smith gave the Health and Exercise Psychology 
keynote presentation at the AAASP conference in which he called 
for “Action on Obesity.” Dr. Aynsley Smith and her colleagues at the 
Mayo Clinic took that call for action and initiated the first Action on 
Obesity Summit, held in 2004. The 2006 Action on Obesity Summit 
was recently hosted by the Mayo Clinic in Rochester, MN, bringing 
together a wide range of individuals and organizations dedicated to 
addressing issues of obesity, nutrition, and physical activity. 

The focus of the 2006 Summit was childhood obesity, which is a 
world-wide concern. It is estimated that 155 million school-age 
youth are overweight or obese (International Obesity Taskforce, 
2006) and over 22 million children under five are overweight (World 
Health Organization, 2006). Moreover, a recent study has suggested 
that by the year 2010, about 50% of youth in North and South 
America will be overweight (Wang & Lobstein, 2006). 

The negative physical health consequences associated with childhood 
overweight and obesity include type II diabetes, hypertension, 
asthma, and orthopedic problems. In addition, children who are 
overweight are more likely to become adults who are overweight 
or obese. One estimate is that one-third of overweight children and 
one-half of overweight adolescents become obese adults. Overweight 
youth are also likely to experience weight related teasing and social 
rejection, which can negatively affect self-esteem and psychological 
well-being. Thus, the focus of curbing childhood obesity at the 2006 
Action on Obesity Summit was highly relevant.

2006 Action on Obesity Summit: 
Curbing Childhood Obesity 
Objectives:
Discuss the unique, multidimensional challenges of reducing the 
prevalence of obesity;

Identify practical evidence-based strategies to reduce the prevalence 
and incidence of childhood obesity and decrease its physical, 
psychological, and economic burden to the child and society;

Discuss state-of-the-art guidelines for marketing the message of 
improved nutritional and physical activity guidelines for children 
and families;

Integrate “action items” and information shared by the keynote and 
other speakers on the action on obesity model; and

Initiate the formation of the Action on Obesity Coalition. 

Sixty-three organizations were represented at the 2006 Summit, 
including AAASP; American College of Sports Medicine; American 
Alliance for Health, Physical Education, Recreation, and Dance; 
Center for Ecoliteracy; Grocery Manufacturers Association; 
International Food Information Council; Mayo Clinic; President’s 

Council of Fitness; Sesame Workshop; and Weight 
Watchers. 

Summit Presentations:
A number of exciting and interesting presentations 
were made at the Summit, including several 

pertaining to food and nutrition, physical activity, and the media. 
All of the presentations were action-oriented, demonstrating model 
programs to increase healthy eating and activity, which ultimately 
help counter obesity.

Food and Nutrition. Mr. Joe Swedberg, Vice President for Legislative 
Affairs and Marketing Services from Hormel Foods Corporation, spoke 
about consumer trends in food marketing and how the changes in 
family life (e.g., increase in single parent homes, eating fewer meals 
at home) have influenced consumer attitudes and behaviors. In 
addition, representatives from the Grocery Manufacturers Association 
and General Mills spoke to the Summit representatives about the 
efforts being made to manufacture, market, and promote healthier 
foods and food choices. These presentations offered a unique view into 
the food industry, a perspective not often represented at academic or 
scholarly conferences.

Physical Activity. Dr. James Levine, professor of medicine at the Mayo 
Clinic, talked about his exciting work with the active classroom. The 
active classroom has “standing” desks, instead of more traditional 
sitting desks, and a wide array of advanced learning technologies. 
The idea of the active classroom is based on the concept of increasing 
children’s level of NEAT (non-exercise activity thermogenesis), which 
is the energy used during normal activities of daily living, thereby 
increasing overall energy expenditure. Dr. Levine and his colleagues 
hope to create and promote learning environments in which youth are 
allowed and encouraged to be active. 

Dr. Judy Young, Vice President for Programs from AAHPERD, spoke 
to the Summit representatives about the importance of physical 
education in schools and the great potential for physical education to 
play a key role in curbing childhood obesity. Dr. Edward Laskowski, 
Co-Chair of the Mayo Clinic Sports Medicine Center, presented key 
information about youth physical activity and sport involvement and 
the multiple physical benefits of such involvement. 

Two AAASP members also presented action items at the Summit. 
Dr. Tom Raedeke (Health and Exercise Psychology Chair) and 
his colleague Mike McCammon presented information from 
Project MENTOR (Mentors for Exercise and Nutrition Treatment 
for Overweight Reduction), which involves pairing upper-level 
undergraduate students with overweight adolescents. The 
undergraduate students serve as mentors to the adolescents by 
promoting healthy nutrition and physical activity. Dr. Christy 
Greenleaf (Health and Exercise Psychology Advisory Council member) 
spoke about the negative psychosocial effects of overweight and 
obesity on youth. She also presented strategies for reducing weight 
bias and advocated change so that youth of all shapes and sizes are 
supported and encouraged to engage in healthy eating and activity. 

Media. Two particularly interesting presentations were made by 
representatives of media organizations. Namoi Boak, Executive 
Producer at Twin Cities Public Television, spoke about an upcoming 
documentary titled “Life in the Fat Lane” which will air on public 
television in April 2007. The documentary follows the lives of 
several overweight individuals and reveals the daily struggles, 
frustrations, and challenges they face. Dr. Jennifer Kotler, from the 
Sesame Workshop, presented the Summit audience with a montage 
of Sesame Street video clips aimed at promoting physical activity 
and good nutrition. She also spoke briefly about the research the 
Sesame Workshop has conducted demonstrating the positive effect 
of Sesame Street stickers on children’s food choices.

Action on Obesity Coalition
The Action on Obesity Summit concluded with several breakout 
sessions designed to engage Summit attendees in discussing action 
items for the Action on Obesity Coalition. The Coalition is an exciting 
new extension of the Summits and will serve as a resource for 
advocacy, education, and research on obesity. The breakout sessions 
involved brainstorming ideas relative to components of the Action 
on Obesity bi-directional model: state and national influences, 
school and community, worksites, and individuals and health care 
providers. 

The Summit attendees then reconvened to share the action items 
identified during the breakout sessions. Action items included 
communicating with policy makers, providing community and 
family based programs, and moving forward in the development of 
the Action on Obesity Coalition. Dr. Vikki Krane (AAASP president 
elect) attended the Summit to make AAASP an active and visible 
part of the Coalition. It is hoped that information from the Summits 
and the Coalition will fuel AAASP members’ research and practice.

Much of the success of the Summit and the Coalition is due to 
the vision, persistence, and energy of Dr. Aynsley Smith, who 
spearheaded the formation of the Summit and plays a major role 
in its organization each year. In addition, Dr. Aynsley Smith works 
throughout the year with her colleagues at the Mayo Clinic to put 
what is learned at Summit meetings into action in their community 
of Rochester, MN. 

To learn more about the Action on Obesity Summits or the Coalition, 
visit www.actiononobesity.org.
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Present: Craig Wrisberg (President), Diane Whaley (Science and 
Education Division Head), Vikki Krane (President-Elect), Mary Fry 
(Secretary-Treasurer), Heather Peters (Student Representative), Marty 
Ewing (Past President), Jack Lesyk (Professional Development Division 
Head), Doug Hankes (Publications/Information Division Head), Aynsley 
Smith (Professional Standards Division Head), Susan Rees (Executive 
Director)

Guests: Burt Giges, Leslee Fisher, Damien 
Clement

President Craig Wrisberg called the meeting to order at 3:03 EDT. He 
welcomed the incoming Executive Board members, Burt Giges, Leslee 
Fisher and Damien Clement. Each Executive Board member provided a 
brief outline of his or her duties.

Association for the  
Advancement of Applied Sport Psychology

Fall Executive Board Meeting

Approval of Minutes: 

Minor corrections were made to the meeting minutes. MOTION: Ewing 
made a motion to accept the minutes of the August conference call as 
corrected. Hankes seconded the motion. Motion carried

Conference Program Report (Marty Ewing and 
Diane Whaley):

Ewing reported on the status of the conference. She thanked Paula 
Pair and the staff of Centennial Conferences, and Susan Rees and 
the staff of The Rees Group, for all the work done to coordinate the 
conference. Ewing asked the Executive Board to take part in a parade 
of flags at the opening session. Ewing outlined the order of events at 
the opening session culminating with the Coleman Griffith lecture. She 
requested that each board member thank the exhibitors for exhibiting. 
Additional discussion concerned those exhibitors who felt they couldn’t 
afford the exhibitor fee, but would like to purchase part of a table 
and the opportunity to place their literature in the registration 
area. Whaley mentioned the continuing problem with individuals 
withdrawing their presentations at the last minute. Whaley requested 

time at the student meeting to outline the requirements for submission 
of abstracts, including an assurance that those who have abstracts 
accepted will attend the conference and that the abstract includes 
collected and analyzed data. 

ACTION ITEM: Whaley agreed to write an article for the newsletter 
outlining the components of a successful abstract.

Lesyk reported that Andrea Corn had coordinated information with a 
number of reporters in the Miami area, who hopefully would be able 
to attend some of the sessions. Ewing also suggested that a dietary 
restrictions section should be added to future conference registration 
forms. ACTION ITEM: Rees will modify the registration form to include 
a section on dietary preferences. Other comments included the need 
for a grid showing the schedule of conference activities along with 
other conference information to be posted on the web site prior to 
the conference. 

President’s Report (Craig Wrisberg):

MOTION: Hankes made a motion to accept the president’s report. 
Krane seconded the motion. Motion carried.  

Wrisberg outlined several initiatives undertaken during the past year 
including the outreach campaign during the winter Olympics and the 
magnet distributed to all NCAA Division I Athletic Directors outlining 
how to hire a sport psychology consultant. He said he had also 
communicated with Nicki Moore to discuss ways of improving the work 
of consultants with NCAA athletes. Nicki will have a sign up sheet at 
registration for individuals interested in becoming part of a committee 
to address this issue. 

The Member Survey Committee is finalizing a survey to post on the web 
site. A draft will be circulated to the Executive Board for its review 
and approval prior to posting. Individuals who are past members will 
also be invited to complete the survey. In addition an interest form 
will be distributed in the conference registration bags for members to 
complete and return to any board member or at the registration desk.

The position paper on how to choose a sport psychology consultant was 
revised and reposted to the website. 

On two recent occasions past presidents have asked for the contact 
information of members. Wrisberg indicated that he responded to 
each that AAASP has a policy not to release the contact information 
of members to anyone.  Wrisberg asked for discussion on this request. 
The Executive Board agreed that limited information would be made 
available when the new version of the website was functional.

Rainer Martens called Wrisberg to discuss several concerns raised 
during the recent meeting of the American Academy of Kinesiology and 
Physical Education. Martens also indicated that Human Kinetics will 
begin creating educational centers on its website to allow individuals 
to post both documents and papers, including AAASP members. 
Rainer also voiced an interest in helping to market the work of sport 
psychology professionals with the general public. 

Michael Sachs and Alan Kornspan submitted a proposal to add 
a reading list to the AAASP website. They have developed a list of 

primary-source sport psychology readings. Krane noted that she had 
communicated with Sachs and this proposal will be acted upon when 
the new website is launched.

