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To help 
celebrate 
our 20th 

anniversary 
as an 

organization, 
we have 

loaded the 
bases with 
keynote 
speakers

The E-Board has just returned from four days of work at the Westin 
Bayshore Resort and Marina in Vancouver, BC, Canada. The 

Westin is a 4-star hotel and is the site of our conference in 
October. You are going to love this hotel and the surrounding 

area! The Westin is located in 
downtown Vancouver, a very 

diverse city, on Coal 

Harbour. 
If you love terns, BIG boats, and water 
planes, you will love this area. In 
addition to the nautical entertainment, 
the hotel is adjacent to the famous 
Stanley Park and within easy walking 

distance (albeit slightly uphill!) 
of Robson Street and historic 

Gastown. The E-Board did take 
a few minutes from their work 
to sample the diverse cuisine 
in the area and we concluded 
that you will like ALL of it! 
You will love the views of 
the mountains, harbor, city 
of glass, and the seawall. 
The only concern that was 
expressed by the members 

of the E-Board was whether 
we would have anyone at our 

sessions!! I tried to assure 
them that our membership 

comes to conferences thirsty for 
knowledge as well as the sights, 

entertainment, and food and 
beverages! One word of caution to 

our student members, while we have 
a great location and excellent meeting 
space, food at the hotel is worthy of a 
4-star hotel. However, there are coffee 
shops less than a block from the hotel 

for those of you looking for the type of food and 
coffee you enjoy at home.

Our program is packed with a large variety of 
options again this year. To help celebrate our 20th 
anniversary as an organization, we have loaded the 
bases with keynote speakers. In health psychology, 
Dr. Abby King will discuss physical activity and 
its link to other health-promoting behaviors. Dr. 
Paul Hewitt, our Social Psychology Keynote, will 

provide his perspective on perfectionism and its impact on coaches, athletes, and other applied 
practitioners. Dr. Ken Ravizza will provide us with some new ideas in the area of performance 
enhancement. Finally, hitting clean up, we have invited Rainer Martens to present the Coleman 
Griffith Lecture on Wednesday evening. It seems most appropriate to have one of the icons 
(notice I did not say “relics”) of sport psychology as the opening keynote for our conference. Dr. 
Martens will challenge and stimulate our thinking with his address as well as lend his historical 
perspective since his presentation as the first Coleman Griffith Keynote speaker. Did I mention 
that Dr. Martens is still playing competitive softball on several teams in his recent retirement? 
The operative word here is “competitive.” I hope all of the students will plan to attend and meet 
one of pioneers of sport psychology. I think you will agree that our program committee has hit a 
grand slam with this line up.

The program will provide you with many opportunities to experience cognitive dissonance as 
you try to choose between many very interesting and informative sessions. Be sure to read your 
program closely and plan carefully so that you can take advantage of this packed program

In addition to our excellent program, we have some major business to conduct at this year’s 
Business Meeting on Friday evening. With the hiring of the Rees Group to assist in the management 
of our Association, we have had to update the Constitution of AAASP. We have provided you with a 
complete mock up of the Constitution in this issue so that you could more easily see the proposed 
changes. Please read and consider these changes before the Business Meeting. At that time we will 
discuss the changes and vote. 

Proposed Rationale for the Changes  
to the Constitution 

Location of Home Office. One of the first changes is to Article III, Section 3 which states that 
the “principle office of the Association shall be the city of the current president of AAASP.” 
With the hiring of an association management group, the home office should reside with the 
management group. Therefore, we have proposed that this section state that “the principle office 
of the Association shall be located at the specific order of the Executive Board” which the E-Board 
believes is broad enough to allow for any management group hired to AAASP to be recognized as 
the home office of AAASP.

President 's Column

Marty Ewing, Ph.D.
AAASP President
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....continued from page 1

Electronic Voting. The E-Board is proposing the addition of electronic 
voting to our Constitution (New Article IV) for a couple of reasons. 
First, the E-Board is required to give 60 days notice on issues 
requiring a vote by the membership, which we believe is appropriate. 
However, it is extremely cumbersome doing business on major issues 
that require either voting by the membership (e.g., on constitutional 
changes) or on issues that require the vote of Fellows (e.g., on issues 
and policies related to Certified Consultants). In essence, voting has 
occurred only once a year during the business meeting conducted at 
the annual conference which has limited how quickly we can respond 
to major issues. 

Secondly, over the past several years, our Board members have been 
elected by approximately 15% of our total 
membership. It is our expectation that with 
electronic voting we can increase this number. 
In addition, as our Association has grown, 
it has become evident that new members 
to the Board need a better orientation than 
just a couple of hours on the Sunday morning 
following the conference. With electronic 
voting, we are proposing that elections be 
completed approximately 4 weeks prior to 
the Fall E-Board meeting which would allow 
the newly elected Board members to attend 
the Fall E-Board meeting and spend some 
time with their counterpart. This would 
create a smoother transition without the loss 
of so much time as the new Board members 
would be apprised of the current issues the 
E-Board is facing. In order to accommodate 
this change in our policies, we must be able to 
elect our Board members earlier. (See Article 
VII, Section 4 for exact wording.)

Membership. The E-Board is proposing several 
changes to Article IV, Membership. First, the 
E-Board has proposed the addition of a new 
membership category, namely, Early Professional, which is intended 
to provide an easier financial transition for student members to 
become professional members. This is a one-time, non-renewable, 
membership category to facilitate retention of either Masters or 
Doctoral students upon completion of their degrees and as they move 
into their professional careers.

Second, based on the recommendations of an ad hoc committee to 
review the criteria for Fellow status, the E-Board has recommended 
several changes to the requirements for Fellow status. The E-
Board believed that changes were necessary because the current 
requirements were disadvantaging our practicing consultants who 
were in private practice. The proposed changes in criteria will make 
the Fellow status more reflective of the membership by moving 
beyond a sole reliance on scholarly publications as the way to judge 
significant contributions to the body of knowledge. AAASP Fellows 
have special and important voting status and should include both 
practitioners and scholars.  

We have provided 
you with a 

complete mock up 
of the Constitution 

in this issue so 
that you could 
more easily see 
the proposed 

changes. Please 
read and consider 

these changes 
before the 

Business Meeting. 
At that time we 
will discuss the 

changes and vote.  