Len Zaichkowsky mentioned that he had a verbal agreement with a past 
president to provide APA credits through his company during the pre-
conference workshop. He requested reimbursement for the past several 
years. The Executive Board agreed to reimburse him for his work; he 
simply needs to forward an invoice to the home office. 

Wrisberg shared the report of the Accreditation Committee, which 
was charged to investigate accreditation of institutions. He also 
discussed the report of the Supervision Committee, which was formed 
to review issues surrounding the supervision of individuals seeking CC 
status in AAASP. The Accreditation Committee recommended that an 
accreditation process be created and offered several suggestions for 
first steps.  Subsequent discussion included concerns that “accredited” 
programs might be perceived as being of better than non-accredited 
programs and that graduate programs should consider including 
the courses and practicum experiences they offer that satisfy the 
requirements for achieving certified consultant status. Also discussed 
was the creation of a grid depicting the various components of each 
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school’s graduate program to add to the Graduate Program Directory, 
which would help students make informed decisions about schools 
they might want to apply to. 

MOTION: Wrisberg made a motion to continue to explore the program 
accreditation process and appoint a committee to determine a phase-
in process. Motion was voted down unanimously.

MOTION: Wrisberg made a motion to authorize the Certified 
Consultant Review Committee to negotiate with qualified individuals 
for the purpose of developing pre-conference workshops, online ethics 
and supervision courses, and a supervision manual for individuals 
interested in obtaining approval to supervise prospective Certified 
Consultants.

Wrisberg revised the motion to read: To encourage the Certified 
Consultant’s Committee and the Continuing Education Committee 
to explore creative ways for providing educational opportunities for 
individuals interested in developing their mentoring and supervision 
skills. Motion carried unanimously. 

MOTION: Wrisberg made a motion to authorize the Certified Consultant 
Review Committee to institute a process for certifying supervisors of 
prospective Certified Consultants. The motion did not pass. 

MOTION: Wrisberg made a motion to allow Life After Sports, Inc. 

to refer former student-athletes to AAASP CCs located in their 
geographical area for assistance with career development issues (i.e., 
career counseling, scheduling of field interviews and job shadowing, 
identification of possible internships and job placement). Wrisberg 
withdrew the motion. He will contact Life After Sports, Inc. to discuss 
their request further and notify them that any agreement between 
LAS, Inc. and an AAASP consultant is between those two parties and 
that AAASP does not endorse the work of private companies.

Meeting adjourned at 6:04 p.m. 

September 26, 2006

Wrisberg called the meeting to order at 8:00 a.m. EDT.

Past President’s Report (Marty Ewing):

MOTION: Wrisberg made a motion to accept the Past President’s 
report as presented. Peters seconded the motion. Motion carried.

Ewing outlined the workshop success this year, with high attendance 

and a high number of individuals requesting APA credits. Anna 
Waters from BASES requested conference time for a workshop where 
reciprocal BASES/AAASP certification could be discussed. based Her 
request was accommodated. Ewing recommended a BASES workshop 
slot be maintained at future conferences.

Ewing was concerned that the 20% rejection rate of abstracts would 
lead to a reduction of individuals attending the conference. She 
requested that the program chair examine ways of including more 
individuals on the program. Whaley agreed to write an article for the 
Winter newsletter detailing the components of a successful abstract.

Ewing mentioned that highly rated symposia continue to be rejected 
because of lack of time in the program. Ewing asked that alternative 
formats be considered, such as extending the conference a half day, 
beginning at noon on Wednesday. 

Whaley reviewed the abstract review procedures and how abstracts 
were scored. She stated that accepted posters included some with 
relatively low scores. Discussion included adding a half-day to the 
conference, the costs of travel and an additional hotel night, quality of 
the submissions, and definitions of colloqui, lectures, and abstracts. 

MOTION: Smith made a motion to eliminate the colloquia category 
and allow only symposia. Whaley seconded the motion. A friendly 
amendment was made that the categories of colloquia and symposia 

be combined.  Smith accepted the friendly amendment. The amended 
motion carried.

Additional discussion included whether the number of posters should 
be increased and the continued concern that not enough performance 
enhancement workshops were being presented. It was agreed that the 
Executive Board would continue to explore these issues.

Several universities have requested time to hold a university specific 
social. Discussion included allowing these independent events, but 
requesting that they not compete with existing events, including the 
student social. 

Ewing discussed the idea that was tabled during the spring Executive 
Board meeting of creating a new journal for practitioners. Ewing 
suggested possible members of the committee include Melissa Chase, 
Chair, Robin Vealey, Larry Lauer, David Conroy, Pierre Trudel, Robyn 
Jones, Frank Smoll, Wade Gilbert, and Sandra Short. Discussion 
included the fact that three new journals had been created recently 
and the need to determine if a new theory-to-practice journal 
is necessary. A suggestion was made to make the journal a public 
outreach vehicle. 

MOTION: Ewing made a motion to establish a committee to determine 
the feasibility of a new journal for practitioners. Peters seconded the 
motion. A friendly amendment included establishing a committee 
to determine the feasibility of a new publication for papers for 
practitioners. Ewing accepted the friendly amendment. Motion 
carried. 

Ewing reported an increasing number of requests for connections to 
audio speakers during conference presentations. While technology 
now allows sound and video to be played from the computer, the 
audio needs to be run through an audio mixer to be heard by the 
audience. MOTION: Ewing made a motion to include audio capabilities 
in presentation sessions for people who are running a video clip on 
their computers. Fry seconded the motion. Motion carried.

MOTION: The motion (Ewing) to renew TRG contract for three years 
was tabled. 

MOTION: Krane (Smith 2nd) provided a motion to adopt specific 
criteria for evaluating the work of the Organization Management 
Company and developing a policy for contract renewal. Smith made 
a friendly amendment to create a committee to develop a policy for 
contract renewal for Organization Management for the Executive 
Board’s consideration (Amended motion carried unanimously). 

MOTION: Krane moved (Whaley 2nd) that the committee seek Susan 

Rees’ feedback for the purpose of developing an evaluation and 
contract renewal policy. (Motion carried w/ 1 abstention)

President Elect Report (Vikki Krane):

MOTION: Wrisberg made a motion to accept Krane’s report. Hankes 
seconded the motion. Motion carried. 

Krane distributed the CD version of the Policy Manual. Krane 
reorganized the Policy Manual, added information and extended the 
content of the appendix, including the lists of invited speakers.. Krane 
also added the list of constitutional changes through the year 2000 
that Linda Petlichkoff developed. ACTION: Krane will also complete 
the updating of the constitutional changes through 2006. A suggestion 
was made to have an Executive Board section of the website to house 
relevant information. 

Krane provided an update on the archives. The goal by year-end is to 
have the following items scanned: conference proceedings, newsletters, 
minutes, and other official AAASP documents. These will be available 

....continued on page 16
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electronically from the university library website and can be linked to 
the AAASP website. Krane will serve as the liaison for the immediate 
future. The BGSU archivist would like a membership to AAASP to have 
access to the members only section of the website. Krane will work 
with Rees to establish a membership.

Krane suggested that the Board consider various format changes to 
the conference to better provide the best experience for attendees. 
Some suggestions include separating the presidential address from 
the business meeting, moving the business meeting to a lunchtime 
slot, having poster sessions as a longer event – posters set all day 
and presenters be present for a limited time slots. ACTION: Peters 
will have a student contact several associations to determine how 
different societies handle poster presentations. Potential changes 
discussed included combining the Coleman Griffith lecture and the 
Presidential Address or moving the presidential address to earlier in 
the conference. 

Krane distributed the updated leadership list. President Elect, 
Professional Standards Division Head, Publications Division Head and 
Student positions will be open for election in 2007. 

Krane introduced the idea of identifying one presentation at the 
annual conference, as the “Model Intervention Research Session,” and 
one presentation “Model Theory-Practice Integration.”  

ACTION ITEM: Krane and Whaley will develop a process to implement 
these designations and present it to the Executive Board for review 
and comment. 

Krane discussed changing the purpose and basis of award statements 
in the research grant proposal to explicitly emphasize intervention 
research and research-to-practice projects. She proposed the following 
changes to the purpose statement: 

(a)Proposed purpose statement: The Association for the Advancement 
of Applied Sport Psychology offers support for research grants up to 
$5000. Grants may range from $250 to $5000, recognizing that the 
total amount of funds available in one year is $5000. The primary 
function of these research awards is to provide limited support to 
professionals or students for their research endeavors. Preference will 
be given to proposals that (1) assess the efficacy of psychological skill 
interventions and (2) integrate research and practice. Proposals to 
fund other worthy applied sport psychology research projects also will 
be considered. 

(b)Proposed basis of award statement: Grants are approved or denied 
on the extent to which they assess the efficacy of psychological skill 
interventions or integrate research and practice, basis of merit, and 
the record of the applicant(s). The three Focus Area Chairs and Student 
Representative will review the proposals. Applicants will be notified of 
funding decisions no later than May 15.

It was agreed that the grant committee would review the proposal and 
make recommendations to the Board.

ACTION ITEM: Whaley will forward this information to the grant 
review committee. .

Krane requested up to three representatives from AAASP to attend 
the Action on Obesity Summit each year. These representatives would 
include the Chair of the Health and Exercise Psychology Committee 
(or designee) and two AAASP members whose scholarship focuses on 

obesity. One of these scholars will be the AAASP sponsored keynote 
speaker to the Summit. The travel and hotel expenses for these three 
people would be paid by AAASP. The board agreed to support this 
policy. 

Krane asked that the deadline for submitting reports for the Executive 
Board meetings be moved to thirty days before the Executive Board 
meetings. Putting these reports intobinders before mailing them will 
be discontinued. Materials will be drilled and mailed to the e-board for 
arrival two weeks before the meetings. The Executive Board supported 
these changes. 

ACTION ITEM: TRG Staff will implement this procedure beginning with 
the Spring 2007 Executive Board meeting. 

Secretary/Treasurer’s Report (Mary Fry):

MOTION: Ewing made a motion to accept the report. Peters seconded 
the motion. Motion carried. 

Fry reported that the 2005 taxes were prepared by Wegner LLC, and 
filed with the IRS by the May 15th deadline. She reported the 2007 
budget was included in the materials, although the section on the 
conference budget was not complete. 

Fry suggested with the change in Secretary/Treasurer, that the 
Tennessee Bank accounts be closed and all funds moved into the M 
& I Bank accounts in Wisconsin. CDs should remain where AAASP can 
receive the best rates. Fry also requested the procedure for approving 
checks to be written be revised. Current process is that every check 
over $1000 is approved by the Executive Director and then sent to the 
President (the Secretary/Treasurer is copied on the “Request to Pay 
Bill” form). Currently, Dianne Benson emails the form to the President; 
then the President signs the form and faxes it to both the Secretary/
Treasurer and the AAASP bookkeeper. Fry suggested a change in the 
process to reflect the process used in many other societies. When a bill 
over $1000 needs to be paid, Dianne Benson would first seek approval 
from the Executive Director, and then email the Secretary/Treasurer 
and copy the President the form/bill. The Secretary/Treasurer would 
respond via email with approval to pay the bill. Fry also recommended 
that all payments, such as Certified Consultant fees, be sent directly to 
the Home Office. The Executive Board supported these policy changes, 
and the Policy Manual will be updated to reflect the new procedures.

POLICY CHANGE: Fry discussed the per diem for the Executive Board, 
invited speakers, committee chairs, and committee members required 
to attend meetings on behalf of AAASP. She suggested the use of 
government per diem for the city where the conference is held. The 
Executive Board supported this policy and the change will be made 
to the policy manual.

Fry requested that the Executive Board determine whether an 
agreement should be extended to Dick Irwin to continue to work in 
a marketing/sponsorship solicitation capacity. ACTION ITEM: Lesyk 
will develop a structure for marketing and sponsorship acquisition. 
Wrisberg will remain the contact with Dick until the spring Executive 
Board meeting. 

Division Head, Science and Education (Diane 
Whaley):

MOTION: Peters made a motion to accept the report as presented. 
Wrisberg seconded the motion. Motion carried. 

Whaley reported the need for some of the responsibilities of the 
Science and Education Division Head to move to another position. 
Discussion included overall restructuring of the Executive Board 
and the committees, holding a strategic planning session to discuss 
restructuring the committees, and identifying goals for the future.

Whaley reviewed her suggestions for the abstract submission 
system, including the issues surrounding symposia submission. A 
large percentage of symposia are incorrectly submitted. Whaley 
recommended that during the submission phase, only the general 
abstract for a symposium be submitted, included in it would be the 
number of presenters and the titles of the individual programs that 
will make up the symposium.

MOTION: Whaley made the motion that submissions of symposia for 
the AAASP conference be limited to one general abstract that explains 
what the symposia will cover, how many programs will be contained, 
and the title of each component. Individual abstracts will NOT be 
submitted until a decision has been made to accept the abstract for 
the program. . A friendly amendment was added to the effect that 
authors’ acceptance letters will state that acceptance is conditional 
upon submitting the individual abstracts within 3 working days of 
receipt of the acceptance letter. The Executive Board supported the 
motion. 

Publications/Information Division Head Report 
(Doug Hankes): 

MOTION: Hankes made a motion to accept the report as presented. 
Ewing seconded the motion. Motion carried.

Hankes reviewed the expenses for all publications, including the 
newsletter and the journal. 

Hankes discussed the proposal from Routledge concerning digitizing 
the legacy journals of JASP. After some discussion of who handles the 
distribution rights for reprints on any of these journals, the Executive 
Board suggested that Hankes have a further discussion with Moira 
Carroll and, barring any significant issues, move this project forward. 

Hankes discussed the responsibilities of the Publications/Information 
Division Head, including the cost of the design for the newsletter once 
Hankes is no longer the P/I Division Head. Discussion included whether 
other liaison organizations should receive the newsletter. Also whether 
other types of publications should be created and mailed separately, 
such as a program brochure or ballot. Budget requests were made for 
these items. 

ACTION ITEM: Rees will develop a tentative budget for both a 2007 
program brochure and the printing and mailing of the 2007 ballot. 

Public Relations and Outreach Division Head 
Report (Jack Lesyk):

MOTION: Lesyk made a motion to accept the report as presented. 
Ewing seconded the motion. Motion carried. 

Lesyk reported that the parent-child study guides that were written 
and posted to the website during the Olympics have now been revised 
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 interested persons with the stipulation that it be reproduced in  
 its entirety, without modification, and with appropriate credit to  
 the Association for the Advancement of Applied Sport Psychology.”

Peters discussed a possible AAASP sponsored Postdoctoral Fellow 
position that would increase the visibility of AAASP. Hankes restated 
his original idea of how a person or persons could devote more time 
to promoting AAASP. 

ACTION ITEM: Wrisberg requested a more concrete proposal from the 
student representative and regional representatives. 

Peters suggested that efforts concerning diversity be better 
communicated to past attendees.  Discussion included the gap 
between those individuals whom AAASP members serve and those 
individuals who are members of AAASP. A suggestion was made to 
offer an Executive Board sponsored symposium directed at attracting 
diversity to college and university programs and into curricula. A 
suggestion was made to hold an AAASP Year of Diversity, and focus 
conference presentations, outreach efforts and the publications 
around diversity issues.

Professional Standards Division Head Report 
(Aynsley Smith):

MOTION: Ewing made a motion to accept the report as presented. 
Krane seconded the motion. Motion carried.

Smith provided an update on the diversity committee and their 
distribution of the diversity ribbon.

Executive Board briefly discussed term limits for committee chairs 
and agreed that individuals should not remain as a committee chair 
for more than two terms. 

Maria Newton is rotating off as Continuing Education chair and is 
recommending new co-chairs. One of the individuals is currently the 
chair of an existing committee. 

ACTION ITEM: Smith will talk with this individual to determine which 
committee the individual would prefer to chair. 

Smith outlined the ethical guidelines policy and its development. She 
reviewed the changes in the ethics policy and will send it again to 
the attorney for review. The document was submitted to the Fellows 
in 2005, and they accepted the current document through item “C.” 
Future changes to this document would need to be approved by the 
Fellows.

Smith discussed potential additions to the Ethics policy. She suggested 
that in the case of any ethical violations, which prompt a response 
from the Ethics committee chair or president, an ethics course 
should be a minimum and required punishment. Failure to comply 
would result in loss of certification. Wrisberg charged Smith and the 
Ethics Committee with the task of creating a policy regarding the 
steps AAASP should take if there is a verifiable ethics violation. This 
information will be reviewed by the Executive Board, and ultimately 
presented to the Fellows. 

ACTION ITEM: Smith will work with the Ethics Committee to further 
develop the ethics policy.

Smith further recommended that the ethics committee review the 

to contain more generic information. These new study guides have 
been posted on the website. The committee will meet during the 
conference to discuss additional topics. 

Lesyk distributed the RFP for a public relations professional or agency. 
Added to the proposal was the addition of a workshop to be conducted 
by the organization at the 2007 conference. The workshop would focus 
on the topic of how to speak to the media. Jim Whitehead will review 
the RFP before it is released. Lesyk has set a tentative deadline to have 
an individual or agency in place by January 1, 2007. 

Lesyk reviewed the continued success with media placement over the 
past year, and the reporters who would be attending the conference in 
Miami to cover specific events.

Student Report (Heather Peters):

MOTION: Smith made a motion to accept the Student Report as 
presented. Krane seconded the motion. Motion carried.

Peters outlined the Performance Excellence Movement (PEM) articles, 
regarding sport psychology skills, the military, and medical settings. 
She outlined the rewrite of each of the articles and the process the 
articles went through for review. She requested that the Executive 
Board post on our website the articles as written. Discussion included 
posting the information as a link rather than hosting it on the AAASP 
website. A suggestion was made to include a statement that the student 
PEM committee had prepared this information. The information will 
be posted on the AAASP website under the publications page. Peters 
will provide the updated document. A suggestion was made to have a 
mentor to help students create these publications. Hankes offered to 
provide assistance to PEM as the P/I Division Head. 

Peters suggested that 50% of the preconference workshops should 
be designed to fulfill the AAASP certification requirement. Discussion 
included past experience with providing workshops catering to 
certified consultant status needs, and the low attendance at those 
workshops.

ACTION ITEM: Wrisberg will discuss this issue with the new continuing 
education chair and explore the idea for future conferences. 

Peters suggested posting the AAASP newsletter on a public section 
of the website. Discussion included support for moving information 
from the newsletter that isn’t relevant to the general public to the 
members only section, and once the new website is complete, posting 
the newsletter on the public section

Peters reviewed the PowerPoint presentation developed to market 
AAASP. Peters requested that the presentation be posted on the 
website.  The Executive Board supported this suggestion with the 
following changes: 

• A statement should be added to the cover slide indicating that the  
 PowerPoint presentation was downloaded from the AAASP 
website

• A list of individuals who worked on the project should be added as  
 the final slide

• The following distribution statement be used on the Parent Guides  
 for any presentation. “Readers are permitted and encouraged to  
 copy, distribute, or forward this article [presentation] to any  

current AAASP ethics guidelines to ensure that they are consistent 
with the current APA guidelines. The Executive Board supported this 
recommendation. 

ACTION ITEM: Smith will discuss completion of this review with the 
Ethics Committee. 

Discussion included the creation of an online ethics exam before an 
individual can submit an abstract for consideration.

ACTION ITEM: Smith will ask Maria Newton to draft the mission and 
goals of the continuing education workshops. Discussion included 
marketing the continuing education workshops, building them within 
the context of the conference, creating other opportunities for credit 
within the conference. The committee should be encouraged to stagger 
committee terms. 

Smith outlined the Drugs in Sport Congress to take place prior to 
the 2007 conference. This pre-conference congress will be a one-
day event. Smith, Krane and Ewing had written an article for the 
newsletter, and requested that each committee and Foci Area Head 
recommend presenters and topics for the congress. A submission has 
been made to the Joint Commission on Sports Medicine and Science for 
a possible presentation at the 2007 meeting. Costs would include one 
or two keynote speakers, their travel, honorarium and per diem. The 
question was raised as to whether registration should be charged for 
the Congress. Dick Irwin will be asked to find possible sponsorship for 
the Congress. 

September 27, 2006

Wrisberg called the meeting to order at 8:00 a.m. EDT. 

Joyce Scoggins from Centennial Conferences joined the meeting to 
update the board on conference arrangements and to answer any 
questions. 

Whaley introduced the Foci Area Heads, Paul Carpenter Chair, 
Health and Exercise Psychology, Gloria Solomon – outgoing chair of 
Performance Enhancement and Debbie Getty incoming chair. She then 
outlined the Executive Board’s discussion on the support of these areas. 
Whaley thanked them for their work and welcomed the new chair. 
Smith discussed the anti-doping Congress.

Paul Carpenter requested clarification of the role of the focus area 
committees, and how the focus areas fit into the overall mission and 
goals of AAASP. Paul requested a way to identify members who are 
in the social psychology area. He has a general sense that people are 
migrating out of social psych and would like to get a handle on the 
current level of interest. Gloria reported that she gets a few requests 
each month from individuals who wish to serve on the Performance 
Enhancement/Intervention committee. She voiced frustration that 
ideas that are generated at the committee meeting haven’t come to 
fruition. Several informational pieces were written for the web but 
never posted. Gloria encouraged the board to tap into the people who 
are interested in serving on the committee. Paul feels the SIGs may 
be serving members better than the focus areas. Discussion included 
whether the foci areas should be eliminated, and instead the SIG chairs 
take on the roles formerly held by the Foci Area Heads. SIG chairs 
would then do things like abstract reviews and determining the content 

....continued on page 18
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of the programs. The Foci Area Heads then could become the program 
chairs for the conference. 

Executive Director Report (Susan Rees):

MOTION: Fry made a motion to accept the report as presented. Lesyk 
seconded the motion. Motion carried. 

Rees provided an update on the issues with the current website, and 
particularly the problems caused when Reliable Hosting migrated 
the site to a new server. The website has crashed four times in the 
past month. Discussion included the upcoming decision on a web 
development company and the redesign of the website. 

Rees requested the creation of a non-AAASP member registration fee for 
the 2007 conference. This would be promoted at the time registration 
would go live. Currently individuals who are not AAASP members must 
register on site, and can’t preregister for the conference. The Executive 
Board supported this idea. 