Third, the E-Board has proposed some change in wording to the criteria 
for Fellow Emeritus membership. The Board thought there was a loop 
hole in our definition of Fellow Emeritus that would allow people to retire 
from one job after opening a full-time consulting practice. Technically, 
these folks would currently qualify for Emeritus status if they had been an 
active Fellow for 5 years before their retirement. There is a large financial 
incentive for being a Fellow Emeritus. The cost to AAASP could be quite 
significant if we did not clarify the members for whom this category was 
intended.

Officers. The E-Board has proposed a change in the name of our 
Professional Development Division Head to Public Relations and Outreach 
Division Head. There has been considerable confusion between the 

function of the Professional Standards Division 
Head and the Professional Development Division 
Head titles. Changing Professional Development 
to Public Relations and Outreach would provide 
a clear distinction between the two positions as 
well as more accurately describe the role of the 
Division. This change will be reflected in every 
mention of the Division Head title.

I hope that all of you will take some time and 
study these proposed changes to the Constitution. 
These changes will be presented for discussion 
and vote at the Business Meeting. I want to invite 
all of the student members to attend the Business 
Meeting to observe professional discussion and to 
participate in both the discussion and vote. 

Final Thoughts and  
Thank Yous
We have just completed our first year with the Rees 
Group as our association management company. 
I don’t know how past E-Boards survived without 
the help of a professional management group. 
Dianne Benson has been particularly helpful in 
organizing our finances and preparing budgets 

for the coming year. I want to offer a very special thank you, however, to 
Susan Rees, our Executive Director, who has been so helpful in all aspects 
of managing our Association. The members of the Board are now getting 
to the point where we can plan for the future and to discuss policy issues 
rather than focus on the day-to-day operations of AAASP. Thank you, 
Susan, for your leadership and commitment to growing AAASP. 

You will be pleased to know that the IRS has forgiven AAASP the $30,000 
in back taxes that were owed when we failed to file a tax return for several 
years. This was some of the best news that many of us had heard in some 
time. I want to publicly thank Karen Cogan for her efforts in shepherding 
this huge task on behalf of AAASP. I hope all of you will also take time to 
say thank you to Karen when you see her!

Finally, I want you to know what a wonderful E-Board you have. Each 
member of the E-Board has had a major task to oversee this year and they 
continue to be very productive. I am proud of the efforts of each of the 
members. Be sure to share your thanks as well.
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This issue of the newsletter has a bit of everything in it….not unlike your mother’s 
famous spaghetti sauce. It has the educational “10 Burning Questions” with the 
latest thoughts by Ron Thompson on athletes and eating disorders. It has the 
informational highlights of the upcoming conference in Vancouver. It has the 
mundane (but important) proposed changes to AAASP’s Constitution and the 
Minutes from the Spring E-Board Meeting. It has Damien Clement’s provocative 
student perspective on consultant certification in AAASP. It has the sharing of Jim 
Bauman’s personal library of books impacting his work with athletes. It has the 
emotional description of Jim Hilyer’s work with the 2004 Paralympians in Athens, 
Greece. The newsletter serves many purposes, and the staff, its contributors, and 
the E-Board hope there is something in it that is meeting your sport and exercise 
psychology needs. Please consider adding your own secret ingredient to the 
newsletter spaghetti sauce.

The last issue of the newsletter (Winter 2005) generated more feedback than any other that I’ve been associated. Typically, I only 
hear from members if there has been a glaring mistake or someone is upset. In most cases, silence is the equivalent of a pat on the 
back. The article that generated the bulk of the reaction was “10 Burning Questions with Nicki Moore.” I’m not sure it’s appropriate 

to go into the specifics of different members’ reactions, however, 
I do want to comment on the intent of the article. AAASP has 
many members who are doing interesting and innovative work. 
From my perspective, Dr. Moore was one of those individuals, 
and I wanted to share the applied work she was doing at her 
university. In the future, we will continue to highlight the work 
of other AAASP members….not to make a statement about 
preferred or best training for students or professionals, but 
to celebrate the many successes that AAASP members have in 
the field. I’m sure that some of the issues that were raised in 
the article will continue to be passionately discussed. In fact, 
several programs related to those issues are listed as Conference 
Highlights in Vancouver and can be found on Page 14 of the 
newsletter. I look forward to a healthy and vigorous exchange 
among colleagues.

After a lengthy hiatus, I also want to announce the return of 
the AAASP Mastery Run (or some version of it) at the conference in Vancouver. An AAASP tradition originally started by 
Michael Sachs at Temple University, it had been discontinued due to 
liability issues. With Stanley Park connected to our conference hotel 
via the seawall trail, we will be able to have a course that is beautiful 
and closed to traffic. Jeffrey Martin, at Wayne State University, has 
graciously agreed to coordinate the logistics for the run. Mastery 
Run details (time, day, etc.) had not been worked out at the time of 
the newsletter printing, so check the AAASP website as we get closer 
to conference time.

As Marty, Damon and others have described, the “City of Glass” is going 
to be a beautiful backdrop for our conference this year. We’ve sprinkled 
the newsletter with photos of Vancouver to give you a sense of what is in 
store for you. If you have been to British Columbia before, then you know 
what first-timers will be experiencing. Keep giving the newsletter staff 
feedback. It helps us know whether we are on track or not. Questions, 
comments, observatiions? Contact me directly at dughank@auburn.edu. 
If you will be in Vancouver, please do not hesistate to introduce yourself 
and share your ideas!

Editor’s Note 
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AAASP Executive Board 2005-2006

Science and Education Division Head
Heather Barber

University of New Hampshire

AAASP Newsletter Staff

 
Editor

Journal of Applied Sport Psychology 

Editor

 Associate Editors

 

Editorial Assistant
Rebecca Concepcion

Oregon State University 

Past-President
Damon Burton

University of Idaho

President-Elect
Craig Wrisberg

University of Tennessee

President
Marty Ewing

Michigan State University

Secretary-Treasurer
Mary Fry

University of Memphis

Publications/Information Division Head
Doug Hankes

Auburn University

Professional Development Division Head 
Jack Lesyk

Ohio Center for Sport Psychology

Professional Standards Division Head
Anysley Smith

Mayo Clinic Sports Medicine Center

Student Representative
Jessica Mohler
Loyola College

Alan Kornspan
University of Akron

Deb Roche
University of Delaware

Associate Editors

Clinical/Counseling
Kevin L. Burke 

East Tennessee State University 

Social Psychology
Thelma Horn

Miami University

Performance Enhancement
Ian Maynard

Sheffield Hallam University 

Health Psychology
Anne Haase

University of Bristol

Doug Hankes
Auburn University

Creative Director
Shannon Hankes
Auburn University

Does your institution have employment openings of 
interest to AAASP member?