ACTION ITEM: Rees will create a pricing structure for review by the 
Executive Board.

ACTION ITEM: The Executive Board would like one Executive Board 
ribbon that are all the same color with the same text (rather than 
ribbons based on position) for the 2007 conference.

Rees suggested the Executive Board consider a strategic planning 
session for 2007.  

ACTION ITEM: Rees will contact several strategic planners and provide 
information back to the Executive Board.

Web Site Proposals (Vikki Krane): 

Krane outlined the three top proposals and distributed a summary of 
the three companies. Krane reminded the board that the website is the 
public face of AAASP, and as such should be a professional-looking 
and appealing site. Discussion covered the abilities of all companies to 
provide the services, pricing, references and timelines for completion.

ACTION ITEM: Krane will schedule conference calls with two companies, 
along with members of the website committee: Marty Ewing, Diane 
Whaley, Wade Gilbert, consultant Lori Kressin, and Susan Rees. A final 
decision on the company should be made before the end of October.

Other Business:

Wrisberg reviewed the agenda for the Business Meeting. Krane 
reviewed the list of individuals who will be invited to stand for 
election as President-elect, Professional Standards Division Head, and 
Publications Division Head. 

Lesyk reviewed the motion Damon Burton made several years ago to 
hold a Leadership College at every conference. The intent was to help 
develop future leaders for AAASP. Lesyk was asked to help develop this 
concept for 2007.

Ewing moved that we take off the table the motion to renew TRG’s 
contract for three years (Lesyk seconded). The motion passed. The 
Board went into executive session . the Executive session resulted 
in Wrisberg chairing an ad hoc committee to negotiate a new 
management contract.

Burt Giges, M.D.
AASP President-Elect

....continued on page 17

AAt the business meeting during the recent conference, AAASP 

became AASP. The Executive Committee forwarded a proposal 

to change our name to the Association for Applied Sport 

Psychology. There was a thoughtful discussion regarding the 

pros and cons of the name change, as well as alternative new 

names. By a margin of about 4-to-1, the members attending the 

business meeting voted to accept the new name. We are now 

the Association for Applied Sport Psychology (AASP).

The impetus for suggesting a name change came from our 
interactions with consultants during our recent PR efforts. Both 
media and public relations consultants recommended that we 
seriously consider shortening our name to make it easier for the press 
to identify us. They suggested that it was cumbersome to respond 
“Association for the Advancement of Applied Sport Psychology” 
quickly when a journalist asks, “What organization do you 

Association for Applied Sport 
Psychology (AASP): Name Change

 
represent?” As we attempt to increase our presence in the media, 
gain public recognition, and become the “Go To” organization, 
Executive Board members felt the time was right to make this 
change.  
 Becoming the Association for Applied Sport Psychology shortens our 
name yet preserves its essence as well as the pronunciation of our 
acronym (i.e., AASP), thus maintaining a strong connection to the 
past. Our present logo would require only minor modifications. 
 We recently acquired three additional web addresses that will 
bring people to our website: www.appliedsportpsych.com, www.
appliedsportpsych.org, and www.appliedsportpsych.net. Each of 
these is easy to remember and highlights what we do—applied 
sport psychology. These addresses should attract an increase in 
visitors to our website and benefit our outreach efforts. Our current 
web address www.aaasponline.org will remain functioning as  
well. So any current bookmarks will continue to bring people to  
our website. 
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surprisingly moving, both to those who were carrying flags of many nations, and to those who were observing the 
procession. The Coleman Griffith Lecture came next, and continued the uplifting atmosphere, as Kathy DeBoer not 
only spoke about “Gender and Competition,” she lived it! And we loved it. The Welcome Reception that followed 
provided more opportunity to express the excitement that the start of the conference created. 

Judging from the comments of the members attending the Continuing Education Workshops, the sessions were 
well-attended, interesting, useful, and quite applicable to their work back home. Maria Newton, Chair of the 
Continuing Education Committee, reports that there were a total of 67 AASP members who attended the five pre-
conference workshops on: Motivational Interviewing, Counseling Child Athletes, Psychological Skills Training on the 
Tennis Court, Working with Injured Performers, and Biofeedback and Neurofeedback Training.

For each segment of each day, there were Symposia, Colloquia, Lectures, and Workshops, of sufficient interest 
and relevance to re-create the well-known AASP Conference question, “Which one should I go to?” That was not a 
problem when Pia Nilsson and Lynn Marriott delivered the Performance Enhancement Keynote, not only because 
there was nothing else scheduled at the time, but also that both their presence and their stimulating presentation 

“filled the house.” They clearly and skillfully demonstrated how golf skills were in fact life skills. A more subdued Keynote on “Women and 
Men Coaching Youth Sport” by Michael Messner was a keen examination of similarities and differences for women and men coaching different 
age groups. The keynote by Richard Pound, on “Drug Use in Sport” was unsettling, as he described the increasing incidence and prevalence 
of drug use, and the coaches who covertly or overtly support it. Olivia Moorehead-Slaughter delivered the Ethics Keynote on “The Ethics 
of Athletic Excellence.” Ed Etzel, Chair of the Ethics Committee, commented, “She spoke articulately about important ethical challenges 
associated with the work that AASP members do, comparing the Ethics Code of APA and AASP.” 

The Graduate Program Fair again stirred in me the desire to apply to all the programs that were there, so that I could go back to school to 
learn more. The 
level of excellence 
demonstrated 
by the Awards 
presentations 
provided tangible 
evidence for the 
continuation of 
sound research as 
the basis of our 
applied practice. 
Wade Gilbert 
delivered the Dorothy V. Harris Memorial Lecture on “Advances in Coaching Science and Physical Activity Promotion.” Scott L. Cresswell and 
Pierre-Nicolas Lemyre both received the 2006 AASP Dissertation Award for their separate research on “Burnout;” and Nicholas A. Galli won 
the 2006 AASP Thesis Award for “Bouncing Back from Adversity: An Investigation of Resilience in Sport.” Congratulations, guys. 

The poster sessions had more room to move around, more air to breathe, and a view of the river outside, allowing a greater opportunity 
for contemplation. The posters themselves were conveniently arranged in groupings according to their subject areas. The Business meeting 
contained a lively discussion of the reasons, merits and disadvantages of changing our name. After some disagreement, members voted to 
approve the name change to the “Association for Applied Sport Psychology” (still pronounced AASP). Now you know that the title line above 
was not a typographical error. 

As I looked over the program listings for the final sessions on Saturday afternoon, the following partial presentation titles left me with 
plenty to think about for the coming year: “The Present and Future of Sport and Exercise Psychology…,” “Coming Out of the Darkness…,” 
“Leading Edge Research…,” “Supervision for Sport Psychology Practitioners…,”  “Becoming a Successful Protégé…,”  “Lights, Camera, 
Action!...,” “Paddling Upstream…,” “The Final Countdown…,” and “…Riding into the Sunset Together.”  Sunset in Miami allows us all to 
look forward to sunrise in Louisville. 

Note: The 2007 AASP Annual Conference will be held in Louisville, KY., Wednesday, October 24 - Saturday, October 27, 2007, The Galt 
House Hotel & Suites. Abstract submissions will begin on January 2, 2007 and submissions will close at midnight PST on February 15, 2007.

2006 AASP Conference Review 
Miami, Florida, USA

Burt Giges, M.D.
AASP President-Elect

Overheard in the hotel lobby, “This was one of the 
best conferences I ever attended.” I must admit the 
voice was mine. (Some members who attended the 
Banquet can also attest to the fact that I had a great 
time). This was true, although I did not get to see 
much of Miami. I was too busy attending the many 
excellent sessions in the program. Special thanks 
are due to Marty Ewing, Diane Whaley and their 
Committees for the preparation of an outstanding 
collection of presentations. Our appreciation extends 
to our Executive Director, Susan Rees and The Rees 
Group, Paula Pair and Centennial Conferences, and 
Diane Mehling for doing all the work to assure a 
smoothly operating and enjoyable conference for over 
650 registrants. 
It began for me on Monday afternoon, when the newly elected 
Executive Board members (Leslee Fisher, Damien Clement, and I) 
were invited to attend 3 days of E-Board meetings (a great idea 
that the EB came up with to familiarize us with its actions). That 
experience was very valuable to me, as it opened my eyes to the 
intricacies, details and complexity of the E-Board’s workings. 

On Wednesday afternoon, before the formal beginning of the 
conference, a small but important meeting of the Sport Psychology 
Council was held. “What’s that,” you ask? It is a rather low-keyed 
group working behind the scenes to bring together the Presidents 
(or their representatives) of over 20 major sport psychology 
organizations in the United States, Canada, Europe, Asia, and 
Africa, for the purpose of informing one another of their activities in 
providing sport psychology services.      

The Parade of Flags that officially began the conference was 

September 27-30, 2006
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AASP Student Representative Report

Greeting from the 
rolling hills of wild 
and wonderful West 
Virginia. I am Damien 
Clement, the AASP 
student representative 
for the 2006-2007 
term. I would first like 
to extend a special 
thank you to all those 
individuals who played 
an integral role in 
my development as a 
student leader within 

AASP. You are too numerous to name but without all of you I would 
not have the great honor of being in my current position. Before 
I continue, a special acknowledgement must be given to Heather 
Peters for her hard work this past year. Special acknowledgements 
must also be paid to three past regional representatives who have 
now moved on, Rob Bell, Matt Buman and Rebecca Concepcion. The 
leadership of these four individuals will be missed.

As your student representative, I am essentially your voice on 
the Executive Board, so do not hesitate to contact me with any 
comments, concerns, questions or suggestions (dclement@mix.
wvu.edu). As student members we account for 43% of AASP’s 
current membership but we are 100% of its future. Thus, our views 
are important and must be heard. Therefore, it is my foremost 
intention over the course of the next year, along with my regional 
representative team, to ensure that your needs as students are 
addressed. 

2006-2007 Regional  
Representative Team
Northeast (Maine, New Hampshire, Vermont, Massachusetts, 
Connecticut, New York, Rhode Island), Katie Copeskey, (Springfield 
College, mcopeskey@spfld.edu)

Mid-Atlantic (Pennsylvania, New Jersey, Maryland, West Virginia, 
Virginia, Kentucky, Delaware, Washington DC region), Damien 
Clement, (West Virginia University, dclement@mix.wvu.edu)

Southeast (Tennessee, North Carolina, South Carolina, Georgia, 
Alabama, Mississippi, Florida), Damien Clement, (West Virginia 
University, dclement@mix.wvu.edu)

Midwest (Ohio, Michigan, Wisconsin, Minnesota, North Dakota, 
South Dakota, Nebraska, Iowa, Illinois, Indiana, Missouri), Todd 
Gilson, Michigan State University, gilsonto@msu.edu & Justin Klug, 
Miami University, klugjj@muohio.edu

South Central (Kansas, Oklahoma, Arkansas, Louisiana, Texas), 
Chris Bader, (University of North Texas, chrisbader@charter.net), 

Northwest (Alaska, Washington, Oregon, Montana, Idaho, 
Wyoming), Tucker Readdy, (Oregon State University, readdyr@
onid.orst.edu) & Cheryl Weiss, (University of Idaho, clweiss@
uidaho.edu)

Southwest (California, Nevada, Utah, Arizona, Colorado, New Mexico, 
Hawaii), Nick Galli, (University of Utah, n.galli@utah.edu) 

Attend a Regional Conference
Regional conferences are designed to provide an atmosphere where 
students can present research (proposals and complete projects) and 
network with other sport psychology students and faculty members 
within their region. 

Mid-Atlantic Region: Temple University

Dates: March 23-24, 2007

Contact:  Shelley Ashby, sashby@temple.edu

Northwest/ South West Region: University of Utah

Dates: February 16-17, 2007

Contact:  Nick Galli, n.galli@utah.edu

Southeast Region: The University of North 
Carolina at Greensboro

Dates: February 16-17, 2007

Contact: Megan Granquist, mdgranqu@uncg.edu

Midwest Region: Purdue University

Dates: Feb.23-24, 2007

Contact: Stacey Wisdom, swisdom@purdue.edu

Become a Regional Representative
The regional representative position is a 2-year commitment in which 
your responsibilities include disseminating information about AASP 
to students and schools in your region, organizing or helping with 
your region’s student conference, and being a leader on a student 
initiative. Other duties include attending the student open and 
regional representative meetings at the annual AASP conference. 

To apply for a regional representative position, send a one-page, 
double spaced statement of intent and include the student 
initiative you would like to join and or develop. Also send a letter of 
recommendation from a faculty member. Submit your application 
to The Rees Group, srees@reesgroupinc.com, by March 1, 2007. 
Applications will be reviewed at the Spring Executive Board meeting 
and applicants will be notified of the decision within 2 weeks 
following the meeting. The position will start at the beginning of the 
following Annual Conference.

Join a Student Initiative 
PPUMP- Proactive Peer Undergraduate Mentoring Program

The objective behind PPUMP is threefold: 1) to create a list of 
graduate students who are competent and willing to serve as mentors 
for their peers and prospective students as they search for graduate 
programs that best fit their needs; 2) allow students to assist and 
collaborate with other sport psychology students interested in similar 
research topics and applied experiences; 3) inform undergraduates 
about AASP and applied sport psychology. Please contact Nick Galli 

(n.galli@utah.edu) if you are interested in joining PPUMP or would 
like a student mentor.  

PEM-The Performance Excellence 
Movement
The Performance Excellence Movement is a joint adventure between 
AASP and APA-Division 47.  The objective of PEM is to increase 
students’ awareness of and participation in using sport psychology 
skills in other arenas of life.  Previous newsletters have focused on 
business coaching, medicine, and most recently, the military.  Tucker 
Readdy (readdyr@onid.orst.edu) is leading the way with this 
initiative. Contact him if you are interested in getting involved or 
have ideas for future newsletters!

Internship Database
As students progress through their Masters and Doctoral programs, 
many are interested in seeking out experiences that will allow them to 
not only gain hands-on applied sport psychology experiences, but to 
help complete the required internship hours for becoming a certified 
AASP consultant. A list of internships is currently being created and 
will soon be available on the website. Please contact Chris Bader 
(chrisbader@charter.net) if you know of an internship experience or 
if you would like the current list of internship sites.  

Graduate Program Fair
The program fair provides a friendly environment for prospective 
students to learn more about the schools they are interested in 
by interacting with students and faculty members. Additionally, 
information regarding committees and special interest groups, which 
students can join, will be presented at the program fair. Please 
contact Justin Klug (klugjj@muohio.edu) if you have questions or 
are interested in helping out with the program fair.

Get Involved!!
Other opportunities for involvement in AASP at the student level 
were generated at the conference this year. Although details of these 
initiatives are still being worked out, here is a brief list of these 
ventures and the contact information of the individuals who are 
serving as the contact person(s). If any of these initiatives interest 
you, then please don’t hesitate to contact the individual serving as the 
contact person(s).

Diversity Scholarship
Tucker Readdy, readdyr@onid.orst.edu, Moe Machida, machidm@
muohio.edu

Student Leadership Pool Registry
Cheryl Weiss, clweiss@uidaho.edu, Megan Pietrucha,  mpietrucha@
hotmail.com

Welcome Committee
Kristy Moore, moor9205@unco.edu, Glenn Pfenninger, glennp@
unt.edu, Tanya Prewitt, tprewit1@utk.edu

Leadership College
Damien Clement, dclement@mix.wvu.edu

Damien Clement, M.S., ATC
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AASP Fellows  
Meeting Minutes

President Craig Wrisberg called the meeting to order at 12:50 EDT. 

Wrisberg welcomed the Fellows to the meeting and provided an 
overview of the amendment changes discussed at the previous night’s 
business meeting.

Bart Lerner gave an update on the Certified Consultant Review 
committee.  There were 15 individuals certified in 2006 and two 
additional individuals conditionally approved pending clarifications 
of their paperwork. There are roughly 220 active Certified 
Consultants. There is ongoing discussion on the supervision process 
and what the definition of supervision entails. Lerner will keep 
Fellows abreast of these discussions.  Lerner also reported on the 
ongoing committee discussions surrounding the recertification 
process and what recertification entails. Questions were raised as 
to whether the committee is considering an ethics class as part of 
recertification qualifications and whether attendance at an AASP 
continuing education workshop is required within the five-year 
recertification period. A request was made to hand out the Certified 
Consultant certificates at the Business Meeting to provide increased 
visibility for the Certified Consultants. This was done at this year’s 
Business Meeting and will be done again at next year’s conference. 
Wrisberg reported that the E-Board has also discussed an awards 
breakfast or luncheon to honor award winners, new Fellows, and 
new Certified Consultants. However, this procedure has not been 
implemented due to funding constraints. The Certified Consultants 
Review Committee also discussed sending out an informational 
packet to all new graduate students that would include an outline of 
the steps they need to follow in applying for CC status. The following 
suggestions were also made:

AASP membership form programs could be distributed to students at 
the beginning of each school year. 

Schedule the president’s address at another time during the 
conference in order to separate it from the business meeting and the 
awards ceremony. 

Create posters similar to those made for the award winners that 
showcase all the new Fellows and new Certified Consultants.

September 30, 2006

Wrisberg provided an overview of the Supervision Committee’s work 
over the past year. The committee has explored the definition of 
supervision and whether other wording, such as “mentoring” or 
“consultation” would be more appropriate in some circumstances 
(e.g., for students in sport science programs who wish to primarily 
do performance consulting). The committee was also asked to 
consider the concept of having a certified consultant use a qualified 
and experienced non-certified consultant as a surrogate mentor for 
some CC applicants.  Once the CC obtained proper verification of an 
applicant’s consulting abilities/performance from the surrogate, the 
CC would sign off on the application.

Wrisberg also provided an overview of the work of the Accreditation 
Committee he had charged to re-examine graduate program 
accreditation. The main recommendation of the committee was to 
continue examining the issue. The committee thought that those 
graduate programs that offer students the kinds of experiences 
that would allow them to apply for certified consultant status 
upon graduation should be publicized in some way. One way 
would be to market their programs as providing all requirements 
needed to obtain certified consultant status. Another would be to 
add such a description to their page in the Directory of Graduate 
Programs. The Graduate Program Directory Committee is currently 
developing a grid of competencies and the programs that fulfill these 
competencies which will be posted on the new website. 

Wrisberg announced that Diane Gill has agreed to chair the 
Membership Survey committee and that Jean Williams has expressed 
a willingness to serve. Gill reported that the survey would be 
general, short and to the point. The driving question of the survey is 
“How Can We Make AASP the “Go To” Organization?” 

Wrisberg reported that the Website Committee, chaired by Vikki 
Krane, is developing a timeline for rollout of the new site, likely 
after abstract submission closes for 2007.  A number of proposals 
have been received, three finalists have been identified, and two 
companies are going to be involved in follow-up interviews.   The 
company that is currently the forerunner has bid the cost at 
approximately $35,000 and has proposed a three to four month 

development timeline.  A web oversight committee will be developed 
to provide continuity and continued growth of the site. Concerns 
were raised about ongoing maintenance, the ease of adding courses 
and course materials, and the security of member email addresses. 
These concerns will be shared with the Website Committee.  

Wrisberg announced that the position paper How to Determine the 
Training and Competencies of Individuals Providing Sport Psychology 
Consulting for Athletes has been revised. The position paper content 
was reviewed this spring in response to the concerns of several AASP 
members, modified slightly, and has been reposted to the website 
under the “publications” link. 

Wrisberg announced the following new Fellows: Hap Davis, Burt 
Giges, Sheldon Hanton and Gershon Tenenbaum, and presented 
certificates to those in attendance.

Wrisberg asked if the Fellows had any new business they would like 
to discuss. A suggestion was made to include committee reports at 
the Business Meeting and provide food as an incentive to attend. 

Krane asked for comments concerning the criteria for active 
vs. inactive Fellow status, and whether attendance at least one 
conference every three years should remain a criterion for active 
Fellow status.  

A concern was voiced about the USOC not holding its reception 
at this year’s conference. Wrisberg said this was due in part to a 
scheduling conflict and that it will be addressed in the planning of 
next year’s conference.

A request was made to continue to develop a relationship with the 
World Anti-Doping Agency (WADA). Wrisberg reported that Aynsley 
Smith was currently involved in discussions with WADA to develop an 
ongoing connection.

The meeting adjourned at 2:00 p.m. EDT.

Hyatt Regency 
Miami, Florida, USA
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Author’s 
Introduction: 

The CENARD 
in Argentina is 
similar to the 
USOC Training 
Center in Colorado 
Springs, Colorado. 
Athletes get all of 
their check-ups 

and training controls done there. As head of the Sport 
Psychology Department since 1990, I (Dr. Wightman) 
have worked with many athletes and teams including the 
men’s basketball team that won a gold medal in Athens. 
There is a staff of permanent sport psychologists and 
others that come and go with teams and major events. 
Maria Ines Mato worked, before crossing the English 
Channel, with relaxation, breathing, visualizing, cognitive 
behavioral therapy and all that this implies. She also 
trained afterwards with biofeedback, meditation, yoga 
and other techniques, especially to get control of her 
body temperatures. This information was gathered at the 
CENARD in an interview and conversation.
She has corrected and approved all that was written and has given 
permission that the information be shared in this public forum. 
Maria Ines wants her work to be known.

The following article is based on the work and extraordinary 
achievements of María Inés Mato.The swimmer talks about her 
experiences in the freezing waters, mental preparation, overcoming 
obstacles, flow, and feelings of transcendence.

María Inés Mato is a 39-year-old open water swimmer who lost 
part of her right leg in an accident at the age of four and started 
swimming when she was six. She competed in regular long distance 
events until 1992. That year she was invited to swim in an open 
water event in the Paraná River (Argentina). She explained, “the 
first time I swam in a river I was fascinated and I knew it was 
something that I wanted to do all of my life. The texture of the 
water, the current, the landscape, the speed of the river, the 
reflections of the sun. I realized that it was a place I wanted to be.” 

Mind Over Water: Challenging Physical  
and Mental Life Threatening Beliefs!