We are pleased to announce the addition of a JOB BOARD on our website!  Submit 
notices of faculty positions or other job opportunities on our Job Board.  Also, please 
share the notice with your department chairs, athletic directors, and directors of 
counseling centers so they can post announcements appropriate to our membership on 
our new JOB BOARD.

Contact Susan Rees, AAASP Executive Director, by phone 608.831.0144, fax 608.831.5122 
or email srees@reesgroupinc.com.

Check our website 
www.aaasponline.org 

for further details.

Vicki Ebbeck 
Oregon State University 

Al Clarke
University of Georgia
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1. According to the IOC position stand on the 
female athlete triad, the incidence of eating 
problems among athletes is reported to be higher 
than that of non-athletes. What do you see as some 
risk/ causative factors for this?       

I am not sure that the incidence of eating problems is greater, even though some studies have suggested 
that it is. I am certainly not sure that eating disorders are more prevalent among athletes. What I do 
believe is that athletes are more at risk for eating problems. Does this translate into more problems? 
Perhaps. Athletes have all of the same risk factors as non-athletes, but also have risk factors that are 
inherent in the sport environment (i.e., belief that weight/body fat reduction enhances performance, 
sports that emphasize a thin/lean/small body size/shape, eating symptoms in athletes are more difficult 
to identify for a variety of reasons such as the fact that many “good athlete” traits are similar to eating 
disorder symptoms, and revealing uniforms that not only make some athletes more body conscious but 
allow for unhealthy body comparisons).

2. What are some of the guidelines that you use 
to decide when to place limits on an athlete’s 
participation in sport as it relates to disordered 
eating or an eating disorder? How do you use 
ideal body weight and/or bone mineral density in 
making  recommendations to athletes regarding 
participation?   
 
We have several criteria we use to determine a symptomatic athlete’s suitability for training and 
competition. First, as long as an athlete meets diagnostic criteria for anorexia nervosa, they do not train 
or compete. Second, sport participation sometimes plays an integral role in the disorder; sometimes it 
does not. The athlete does not train or compete while symptomatic if the sport plays an integral part 
in the disorder. Third, in order for the athlete to train or compete, they must be cleared medically and 
psychologically by their treatment providers. That is, it must be determined that they are not at increased 
risk by participating in their sport. Fourth, they must be at least at 90% of their expected body weight 
(based on height). Fifth, the athlete must be in treatment and progressing. Sixth, they must agree to 
comply with all treatment recommendations, as well as a list of health maintenance criteria, which is 
determined on an individual basis. Seventh, training and competition decisions are made on a tentative 
basis; that is, they can be withdrawn or restored at any time, depending on the athlete’s progress and 
compliance. 

Regarding “ideal body weight,” I am not sure what that is. The term in the sport world has sometimes been 
used to suggest that there is an optimal weight for optimal performance. We use “expected body weight” 
based on height, which is based more on the health of the individual than on her athletic performance. Of 
course, we take individual differences into account in determining a target weight range. Regarding bone 
mineral density, we recommend a DEXA scan for any athlete who has been amenorrheic for more than 6 
months and for those with stress fractures. 

3. More specifically, what would be your 
considerations regarding a cross country 
runner who has developed osteopenia and is 
amenorrheic?        
We first have to determine how best to restore more normal menstruation. Usually, we recommend an 
increase in caloric intake, especially if the athlete is underweight. Usually, we begin with a daily increase 
of 200-300 calories, but it could be more depending on the athlete’s current daily intake. We evaluate 
for possible disordered eating. If disordered eating is determined to be an issue, we then determine if 
she will be allowed to train using the criteria I discussed in the previous question. Even if her eating 
is okay we typically recommend a decrease in training intensity. If menstruation does not return 
within 3 months with an increase in caloric intake and a decrease in training, we recommend hormone 
replacement with the increased calories and decreased training. 

4. In the IOC position paper, one of the 
requirements for continued participation by an 
athlete in treatment for an eating disorder includes 
the resumption of menses? Does this mean the 
return of menses without the use of birth control or 
hormones? 

The goal is the return of menstruation, ideally without hormone replacement. However, amenorrhea 
indicates inadequate estrogen levels. Bone growth and health is not possible with estrogen. We 
would recommend hormone replacement until the athlete can have a normal menstrual cycle without 
pharmacological support. This will at least help prevent more bone loss. Obviously, these are medical 
issues and this requires a multidisciplinary approach. Fortunately, at Indiana University we have a 
wonderful nurse practitioner and physician to handle this for us. 

5. As a culture we seem to be priming boys to 
develop eating disorders (Leigh Cohn at a recent 
workshop for men and eating disorders stated that 
the best selling Halloween costumes for boys last 
year were muscle suits). Can you talk some about 
how you see  eating disorders in male athletes? In 
your  practice, have you seen an increase in eating 
disorders among men? 

I think Leigh is correct. I firmly believe that our culture is playing a significant role in eating problems 
in males. I think males with such problems are under-identified in large part because we think of eating 
problems as being more of a “woman’s problem.” I think one of the biggest risk factors for males is that 
we don’t think “eating problems” with males. So, we miss many of them. I also think that many males 
have symptoms that they do not readily identify as problematic. I think many males’ difficulties involve 

10 Burning Questions 
with Ron Thompson, Ph.D., FAED 

Ron Thompson is a psychologist in private practice in Bloomington, Indiana, specializing in 
the treatment of eating disorders. He has been a consultant to the Indiana University Athletic 
Department for the past 18 years. He is a Fellow of the Academy for Eating Disorders where 
he is Co-chair of the Special Interest Group on Athletes. He recently participated in the writing 
of a Position Stand on the Female Athlete Triad for the International Olympic Committee, and 
he and his associate Roberta Sherman are currently working with the NCAA on a manual for 
coaches on managing disordered eating and the Female Athlete Triad. Among his publications 
on athletes and eating disorders is the book “Helping Athletes with Eating Disorders.”

 Interviewed by Al Clarke, AAASP Newsletter Associate Editor
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the symptoms. If the athlete agrees to work on these issues, we focus on eliminating these factors. 
If we are successful in this regard, but the athlete’s weight does not change, we assume their weight 
to be their set point weight—the weight at which the body is most comfortable and functions well. 
Usually, we have to educate the athlete regarding issues of weight because most of them have the 
same myths and misinformation as the lay public in this area. 

8. What are your recommendations when 
dealing with a team who has a member with an 
eating disorder (either when a teammate begins 
treatment and may have to limit participation, 
or when the individual is in denial and refuses to 
seek help)? What are your thoughts around how 
to prevent a team (coaching staff and players) 
from becoming too involved in a player’s recovery 
process?  

First of all, I like the fact that teammates and/or coaches would want to be involved. Sometimes 
that involvement can be very helpful to the affected athlete. Sometimes it can become a problem for 
teammates in that they want to help so much that they become too involved. This puts undue pressure 
on the teammate(s). People trying to assist someone with an eating disorder have to know their limits 
so as not to take on too much responsibility. One possibility is to have a psychologist meet with the 
team to discuss these issues. To avoid confidentiality problems, my associate would meet with the 
team if I were the athlete’s therapist. She would not discuss specifics about the individual, but would 
rather provide general information on how to set appropriate limits in such situations. If a particular 
teammate continued to have difficulty in this regard, she would most likely be referred for counseling.

9. What can sport psychology practitioners do 
in terms of education and prevention of eating 
disorders? How can we better identify athletes 
with disordered eating/eating disorders which can 
lead to earlier treatment? 

Identification is the key. First, we must recognize that identification of these problems is complicated 
by several factors that are a part of the sport environment. I have already mentioned some of these, 
and I won’t recount them here. Suffice it to say practitioners must be aware of the sport issues that 
make identification more difficult. We must also work to make changes in the sport environment to 
make identification less difficult, but even more important we must work to decrease the risks to the 
athlete in the sport environment. It can be done, but it will take committed professionals from both 
the eating disorder treatment world and the sport world working together. This process has begun 
but has a long way to go. I would happy to provide a recommended reading list to anyone interested. 
Just contact me via email: rthomps2@sbcglobal.net. There is another way that sport psychologists 
can help. We recommend that coaches avoid an emphasis on weight with their athletes. Many coaches 
see this as a performance issue. If coaches are willing to cooperate with us in this regard, we must 
give them good alternatives to enhancing performance. I strongly recommend that coaches use 
the services of sport psychologists not only to deal with mental health issues but also to use such 
professionals regarding mental training (i.e., imagery, goal-setting, concentration, relaxation, etc.) 
as a means to enhance performance.  

10. Please describe what you and Dr. Roberta 
Sherman offer to athletic departments in terms of 
education/ training. 

My associate Roberta and I are part of the NCAA’s Speakers Bureau, and we go to NCAA member 
institutions to provide education and training on eating disorders to athletes, coaches, athletic 
trainers, support staff, and administrators. We are currently working with Mary Wilfert and 
Education/Outreach at the NCAA on a coaches manual on how to manage disordered eating and the 
Female Athlete Triad. 

binge eating and excessive exercise, which may not be viewed as symptomatic in males by them or by us 
as practitioners. Also, males are less apt to present for treatment, even if they know they have a problem. 
Another risk for males appears to be loss of bone mineral density. Several studies suggest that male 
athletes, especially endurance athletes, are losing bone mass. It appears to be similar to what occurs with 
females. When their training passes what appears to be a “volume threshold,” testosterone levels decrease 
and testosterone is necessary for bone growth and health in males. As practitioners, we tend not to think 
about bone loss for males, in much the same way that we don’t think eating problems in males. Most of 
us think about osteoporosis as an “older woman’s disease.” However, at least 20% of individuals with 
osteoporosis are males. Additionally, at least one study on bone loss related to eating disorders reported 
that rates of osteoporosis and the severity of bone loss were higher in males than females. Regarding the 
prevalence of males I see in treatment, it continues to be very low.   

6. How do you deal with issues of confidentiality 
with an athlete with an eating disorder (especially 
when they are referred by an athletic department)? 
How do you make the decision to talk to the athletic 
training/ coaching staff when you have concerns?    

I view confidentiality as the cornerstone of psychotherapy. It is a must. I do not usually have difficulty 
with confidentiality issues. First of all, we have educated our coaches and support staff at IU regarding 
confidentiality. Second, I don’t think most coaches even want to know what is occurring in treatment. More 
often they are interested in whether the athlete is attending treatment and progressing. Third, I always 
discuss this issue with athletes when they first come into treatment. The majority do not have a problem 
with me informing their coaches and athletic trainers about their attendance and progress. In fact, many 
of them like the fact that their coach would be interested. I have had athletes bring their coaches. In 
more complicated situations, we have had meetings that include the athlete, the coach, the trainer, and 
the departmental nurse, with the athlete’s permission of course. We do this to allow everyone to ask their 
questions and to learn what their management role will be regarding the athlete’s treatment. In some 
cases, the athlete chooses not to have such a meeting but may want me to talk with the coach. In such a 
case, I ask the athlete what they want conveyed, and that is all that I convey. In such cases, I will often call 
the coach in the presence of the athlete so they can be sure what has been conveyed. Finally, if the athlete 
does not want anything conveyed to coaches or other sport personnel, that is what we do. It is always the 
athlete’s choice. I remind the athlete (and sometimes sport personnel as well) that I work for the athlete, 
not the athletic department.  
 
7. When an athlete is overweight and it impacts their 
performance, how do you recommend addressing 
this issue with the athlete? How should a coach be 
involved with this type of weight issue?  In general, 
what suggestions do you have for working with 
coaches around the issue of weight?        