Since then her life has been divided in two periods with different 
motivations and goals. From open water competitions, she passed 
to individual long distance crossings which are not competitive in a 
traditional sense. Thus, her first challenges were classic open water 
events: the English Channel, the Belt Channel (from Denmark to 
Germany), Manhattan Island and the Strait of Gibraltar. She is now 
in the Guinness Book of World Records and has also been recognized 
as an Honorary Citizen of Buenos Aires and other cities.

Along the way, she developed her own training method which 
included multiple approaches to mental training. “I started to realize 
that I could swim for a long time training very little. But really, that 
had nothing to do with omnipotence; I knew that I could compensate 
for not training in the water with a mental workout scheme that 
gave me great confidence for what I was going to do. I understand 
that for someone who observes from the outside this might seem 
out of reality.” She started working with Sport Psychology at the 
CENARD (Argentine National Training Center for Elite Athletes) before 
crossing the English Channel (08/25/97). She and her team had to 
work on goals, overcoming obstacles (even from official personalities 
who doubted that these ideas or dreams could come true), using 
relaxation, visualization and desensitization.

For her feats, she has been inspired by different sources. For example, 
in 2001 she studied the legends and history of the indigenous Yamana 
Tribes, who lived in the Beagle Channel, Tierra del Fuego, Patagonia. 
The word “yamana” means “spirit of the water.” The Yamanas  were 
a tribe of canoe Indians. They lived almost entirely on birds, seals, 
fish, mussels and limpets. The women cooked, fetched water, paddled 
the canoes and fished. The men tended the fires, fished, made and 
mended the canoes and prepared material for them. The women were 
good swimmers, but it was a rare thing to find a male Yamana who 
could swim. Members of this tribe often lived in places where for 
many miles there were no beaches on which it was possible to haul 
up their canoes. They were compelled, therefore, to anchor them off 
the rocks in the best shelter to be found. This anchoring was done by 
the women. After the canoe was unloaded and the husband had gone 
up into the forest to collect fuel for the fire, the wife would paddle 
off in the canoe a few fathoms into the thick kelp (a large species of 
seaweed), which makes a splendid breakwater. She would secure the 
canoe, and once it was safely anchored, she would slip naked into the 
water, swim ashore and hasten to the fire to warm herself (all this at 
a temperature 6° Celsius). 

The Yamana women swim like a dog and had no difficulty getting 
through the kelp. They learned to swim during infancy and were 
frequently taken out into the water by their mothers in order to get 
them used to it. In winter, when the kelp was coated with a film of 
frost, a baby girl out with her mother would sometimes make pick-a-
back swimming difficult by climbing onto her mothers head to escape 
the cold water and frozen kelp (Bridges, 1988). The purpose of The 

Lakuma Project for María Inés was the revindicating of human rights 
and making evident the role of women in this tribe. It was sponsored 
by Amnesty International and the Unesco (03/03/2001).These feelings 
were so strong that Maria Ines returned to the south to swim by the 
southern wall of the Perito Moreno Glacier.

María Inés had discovered that cold water was her habitat. She 
explained, “the motivation behind all this had to do with cold water. 
I create an imaginary context where the air is warmer than the water 
but I do not deny that the water is cold. With my trainer, Claudio 
Plit, I learned to differentiate the cold water from what is inside my 
body…even if my body is frozen. With each breath, heat enters my 
body which I retain. I see myself red from the heat. People don’t 
accept cold water. I accept it and think that the outside is cold but 
the water protects me. To achieve this I have always demanded 100% 
from myself in each workout. Water has always signified a place 
where I have a particular mental perceptiveness, an attentional state 
that I do not have when I am out of cold water.” This particular 
frame of mind and the mood state it ensues helps her to avoid the 
fear of cold water.

María Inés is fully convinced that the body registers and develops 
a memory through time. A memory of past competitions, years 
of training and life experiences. “A confidence is built based on 
all these physical experiences which later can be recalled. I can 
recognize water at any temperature. Cold water does not produce a 

Dr. Patricia Wightman. Head of the Sport Psychology Department, 
CENARD, Argentina
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feeling of ‘something unknown.’ The body integrates all the physical 
experiences as well as the mental elaboration that has taken place 
with regards to your personal experiences. The memory is an 
organization, not only isolated tracks. Fear occurs due to unknown 
scenarios or beliefs, for example the settlers of the Antarctic think 
that ‘man overboard is a dead man.’ This is not true for me...if 
you are prepared. Today I believe that to evoke is different than 
to visualize. Evocation is a corporal experience. I registered my 
experiences consciously and this helped me to be able to gain 
control. Whatever happens I register it. 

“In those cold waters it is necessary to tolerate the first 3 minutes. 
At times there are headaches or pains in the limbs. In each practice I 
forced myself to analyze what was happening to me. All these years 
I have controlled what has happened to me. Visualization for me is 
the mental image of what is to come. The future. Ever since the idea 
began of going to the Antarctic, I began to see the place. What is 
the water like? It is not unknown. Evocation and visualization were 
joined in the Antarctic. Sometimes the athletes do not trust these 
two paths. When this is achieved, a very magical thing takes place. 
It is moment that contains something of the past, the present and 
the future. It is a lot of work for many years. In honor to the truth I 
really prepared myself. 

“The Antarctic was much more dangerous. In Bariloche I swam at 

first at night in a river that joins the Ventisquero (a glacier). The 
water was calm. While swimming in the dark I could not see my 
movements and I had a feeling of being frozen. This prepared me for 
the Ventisquero which turned out to be direct contact with the sky. 
That was the lab. I already knew how to raise my body temperature 
having studied Eastern techniques, mental control, and other skills 
already mentioned. I elevated my body temperature to 39º C (102.2º 
Fahrenheit) before entering and it only fell to 37º C (98.6º F). It was 
fresh water; it was a very strange sensation because I did not feel 
my body. I just swam. It was swimming in total anesthesia. I felt 
a connection with the mountains, the Tronador Mountain, the sky, 
the ice wall, the Ventisquero Glacier, and the loose pieces of ice. I 
let myself go. I was in contact with the sky. I was more connected 
with these scenes than with the water. Actually, it seems that I swam 
too far away from the support team. Dr. Nestor Lentini (who was in 
charge of the team) was at a greater risk of a heart attack than I 
was, since he could not monitor neither my body temperature nor my 
heart rate!  It was awesome, something transcendental. It was flow 
(January, 2006).

“Another experience was the Antarctic. You float better in salt water. 
In the Antarctic, before being lowered to a small boat, I prepared 
for 20 minutes doing smooth and asymmetric Yoga movements. 
I also stretched and meditated. I went down to the boat and I 
swallowed the sensor (Corp-Temp 2000) that registered the internal 

temperature. Antarctica is much more vertiginous, but we couldn’t 
wait any more time and I threw myself into the cold water because 
the climate was good. There I swam 20 minutes without a neoprene 
suit (that prevents hypothermia). Suddenly while I was swimming 
three seagulls appeared. They formed a circle above me and one left 
the flock and approached me. I had visual communication with the 
seagull! People generally do not allow themselves to experiences 
things like this.” 

The physiological aspects of the Antarctic experience will be 
presented in 2007 at the American Association for Sports Medicine 
Conference. This project was possible thanks to the support of 
Claudio Morresi, Argentina’s Sports Secretary and Mariano Memoli, 
National Director of the Antarctic (02/06/06).

One of the most outstanding things about María Inés is the 
significance she finds to what she does: “Basically, everybody has 
something that they would like to be but they don’t dare. If there is 
one thing I would like, it is to help people open up their minds and to 
stop being so structured.” 

Reference
Bridges, E. L. (1988). Uttermost part of the earth: Indians of Tierra 
del Fuego. New York: Dover.
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Louisville, Kentucky, USA 

October 24-27, 2007

2007 AASP Conference Preview
“In the Land of Bluegrass and Thoroughbreds”

Galt House

Craig Wrisberg, Ph.D.

AASP Past-President

2007 Conference Coordinator

The site for the 2007 AASP conference will be the legendary Galt House in downtown Louisville, Kentucky. A cornerstone of 
Southern U.S. hospitality since 1835, the 25-story Galt House is the only hotel on the waterfront, offering magnificent views of the 

Ohio River and within walking distance of many downtown attractions. These include the Louisville Slugger Museum & Factory, 
featuring exhibits and a factory 

tour; Glassworks, a space designed 
to house and showcase the work 

of 50 glass artists; and the Frazier 
International History Museum, 

containing firearms, shields, swords, 
suits of armor, and various medieval 
weapons from the past 1000 years. 

There are also a wide variety of 
dining options including quiet cafes, 

coffee houses, ethnic restaurants 
and casual eateries. Louisville also boasts some exciting nightlife, from award winning theater to sweet sounding blues clubs to 
high-energy dance spots. The city is easily accessible for nearly half the population of the U.S. who live within a day’s drive. In 

addition, the Louisville International Airport offers more than 100 affordable flights on a daily basis. 

The AASP Executive Board is in the process of putting together an outstanding program and Past-President, Craig Wrisberg, is 
currently in contact with several excellent prospects for the Coleman Griffith Lecture and the three invited keynote presentations. 

Put simply, we intend to make Louisville 2007 the kind of conference you won’t want to miss.
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G
Ethics and Cultural Competence

Jack Watson, Ed Etzel, & Mary Jo Loughran

AASP Ethics Committee

Glancing around the conference room during Dr. Olivia Moorehead-
Slaughter’s recent AASP keynote presentation in Miami, it became clear 
how much most of the audience looked alike! It was 
remarkable to see how little ethnic/racial diversity 
was assembled for a speech, ironically delivered 
by an African-American woman. Clearly, not all 
conference attendees were present, but a large 
percentage appeared to be there. Among many 
timely ethical topics she addressed, Dr. Moorehead-
Slaughter, chair of APA’s Ethics Committee, 
discussed the need for cultural competence and 
practice in our field. Cultural competence closely 
links to the appreciation and application of 
diversity in our work. Diversity implies much more 
than race and ethnicity -- many faces of diversity 
are “invisible,” in fact, diversity may entail gender, 
socioeconomic status, sexual orientation, and 
religious affiliation.

Conferences often stir up old and new thinking, which 
hopefully impacts our work. Post-conference, it is useful 
to appreciate that more and more of our clients are coming from a wider 
range of racial, ethnic and cultural backgrounds – many different from the 
members of the dominant culture present in the keynote presentation crowd 
and the diverse cultures that make up a city like Miami. With this in mind, it 
is important that AASP members consider our understanding of diversity in 
our professional roles and how this affects our work with the assorted athletes 
and non-athletes with whom we consult, teach, and conduct research.  Ethics 
codes are helpful places to start. 

A quick look at both the AASP and APA ethical guidelines reveal several 
areas linked to developing and maintaining cultural competence.  Within 
the AASP Ethical Guidelines, Principle D (Respect for People’s Rights and 
Dignity) states that “…AASP members are aware of cultural, individual, and 
role differences, including those due to age, gender, race, ethnicity, national 
origin, religion, sexual orientation, disability, language, and socioeconomic 
status. AASP members try to eliminate the effect on their work of biases 
based on those factors, and they do not knowingly participate in or condone 
unfair discriminatory practices.” This statement is consistent with the recently 
revised APA Ethical Principle E, which adds that practitioners should not 
only be aware of, but also consistently respectful of, such perceived and real 
differences.  