It all begins with education. Coaches are like most of the lay public; they have the usual nonscientific 
information regarding weight and weight loss as most others do. We provide information regarding facts 
about weight. We also indicate to coaches that even if an athlete is “overweight,” they should not be placed 
on a diet. They tend to view weight as the “problem.” First of all, we need to establish if the athlete is in 
fact overweight based on health factors rather than what someone thinks the athlete should weigh. If they 
are overweight, we work with the athlete to determine if being overweight is simply their body size, shape, 
and weight resulting from strong genetic factors. We remind coaches that at least 60% of the variability in 
weight is probably due to genetics. Recent research has also suggested that eating may also be significantly 
affected by neurobiological processes (i.e., neurotransmitters, neuropeptides, etc.) This cannot be 
changed with dieting. We avoid dieting primarily because it is the primary precursor to the development 
of an eating disorder. If the athlete is overweight, we ask them if they would be willing to work on their 
nutrition and eating in an effort to determine if they are engaging in dysfunctional (non-hunger) eating. 
Dysfunctional eating can result from several factors including depression, anxiety, dietary restriction, 
and social learning. In essence, we are attempting to determine and them eliminate the factors involved 
in the athlete’s dysfunctional eating. These factors are the “problem”: the athlete’s eating and weight are 
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Pre-registration for the 2005 AAASP Conference must be completed with a credit card on-line at www.aaasponline.org. Full conference registration includes entry into all conference 
sessions, name badge, program and abstract book, welcoming reception on Wednesday evening, refreshment breaks, and the Saturday night banquet.  Deadline for On-line pre-registration 
is Midnight (PST) Friday October 7, 2005.

Pre-registration Fees

Professional Member Full Conference $240 US

Student Member Full Conference $190 US

Additional Guest Opening Reception Ticket (Wednesday) $25 US

Additional Guest Closing Banquet Ticket (Saturday) $45 US

• AAASP members must register at the full conference rate.

• All presenters* must be current members of AAASP and are required to register at the full conference rate.     
 *AAASP members who have invited non-AAASP members to participate in workshops or panel discussions     
 (i.e., coaches, athletes) must submit names to the Past-President and Conference Coordinator, Damon Burton    
 by October 7, 2005 for waiver of conference fee.

• Guests may attend the session where a significant other is presenting free of charge, but they should register    
 for the conference if they attend more than a single session.  The presenter should send a list of guests     
 attending any presenter’s session to Damon Burton by October 7, 2005.

On-site Registration Fees
On-site registration will be available to current AAASP members and nonmembers1 
beginning Tuesday, October 25, 2005.

Professional Member Full Conference $285 US

Student Member Full Conference $225 US

Non-member Full Conference2 $375 US

Non-member Day Pass3 (price is per day, 2 day maximum) $105 US

Additional Guest Opening Reception Ticket (Wednesday) $30 US

Additional Guest Closing Banquet Ticket (Saturday) $55 US
1 Non-member is defined as anyone who has never been a member of AAASP or a previous member who has not renewed since 2001.  Certified Consultants, AAASP must maintain continuous 
membership for certification purposes.

2 Non-member Full Conference includes full member benefits for 2005.  No back issues of JASP or the AAASP newsletter with this conference fee.

3 Day Passes are limited to non-members only. The Day Pass Registration rate does not include reception, banquet, or abstract book.  Day Pass Registrants will have to pay for
these items separately.

For more information, see the AAASP Web page at wwe.aaasponline.org for conference details and 
membership application.

Cancellation Policy

Written refund requests must be received at the AAASP Office by October 7, 2005.  If the request is received on or before October 7, 2005, a $25 processing fee will be charged.  If the 
request is received after October 7 but before October 25, 2005, a 50% processing fee will be charged. No refunds will be given for requests received in the office after October 25, 2005.  
Please mail refund requests to Susan Rees, AAASP Executive Director, 2810 Crossroads Drive, Ste. 3800, Madison, WI  53718.  Susan’s email is srees@reesgroupinc.com; or fax them to: 
608-443-2474.

2005 AAASP On-Line Conference Registration
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Vancouver, British Columbia, Canada
October 26-30, 2005 

Please join us for the 2005 annual conference of AAASP to be held at the Westin Bayshore Resort 
and Marina on Coal Bay in gorgeous Vancouver, British Columbia, Canada.

Hotel & City Information
Westin Bayshore Resort and Marina

1601 Bayshore Drive
Vancouver, BC V6G 2V4

(604) 682-3377
(604) 687-3102 (FAX)

www.westin.com/bayshore           E-mail: bayshore@westin.com

Nestled on the shores of Coal Harbour, adjacent to famous Stanley Park, the Westin Bayshore offers panoramic views of the North Shore 
mountains, ocean and downtown Vancouver, as well as direct access to Vancouver’s most popular business, shopping and entertainment 
districts, including only minutes from Robson Street and the historic Gastown. The hotel offers a complimentary shuttle that will take 
guests downtown for shopping and dining. The Bayshore features 510 rooms (ADA accessible rooms available) and 28 suites. Rooms feature 
the signature Westin Heavenly Bed along with high-speed internet and dataports. Conference attendees have access to the Bayshore’s 
outstanding Health Club, with exercise equipment, sauna, steamroom, Jacuzzi and indoor and outdoor pools. Points of interest include 
Stanley Park, Vancouver Aquarium, Capilano Suspension Bridge, Canada Place, Robson Street, Vancouver Art Gallery, Chinatown, Gastown, 
Museum of Anthropology, and Grouse and Cypress Mountains. A wide variety of tours are available to cruise the harbor, fish for salmon, 
enjoy whale watching, or experience outdoor adventures. If you would like more information about the city of Vancouver, visit:

 www.discovervancouver.com

20th ANNUAL MEETING OF AAASP

If you wish to extend you stay, the Westin Bayshore Resort and Marina will honor the group rate three days prior to and 
three days after the official conference dates, subject to space availability. We strongly recommend that you make your 
reservations NOW if you require or are considering making reservations for pre and/or post conference dates.

RESERVATION PROCEDURES:
By Phone: Reservations can be made by calling the hotel directly at 604.682.3377 or toll free at 
1.800.WESTIN-1. AAASP participants must indicate that they are with the “Association for the 
Advancement of Applied Sport Psychology” to receive the group rate. On-line: Reservations can 
be made on-line by visiting :
www.starwoodmeeting.com/StarGroupsWeb/res?id=0502077
332&key=B18B7

ROOM RATES:
Single Occupancy—$199.00 CND
Double Occupancy—$199.00 CND
Additional person in room—$30.00 CND
Tax is 17% (10% Provinical Tax and 7% Goods and Services Tax)

RESERVATIONS DEADLINE: 
The deadline for making reservations is October 3, 2005.

Reservations made after this date will be on a space and 
rate available basis and must be made with the Westin 
directly by phone.
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Vancouver, British Columbia, Canada
October 26-29, 2005

TRAVEL TO THE HOTEL:
From the airport, the Westin Bayshore Resort and Marina is approximately a 30-minute 
ride away. Airporter shuttles run $12 CDN one-way per person or $18 round-trip. Taxis 
range from $24-28 CDN for a maximum of five people, while limousines run $35-45 
CDN (maximum of six people). The Airporter website is www.yvrairporter.com. The 
International Airport Web site www.yvr.ca/ has detailed information.

CHECKIN/CHECKOUT:
Check-in time is 4 pm and check-out time is 12 noon. If you wish to extend your stay, the 
Westin Bayshore Resort & Marina will honor the group rate three days prior to and three 
days after the official dates of this meeting, subject to and limited by space availability. 
Early departure fee is $50 CND. If you will depart earlier than your confirmed departure 
date (per the submitted rooming list or from any modified date made at a later time), you must advise the Front Desk upon check-in in order to have an 
early departure fee of $50.00 CND waived.

PARKING:
Parking is available at the Westin Bayshore Resort & Marina. 
Overnight: $18.00 CDN + applicable taxes. Valet: $18.50 CDN + 
applicable taxes.

ENTERING AND LEAVING CANADA:
U.S. citizens are advised to travel with a current passport, valid for at 
least six (6) months after the date of your return to the United States. 

20th ANNUAL MEETING OF AAASP

VISITOR REBATE PROGRAM:
Non resident visitors who wish to claim a refund of the goods and services tax (GST) 
and/or, the harmonized sales tax (HST) which they paid on eligible goods may visit this 
web site for complete information on the Visitor Rebate Program.

www.cra-arc.gc.ca/tax/nonresidents/visitors/menu-e.html
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Rainer Martens, Ph.D.
 

“Does Sport Psychology Matter?”

Coleman Griffith Lecture
Wednesday, October 26, 2005 

6:00 – 7:30 pm

Rainer Martens received his Ph.D. from the University of Illinois in 1968 and 
served as a professor at that institution until 1984 when he left to direct 
Human Kinetics full-time. He founded HK in 1974 in order to publish the 
NASPSPA proceedings from the 1973 conference held at the University of Illinois. 
During his academic career, Rainer authored 80 scholarly papers, made over 
100 scholarly presentations, and served as the academic advisor for 14 doctoral 
students. He’s written 15 books, with Successful Coaching selling over one 
million copies. 

Human Kinetics – now an employee-owned company – is the largest physical 
activity and health publisher in the world with 320 employees and subsidiary 
offices in Australia, Canada, and England. As part of Human Kinetics, Rainer 
founded the American Sport Education Program in 1981, and that program 
now is the largest coaching education program in the U.S. He’s launched 14 
new scholarly journals in the field, including the Journal of Sport and Exercise 
Psychology and The Sport Psychologist. 

Rainer’s received distinguished alumni awards from Emporia State University, 
University of Montana, and University of Illinois as well as NASPSPA’s 
President’s Award. Rainer continues to practice sport psychology today as an 
avid senior softball player. Using superior mental skills he’s won 10 national 
championships as a member of the Florida Legends Senior Softball Club. 



Dr. King, Professor of Health Research and Policy and Medicine at Stanford University School of Medicine and Senior Scientist at the 
Stanford Prevention Research Center, has published extensively in the area of chronic disease prevention and health enhancement 
across the lifespan. She received her PhD in clinical psychology in 1983 and completed her postdoctoral training at Stanford 
University School of Medicine. 

A recipient of the Award for Outstanding Scientific Contributions in the Area of Health Psychology from the Health Psychology 
Division of the American Psychological Association, Dr. King’s research has focused largely on the application of behavioral science 
theory and social ecological models to the development, evaluation, and dissemination of public health and community-wide 
interventions aimed at chronic disease prevention and control, with a particular emphasis on the behavioral risk factor area of 
physical activity. Her research has included work with older adults, low-income minority women, and other special populations.  
She is particularly interested in trans-disciplinary approaches to physical activity and dietary promotion, including the person-
environment interface. 

Dr. King has served on a number of government taskforces focused on physical activity throughout the U.S. and abroad, and has 
been the recipient of a number of National Institutes of Health research grant awards in this area. Her current NIH-funded research 
activities include evaluation of the most effective methods for combining the delivery of physical activity and dietary interventions 
in at-risk adults, exploration of environmental influences on physical activity patterns among older adults, and investigation of the 
use of peers in delivering physical activity interventions to sedentary adults. She is an elected member of the Academy of Behavioral 
Medicine Research. Dr. King was the first recipient of the Stanford Prevention Research Center’s Divisional Teaching Award, and was 
the recipient of the Society of Behavioral Medicine’s 2003 Distinguished Scientific Mentor Award.
(Clinical, Clinical Child /Adolescent, Family, Forensic, and Health Psychology). He is currently Editor of the journal Ethics & Behavior 
and previously served as Editor of the Journal of Pediatric Psychology and The Clinical Psychologist. He has published more than 150 
articles and book chapters and authored or edited eight books.

Active in professional affairs, Dr. Koocher served as President of the Massachusetts and New England Psychological Associations and 
of three APA divisions (Clinical Psychology, Psychotherapy, and Children, Youth, and Family Services). He currently serves as Treasurer 
and member of the Board of Directors of the APA (1995-2004).

Abby King, Ph.D.

“Promoting Physical Activity 
Across the Lifespan: Forging a 
Transdisciplinary Approach”

Health & Exercise  
Psychology Keynote
Thursday, October 27, 2005 

10:00 – 11:15 am

Keynote Speakers     Keynote Speakers    Keynote Speakers Keynote Speakers      Keynote Speakers   Keynote Speakers       Keynote Speakers      Keynote Speakers   Keynote Speakers Keynote  
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Kenneth Ravizza, Ph.D.

“Think About How Good It’s Gonna 
Feel: Lessons Learned on a Journey in 

Performance Excellence”

Dr. Paul L. Hewitt is a Registered Clinical Psychologist and Professor of Psychology at the University of 
British Columbia. He received his Ph.D. in clinical psychology from the University of Saskatchewan in 
Saskatoon, Saskatchewan in 1988 and completed his clinical internship in the Department of Psychiatry 
and Behavioral Sciences at the University of Washington in Seattle, Washington.   