Sections of the ethical code standards of these two allied organizations go 
further. They suggest that when dealing with diversity related matters, 
practitioners, teachers and researchers should be acutely aware of their 
training and experience necessary to be effective in these situations. For 
example AASP Ethical Standard 3(a) states that members need to “recognize 
that differences of age, gender, race, ethnicity, national origin, religion, 

sexual orientation, disability, language, or socioeconomic status can significantly affect their work. AASP 
members working with specific populations have the responsibility to develop the necessary skills to be 
competent with these populations, or they make appropriate referrals.” This standard is quite similar to 
APA’s Ethical Standard 2.01, which informs us that competence in these situations can be gained through 
education and training, experience, consultation and/or supervision. Lastly, the ethical standards for 
both organizations include guidance discouraging discrimination against students and others based upon 

issues of background.  

Becoming culturally competent is a process that takes 
effort over time and often it is not so easy. It is fair to 
say that it is impossible to be aware of all of the possible 
differences between individuals based upon their age, 
gender, race, ethnicity, and cultural upbringing. In fact, 
it has been suggested that there may actually be more 
variability within common groups of people (e.g., college 
students, student-athletes) than between groups of different 
individuals.  Therefore, cultural competence starts with the 
willingness to try and be as familiar as possible with what 
is known about people from backgrounds different from 
ours. Once one has a basic understanding of these general 
differences, this knowledge can be used to ask appropriate, 
respectful questions to facilitate a better understanding 
of the individual client and the issues about which she/he 
may seek your help. This approach can also help sport 
psychology professionals appreciate the factors that may be 
affecting their views of the challenges they face, decisions to 
be made, and intervention success. In essence, as one would 
for any client, culturally competent ethical practice involves 

collecting and then applying information about client differences to help develop an effective consulting 
relationship and to implement interventions that will likely be useful to the person(s) with whom you 
are working. 

There are additional suggestions for becoming and/or maintaining cultural competence. In their article 
on multicultural competence, Sue et al. (1992) encourage us to regularly: 1) consider our often changing 
assumptions about others, our values and personal biases; 2) be curious about the “worldview” of 
culturally diverse clients; and 3) to acquire and refine interventions to best match others. The reader 
may also want to keep in mind some closing “Do’s and Don’ts” related to culturally appropriate 
interventions. Do regularly examine your communication and helping styles; think broadly and 
holistically about client concerns; expand your definition of helping and consultation; expose yourself 
to other cultures; seek regular training and supervision, and be willing to ask respectful questions 
of others. In contrast, don’t rely on your clients to educate you about their culture/identity; make 
assumptions about a person based on cultural/identity status; and avoid relying on “same-old, same-
old” interventions. If you are not comfortable or do not feel competent working with clients different 
from you, consult with another competent colleague or make a referral to a competent peer. 

References
American Psychological Association (2002). Ethical Principles of Psychologists and Code of Conduct. 
Retrieved October 29, 2006 from http://www.apa.org/ethics/code2002.html

Association for the Advancement of Applied Sport Psychology (2006). Applied sport psychology. 
Retrieved October 29, 2006, from http://www.aaasponline.org/asp/index.php

Sue, D., Arrendondo, P., & McDavis, R. (1992). Multicultural competencies/standards: A call to the 
profession. Journal of Counseling and Development, 70, 477-486. 
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At the last AASP conference in Miami, the Teaching 
of Sport Psychology Special Interest Group (SIG) 
gathered to brainstorm ways to make our Teaching 
SIG more visible. We also discussed activities that 
could be useful for all the members of the AASP, 
especially those who teach. Moreover, we decided 
that even those members who primarily work with 
individuals and teams still engage in teaching. 
Therefore, we have proposed a new section in 
the newsletter and the website entitled, Coubertin’s 
Corner: The Teaching Toolbox. For each newsletter, 
the SIG will solicit teaching activities and teaching 
strategies specifically geared toward the teaching of sport 
psychology. Two members of the SIG will read and edit the 
submissions, and we are looking for submissions now!

Before jumping into the teaching strategy, first who is Coubertin? 
After much discussion, the SIG wanted to give credit to the man 
who most believe is the person responsible for starting the Modern 
Olympics in 1896. A French man named Pierre de Coubertin first 
organized the modern Olympics due to a revival of physical exercise. 
In addition Coubertin also did studies to see the impact of physical 
exercise on education   (http://209.56.134.1/00_01/Sp/oly/oly.htm).

For those of you teaching a sport psychology class or engaging in any 
type of teaching and learning activity, the following could be useful 
guidelines:

Pre-Game Warm Up

A.) So you want to add some new ideas to your class…where to 
start? The first thing is to establish why you want to add new things 
to your class. Think about what topics you would most like to 
emphasize (e.g., stress management, team building, etc.).

Game Plan 

B.) Know your objectives and goals; what do you want the students 
to learn? Every good coach knows the importance of having a 
clear game plan, and teaching is no different. An educator should 
have clearly defined objectives and goals.  It is doubtful that many 
teachers plan to have students simply memorize material and be 
passive learners, yet many may teach that way. Instead, more 
teachers are likely to believe that an essential goal in the class is to 
have active learners who write, engage in critical thinking activities, 
and can apply the material in class to situations. Once you have a 
clear game plan it makes it much easier to start to add engaging 
activities that match your objectives.

Coubertin’s Corner: The Teaching Toolbox

Tami Eggleston

McKendree College

Play Smart 

C.)  Start with some simple, low cost, low risk activities that have 
high impact. If you are a relatively new professor, it is a good idea to 
start with some simple activities such as a quick game of bizz/buzz 
for team building. At a previous AASP conference, Dr. Greg Dale 
presented bizz/buzz (I don’t know the original person who developed 
this game). In bizz/buzz, the students get into a circle and start 
counting (1, 2, 3, 4, etc.). The professor picks one number such as 
7 and the students can never say 7, multiples of 7 (14, 21, 28, etc.) 
or any number with 7 in it (e.g., 17, 27, etc.). Instead, the person 
says bizz and the next person in the same direction says the next 
number. Or the person says buzz, and the direction is reversed. This 
simple, fun game shows the importance of concentration, team work, 
arousal, and stress. Some of these quick games may only take 5 
minutes but have a big impact on learning and student motivation.

Practice 

D.) Add engaging activities for concepts students have difficulty 
understanding. Many times faculty spend a lot of time lecturing 
and a great deal of time discussing issues that may actually not be 
very difficult for students to understand. For example, the stages of 
group development (forming, norming, storming, performing) are 
typically easy for students to understand and therefore no extra time 
is needed in class. However, the leadership theories are difficult for 
many students, so getting students into small groups to apply each 
theory is a good idea. Another way to cover the difficult concepts 
is to have students get into small groups, present the theories and 
bring in examples of famous coaches, athletes, or short clips from 
sport movies to illustrate the difficult theories.  Writing assignments, 
journals, BLOGS, or other activities could also give the students more 
practice time with difficult concepts.

Get In the Zone! 

E.) Try to have one thing each class period that is engaging and 
interactive. For each class period, it is a good idea to try and have 
one activity, one discussion, one short engaging video clip, or one 
thing that is engaging and interactive. This not only will motivate the 
students, but it motivates the instructor to have something creative 
each class period.

Your Teaching Toolbox 

F.) Start gathering “stuff” (e.g., laminated pictures, blood 
pressure cuff, puzzles, Bop-It kid’s games, ping pong balls, 
etc.). The longer you teach sport psychology, the more you 
will gather. Have one location to start collecting various 
props for teaching. These can be simple things such as ping 
pong balls to throw and catch and to use to show various 
attentional styles. Puzzles can be useful to have one person 
be blindfolded and have team members give directions to 
discuss communication and teamwork. A bop-it handheld 
child’s game can be used to show a variety of theories in 

action. I also like to have markers, construction paper, etc. to make 
positive self-talk statements and come up with team names.

Play by the Rules

G.) Follow the basic rules of good teaching from Chickering, A.W., 
and Gamson, Z.F. (1991). Applying the Seven Principles for Good 
Practice in Undergraduate Education. New Directions for Teaching 
and Learning. Number 47, Fall 1991. San Francisco: Jossey-Bass Inc. 
Finally when teaching sport psychology, or any class, it is important 
to remember the basic principles of good teaching:

1.  GOOD PRACTICE ENCOURAGES   
 STUDENT—FACULTY CONTACT 

2.  GOOD PRACTICE ENCOURAGES 
 COOPERATION AMONG    
 STUDENTS 

3.  GOOD PRACTICE ENCOURAGES   
 ACTIVE LEARNING 

4.  GOOD PRACTICE GIVES PROMPT   
 FEEDBACK 

5.  GOOD PRACTICE EMPHASIZES   
 TIME ON TASK 

6.  GOOD PRACTICE  
 COMMUNICATES HIGH 
 EXPECTATIONS 

7.  GOOD PRACTICE RESPECTS  
 DIVERSE TALENTS AND WAYS OF  
 LEARNING

 By having a clear game plan, with practice, engaging activities, 
organizing your materials, and playing by the rules your sport 
psychology class can be a better teaching and learning experience 
for you and your students. Please consider submitting your favorite 
activities or pedagogical philosophy for sport psychology.
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New Books
Compiled by Alan Kornspan,  
AASP Associate Editor

Court, M. (2006). The winning mindset. Victoria, BC: Trafford 
Publishing. 

Crowley, R. (2006). Mentalball: Beat your invisible opponent at its 
own game. Charleston, SC:  BookSurge Publishing.  

Crocker, P. E. (2006). Sport psychology: A Canadian perspective. 
Toronto: Pearson.

Grout, J., Perrin, S., & Woodward, C. (2006).  Mind games: 
Inspirational lessons from the world’s finest sports starts.  Hoboken, 
NJ:  Wiley.  

Jewett, S., & Lavalle, D. (2007). Social psychology of sport. 
Champaign, IL: Human Kinetics.  

Kearns, B. (2007).  How Lance does it: Put the success formula of 
champion into everything you do. New York: McGraw Hill.

The reviewed book, “Mental Toughness Training for Football,” 
by Dr. Mike Voight was written for coaches and athletes to 
provide some practical tools/concepts for developing mental 
toughness and fill a recognized void in texts regarding the 
mental facets of football. It is organized into three main 
sections: Components of Toughness, Barriers and Breakdowns 
to Performance Excellence, and Training Strategies for 
Automatic Execution. The book is also organized in a series 
of brief chapters, 4-16 pages, that introduce the outline of 
the chapter, delivery of information and then summary of key 
points. 

The conceptual framework for the book is a hierachical pyramid that 
begins with physical toughness and proceeds through mental and 
emotional toughness to arrive at inspiration. This framework seems 
loosely based on Orlick’s work on excellence and Loehr’s work on 
mental toughness and thus is appealing. The interactive nature of the 
book is well-suited for coaches. Barriers to performance excellence 
have some useful applied exercises such as asking team-related 
barriers to performance on page 45, identifying types of mental 
mistakes made by players on page 19-20, and common types of 
negative thinking on pages 93-94. 

Some motor learning/sport psychology theory is integrated into 
chapters 1-3 and includes an interesting discussion of mental 
mechanics and automatic processing of information. Chapter 3 
presents Dr. Voight’s conceptual framework and provides a series 
of questions for coaches to identify specific mental processing 
problems players can exhibit and investigates players’ capacity 
for excellence with a series of questions.  Offensive and defensive 

Book Review: Mental Toughness Training for Football 
Voight, M. (2005). Coaches Choice, Monterey, CA.

skills for mental toughness are 
presented in chapter 4 and 
include a useful assessment 
tool. Examples from Sean 
McCann are helpful in content 
delivery. Chapters 5-7 present 
physical and mental barriers 
to performance and provide 
a few useful bulleted points 
about staying in emotional 
control and information 
processing breakdown. This 
section integrated research well and provides coaches with labels 
for different types of errors in information processing like jamming, 
aiming, pressing, and controlling. Chapter 8 outlines specific sport 
science concepts like progressive overload training, hydration, 
and nutrition. This section was a bit lengthy but should help some 
coaches update their knowledge of current advances in physical 
training of athletes. Discussion of team barriers and integration 
into coaching schemes are presented in chapters 9-10 and include 
common sport psychology tools like goal setting, communication 
drills, team formation and bonding exercises, intensity regulation, 
and pre-performance routines. The final two chapters integrate sport 
psychology theory and skills like the inverted-U theory, imagery, 
self-assessment sheets, attention demands, performance ratings, 
switching of attentional styles, and delineating player responsibilities 
as well as coaching responsibilities. 

Some limitations to the content delivery were the large number of 
bulleted points, and at times, the inconsistent placement of exercises 

Reviewed by Dan Hollander, Ed.D, 
Southeastern Louisiana University

in the chapters. Future editions could provide a specific place in each 
chapter, so that the points are accentuated. Moreover, stories that 
adequately integrate these points with the conceptual framework 
would also provide further connection between each chapter and 
the application for coaching. Finally, examples of non-football 
toughness seemed a bit out of place. Tiger Woods, The Matrix, 
and Mike Krzyzewski all seemed hard to apply to football-related 
scenarios. This book could fill an important need in the area of sport 
psychology and football as later editions seek to continue to improve 
on the applied exercises, provide support of the toughness model 
selected/created, and integration of specific examples and scenarios 
that are relevant to both toughness and football. 

Overall, I would suggest this book to coaches at the high school 
and collegiate levels as a reference for exercises to assess potential 
problems.  On a rating scale form 0-10 (with 10=exceptional), this 
book rates a 7.

Klemash, C. (2006). How to succeed in the game of life: 34 
interviews with the world’s greatest coaches. Andrews McMeel 
Publishing.  

Lox, C., Martin Ginis, K. A., & Petruzello, S. A. (2006). The 
psychology of exercise: Integrating theory and practice, 2nd edition.  
Scottsdale. AZ:  Holcolmb Hathaway Publishers.  

Lynch, J., & Huang, A. C. (2006). Way of the champion: Lessons 
from Sun Tzu’s the art of war and other Tao Wisdom for sports and 
life. North Clarendon, VT: Tuttle Publishers

Manos, K. T. (2006). 101 ways to motivate athletes. Monterey, CA:  
Coaches Choice.  

Morin, T. (2006). No more broken eggs: A guide for athletes, 
coaches, parents and clinicans to optimizing the sport experience. 
Portland, OR: Inkwater Press

Raghoobarsingh, S. R. (2006). Sports lessons…life lessons: Raising 
our children in today’s world of sports. Victoria, BC: Trafford 
Publishing.

Ranney, D. (2006). Tennis: Play the mental game and be in the zone 
every time you play.  Cardiff by the Sea: Night Lotus Books.  

Smith, A. E. (2006). Mach 4 mental training system: A guide for 
athletes, coaches, and parents. Team Alf Books.  

Stricker, P. R. (2006). Sports success Rx! Your child’s prescription 
for the best experience: How to maximize potential and minimize 
pressure. American Washington, DC: Academy of Pediatrics.  

Stabeno, M. E. (2006). The ADHD affected athlete. Victoria, BC: 
Trafford Publishing.

Tenenbaum, G.,  & Eklund, R. C. (eds.). (2007). Handbook of sport 
psychology. Hoboken, NJ: Wiley.  

Weinberg, R. S., & Gould, D. (2007). Foundations of sport and 
exercise psychology 4th ed. Champaign, IL:  Human Kinetics

Whiting, M.  (2006). Get birdies: The mental aspects of golf. 
Victoria, BC: Trafford Publishing.
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Products:
1. Within a week after starting, our contracted PR person generated 
a distribution list for our press releases. This list consisted of over 
400 contacts, including major newspapers, magazines, radio, and 
television contacts. The list which identifies specific contact people 
within each organization is the property of AASP and will be used in 
future PR endeavors.

2. Standard “boiler plate” was generated that became a part of each 
press release. This will also be used in future PR work.

3. A set of guidelines for AASP members speaking to the media were 
generated and sent to all AASP members in a broadcast email that 
introduced this campaign to the membership.

4. Six press releases were generated and disseminated to the over 
400 media sources.  These remain available on our website. The first 
was released during the week prior to the Opening Ceremonies and 
the final one a few days before the Closing Ceremonies. Each release 
was broadcast emailed to all of our members and deposited onto our 
website.

5. Eleven “Study Guides” for parents and children were the subject 
of one of the press releases and were also posted to our website. 
These guides are have since been revised by the Organizational 
Outreach Committee so that they will have more general usefulness 
now that the Olympic Games are over. Wording has been changed 
from “watching the Olympics” to something like “watching a sports 
event”.   

Results:
It appears that our press releases received considerable attention 
and interest from the media. Our PR person did assertive follow-
up with selected sources and was successful in getting members 
interviewed by both newspaper and television media. At least twenty 
to thirty AASP members were interviewed by media sources, leading 

Public Relations/Outreach Division Head Report
Summary of Winter Olympics Public Relations Campaign

Jack Lesyk, Ph.D.

to newspaper quotes and several television appearances. As a result 
of our efforts there were at least two major national television 
appearances, one with Sean McCann on NBC’s Today show and one on 
CNBC with Nate Zinsser and Charlie Brown. 

Many media sources expressed interest in our work, but indicated 
that their media programs were already set for the Olympics, but 
would be interested at a later time. Our PR person indicated that this 
is to be expected and that we certainly have “planted some seeds” for 
the future and should be certain to follow up.

Regarding our three objectives, it appears that we have been highly 
successful on the first one, “increase the public’s awareness of 
the field of sport psychology and the contributions made by sport 
psychology consultants.”  Many media people expressed interest 
in this topic and provided AASP members with air time and print 
space.  However, we did not do well on the two remaining objectives, 
i.e., increasing the visibility of AASP, and qualifications for sport 
psychology consultants. Presently, these items are our on AASP’s 
agenda, and not particularly that of the media. From personal 
experience during a television interview that I participated in, it 
would have been very difficult and seemingly self-serving to introduce 
these topics. In the future we’ll have to develop creative strategies for 
attaining these important objectives.

As Division Head of Public Relations and Outreach, it has always be 
one of my goals to view every AASP member as a potential public 
relations person. In order to do that we need to provide them with 
critical, timely information, and encourage them to contact their 
local media and indicate their availability for local follow-up and 
input. A number of members did so with success.  

Members’ responses to our public relations initiatives were highly 
enthusiastic. I received no fewer than 24 unsolicited emails in 
response to our press releases during the several weeks of this media 
campaign. Every single one of them was highly positive, appreciative, 
and enthusiastic. About one-half of the messages were sent by former 
AASP officers and other individuals well-known and respected in  
our field.

Conclusions and Recommendations
1. This was a terrific team effort. It has demonstrated that AASP 
has the capability of mobilizing its resources quickly and effectively. 
Officers, members, TRG, and others stepped up and performed 
quickly and well. I am unaware of any exceptions to this.

2. Our media modalities served us well. Using broadcast emails to 
our members and posting important documents onto our website 
facilitated quick and effective dissemination of information. It 
permitted members to be aware of this campaign and participate 
in it. The website became an important resource for the public and 
media’s obtaining information about our organization and sport 
psychology.

3. The media definitely seem to find sport psychology an interesting 

topic. This bodes well for future public relations initiatives. In spite 
of their interest, however, the media have many misconceptions 
about what we do and how we do it. For example, the belief that we 
only work with elite athletes, or that we have “magic words” that we 
say to athletes just before they compete or after they’ve experienced 
disappointment.  In the future, we need to systematically identify 
common erroneous beliefs and direct efforts to correcting them.

4. While we succeeded in increasing public awareness of sport 
psychology and the contributions of sport psychology consultants, 
we were less successful in increasing public awareness of AASP and 
the importance of selecting qualified sport psychology consultants. 
This will require new and creative strategies in the future.

5. This pilot project seems to clearly demonstrate the need and 
benefits for AASP to retain a professional public relations person 
or agency. Just as elite athletes and coaches may be partially 
knowledgeable about mental skills, there is a time to call in 
an expert sport psychology consultant. So, too, our knowledge 
of public relations is limited and we have reached the stage in 
our organizational development that a professional is needed. 
In addition to knowing how to prepare press releases, such 
professionals are aware of how to access and obtain coverage from 
a wide variety of media sources. They have personal contacts which 
benefit us, as well as specific knowledge about media seasonal 
timetables and the needs and preferences of specific media sources. 
Additionally, such professionals can guide us in preparing an 
ongoing plan for accomplishing our three PR objectives.
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The AASP Executive Board thanks Vicki Ebbeck (left), and 
her editorial assistant Rebecca Concepcion (right), for their 

passionate commitment to the Journal of Applied Sport 
Psychology during the last 3 years!

Does your institution have employment openings of 
interest to AASP member?

We are pleased to announce the addition of a JOB BOARD on our website!  Submit 
notices of faculty positions or other job opportunities on our Job Board.  Also, please 
share the notice with your department chairs, athletic directors, and directors of 
counseling centers so they can post announcements appropriate to our membership on 
our new JOB BOARD.

Contact Susan Rees, AASP Executive Director, by phone 608.443.2475, fax 608.443.2474 or email srees@reesgroupinc.com.

 
Check our website 
for further details.

www.aaasponline.org
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Need Help With an 
Ethical Problem?

The Ethics Committee has been doing so since 1987. AASP’s Ethics 
Committee (EC) is available to assist all members who have ethical 

concerns. The EC’s charges are to develop and maintain a code 
of ethics for the association and to provide consultation to its 
members on professional matters that members encounter in 

their applied sport psychology work. See www.aaasponline.org/
governance/committees/ethics/standards.php for the AASP code. 

Ed Etzel at West Virginia University currently serves as the EC’s 
chair. Should you encounter an ethical dilemma and would want 

the EC to help you work through the situation, feel free to contact 
him at 304.293.7062 or edward.etzel@mail.wvu.edu.  

All consultations are confidential. 

If you move and need to change 
your address for receipt of any AASP 
publication, please go on-line to the 
AASP website to make the corrections. 
Click on Member Services on the 
homepage, and then to Edit Profile. It 
is the responsibility of AASP members 
to maintain a correct and current 
mailing address. This is the only 
manner in which address changes will 
be made. Thanks in advance.

Attention: Address Changes