Dr. Hewitt has been conducting research on perfectionism and achievement and personal maladjustment 
for over 20 years, has published over 100 papers and books in the perfectionism field, and has conducted 
numerous workshops, symposia, and educational media presentations regarding perfectionism. He has 
also done extensive clinical work for over 20 years dealing with perfectionistic behaviour and works with 
a variety of professional groups including actors, artists, musicians, physicians, police officers, as well 
as athletes. He has recently extended his program of research on perfectionism by addressing issues of 
perfectionism in athletic pursuits.     

Performance Enhancement/Intervention Keynote
Friday, October 28, 2005

10:00 – 11:15 am

Kenneth Ravizza is a professor at California State University, Fullerton where he teaches in the area of Applied Sport Psychology 
in the Division of Kinesiology and Health Science. He has served as a Performance Enhancement Consultant for numerous United 
States Olympic Teams: Women’s Field Hockey 1984, 1988, Men’s Water Polo 1996, Softball 2000; he has also consulted with 
numerous Olympic figure skaters on the professional level. Kenneth spent 17 years working with the Anaheim Angles, 1985-2000, 
and the Los Angeles Dodgers, 2000-2002. He also consulted with the National Football League’s New York Jets for two years. In 
addition he has consulted with numerous Universities to provide “Coaching Effectiveness Programs” for their staffs (Harvard, LSU, 
Loyola Marymount, UCLA, Long Beach State, and others). He has provided educational based performance enhancement programs 
for the Nebraska (1985-88) and Arizona State (1996-97) football teams. He has done extensive work with the athletic teams at 
Cal State Fullerton and Long Beach State for 25 years. He has had the privilege to learn from thousands of coaches and athletes 
and his effectiveness is evidenced by his continuous work with teams. 

Kenneth is one of the pioneers in the area of the peak-performance in sport and has written and conducted over 200 workshops 
nationally and internationally on sport psychology and consulting excellence. He is the author of the book Heads-Up Baseball and 
one of the authors of Guide to Consulting Excellence. He is a Fellow and Certified Consultant of the Association of the Advancement 
of Applied Sport Psychology. Ken enjoys playing in his garden to keep a sense of balance in his life.

Social Psychology Keynote
Saturday, October 29, 2005

10:00 – 11:15 am

Paul Hewitt, Ph.D.

“Dimensions of Perfectionism  
in the Pursuit of Athletic Excellence”



Wednesday, October 26

Coleman Griffith Lecture

Rainer Martens “Does Sport Psychology Matter?”

Welcome Reception

Thursday, October 27

Health & Exercise Psychology Keynote 

Abby King “Promoting Physical Activity across the Lifespan: Forging a Transdisciplinary 
Approach”

Health & Exercise Psychology 

Justine Reel and Colleagues “Disordered Eating in College Student-Athletes: A Multi-Site, 
Multi-Sport Study”

Performance Enhancement/Intervention 

Dan Gould and Colleagues “Parenting Tennis Champions: A Study of Professional Tennis 
Players, Their Parents, and Coaches”

NCAA Educational Director Invited Lecture

David Klossner “Sport Psychology’s Role in the NCAA”

Social Psychology Invited Lecture

Bert Carron “The Context for Physical Activity?  Precedent, Preferences and Performance”

Graduate Program Fair

Student Social

Past Presidents Dinner

Friday, October 28

Performance Enhancement/Intervention Keynote

Ken Ravizza “Think About How Good It’s Gonna Feel: Lessons Learned on a Journey in 
Performance Excellence”

Health & Exercise Psychology 

Chris Carr and Colleagues “Addressing the Psychological Health Issues of the  
Collegiate Student-Athlete”

Social Psychology Invited Lecture

Ron Smith “The Person-Situation Debate: New Understandings and Applications to  
Sport Psychology”

AAASP 20th Anniversary Invited Symposium 

John Silva and Colleagues “History of AAASP:  The First 20 Years”

Awards Lectures

Meet the Professionals

Presidential Address and Business Meeting

Saturday, October 29

Social Psychology Keynote

Paul Hewitt “Dimensions of Perfectionism in the Pursuit of Athletic Excellence”

Performance Enhancement/Intervention 

Rich Gordin and Colleagues “A Four-Year Plan of Consultation Working with USA Track and 
Field in Preparation for the Olympic Games”

Aynsley Smith and Colleagues “The Minnesota Hockey Education Program”

Health & Exercise Psychology 

Steve Danish and Colleagues “Promoting Health Through Life Skills Interventions”

Health& Exercise Psychology, Social Psychology and Performance Enhancement/Intervention 
Open Meetings

Fellows Meeting

Student Open Meeting

Banquet2
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AAASP Election Ballot a AAASP Election Ballot a AAASP Election Ballot  a AAASP

President

• Vikki Krane, Ph.D. 
• Cindy Pemberton, Ph.D.

Division Head Science & Education

• Peter Crocker, Ph.D.
• Diane Whaley, Ph.D. 

Student Representative

• Camille Cassidy, M.S.
• Heather Peters, M.A.

To assure that your vote is counted,  
please follow directions below 66

1. Copy or cut this ballot from the Newsletter and mark your vote;
2. Write “AAASP Ballot” on the front of your envelope;
3. PRINT your name on the envelope above your signature on the envelope flap; and
4. Mail your ballot (postmarked by September 1, 2005) to 44

Craig Wrisberg, Ph.D.
AAASP President-Elect

1914 Andy Holt-344 HPER
University of Tennessee

Knoxville, TN 37996-2700

An alternative to mailing this ballot is to vote at the 2005 AAASP Conference in Vancouver, British Columbia, Canada
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AAASP Tennis Tournament
Sign-up for a fun tennis outing to kick off the AAASP Conference! Tennis players of all ability levels are welcome to join us for a relaxed and refreshing afternoon. 

WHEN: Meet at the Westin Hotel lobby at 1:00 pm on Wednesday, Oct. 26

WHERE: We will be walking to the courts located at the beautiful and nearby Stanley Park (in case of inclement weather we are working on a Plan B site with indoor courts).

WHAT TO BRING: Your racquet & a t-shirt (if you want to participate in the t-shirt swap)

SIGN-UP: Contact Mary Fry (email: maryfry@memphis.edu or phone: 901.678.4986) or Maria Newton (email: Maria.Newton@health.utah.edu) to sign-up.

COST: TBA ($5 if we play outdoors at Stanley Park; the cost will be increased if we need to 
move to an indoor facility [court fees + cab ride])

• Camille Cassidy, M.S.
• Heather Peters, M.A.

ATTENTION AAASP GOLFERS! The AAASP Conference Golf 
Tournament will be held on Wednesday, October 26th at the University 
Golf Club located 25 minutes away from downtown Vancouver. The 
University Golf Club Course just celebrated its 75th year anniversary 
and features tees set between 6601 yards (back tees) and 5671 yards 
(forward tees). Go to www.universitygolf.com to view the course layout 
and its three signature holes (i.e., 8th, 12th, 13th).

The entry fee for the tournament is $65 (US). The fee includes green 
fees, electric cart, range balls, tournament services and prizes, as 
well as transportation to and from the course. Golfers will meet in the 
Westin Bayshore lobby Wednesday morning at 10:00 a.m. for a 10:15 
a.m. departure. Tee times will begin at approximately 11:10 a.m. and 
continue until approximately 12:30 p.m. The field will be limited to the 
first 36 paid entries. The tournament format will be a scramble, with 
all skill levels welcomed and teams organized according to handicaps

2005 AAASP Conference Golf Tournament
If you are planning to participate in a Wednesday morning workshop 
(you are required to complete all requirements for workshops prior to 
departing for golf course) or arrive late morning and need a later tee 
time, please let me know with your entry. If you will be arriving late, 
directions will be available from the Westin Bayshore.

We encourage you to register online when registering for the AAASP 
Conference; then, send the following to Linda Petlichkoff (address below) 
by September 1st. No late entries can be accepted. No refunds will be 
processed after this date. A $25 fee will be charged if you cancel your 
entry prior to August 31st. If you choose not to register online, please 
send a check payable to AAASP with your entry.

1. Your name and golf handicap (or typical score on 18 holes). 
2. Will you need to rent golf clubs? (Added cost to individual player). 
3. Contact information (address, phone, e-mail). 

4. Whether your will need transportation or can help 
furnish transportation.

Tee times will allow you to return in time for the Coleman 
Griffith Lecture and Welcome Reception. Please send the above 
information to the address below, and direct all inquiries to:

Linda Petlichkoff, Ph.D. 
Department of Kinesiology • Boise State University 

1910 University Dr. • Boise, ID 83725-1710 
208-426-1231 (O) • lpetlic@boisestate.edu
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2005 AAASP Distinguished 
Professional Practice Award 
Congratulations to Sean McCann (left), Head of the USOC Sport Psychology Department!

2005 AAASP Dissertation 
Award

Emma Stodel (right) is the recipient of the 2005 AAASP Dissertation Award. Dr. Stodel’s 
dissertation, completed at the University of Ottawa under the direction of Dr. Colla 
MacDonald, is entitled “Mental Skills Training for Enjoyment: Exploring Experiences, 
Processes, and Outcomes with Recreational Golfers.” Emotional support during the 
dissertation process was provided by Nelly the dog.

2005 AAASP Thesis Award
Jay Goldstein (left) is the recipient of the 2005 AAASP Master’s Thesis Award. Jay’s thesis, completed at 
the University of Maryland under the direction of Dr. Seppo Iso-Ahola, is entitled “An Empirical Test of a 
Motivational Model of ‘Sideline Rage’ and Aggression in the Parents of Youth Soccer Players.”

Congratulations to AAASP’s  
Newest Fellow!
The AAASP Fellow Review Board has awarded Heather Barber Fellow Status in 2005.

AAASP Fellow Status recognizes members who have demonstrated high standards of professional development by 
contributing directly to the goals and long-range activities of the association and made significant contributions 
to academic and professional practice knowledge in sport and exercise psychology as evidenced by a distinguished 
record of academic publications, applied publications, the development of outstanding educational materials 
and programs, and/or via major contributions to sport organizations (e.g., design implement and sustain over 
time a sport psychology program in a National Sport Governing Body, influence sport policy at the national or 
international level.

2005 AAASP  
Student Practitioner  
of the Year Award

Congratulations to Mark Aoyagi (right)! Mark is AAASP’s  
second recipient of the Student Practitioner Award.

Mark’s applied supervisor is Dr. Rick McGuire at the  
University of Missouri.

Congratulations!
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2005 AAASP 
Continuing Education 

Programs
Program One
Wednesday, October 26, 9 am-noon.  
Improvisational Theater Games for Sport-Team 
Building 

JOAN S. INGALLS, ED.D.
Improvisational theater games have relevance to sport counseling and performance 
enhancement: They create better communication between team members which results in 
better-coordinated execution of on-field plays. They help athletes be more creative and enjoy 
their sports participation more. They help teams better utilize individuals’ talents. They raise 
anxiety levels, require teams to take risks, face what seems impossible, and go past what 
they think is possible. In this workshop, participants acquire a practical tool for helping 
teams perform better. They become fully engaged in the hilarity and exhilaration of creating 
improvised scenes together, and learn how to use improv for team building with athletes.  
Participants will, through discussion and experiential exercises: Learn the principles of 
improvisational games for sports-team building. Learn specific improv games and skills to 
facilitate team building including: “warm-up” exercises, and rules for building “scenes” with 
each other’s improvisational “offerings.” Become familiar with resources for continuing their 
development as leaders of improv games for sports teams.

Program Two
Wednesday, October 26, 9 am-noon.  
Becoming an Effective Teacher: Beginning with the 
End in Mind

RUSSELL MEDBERY, PH.D. 
TOM RAEDEKE, PH.D.

This workshop focuses on integrating purposeful and reflective teaching in sport and 
exercise psychology. The content is geared for both beginning faculty who want to create 
a meaningful and cohesive classroom environment, as well as experienced faculty who 
are looking to rejuvenate the classroom experience. The primary purpose is to provide a 
comprehensive overview of effective sport/exercise psychology teaching strategies. This 
will be accomplished by focusing on teaching philosophy as the cornerstone of course 
development. Emanating from that discussion, (a) class planning strategies including 
active and service-based learning ideas, and (b) assessing student learning and teaching 
effectiveness will be highlighted through interactive and reflective activities.  

CE Registration
This year we have moved pre-registration for CE workshops to an on-line format. 
You can register for CE workshops at the same time you are pre-registering for 
the conference at the AAASP conference website.

ONLINE REGISTRATION FEES: (DEADLINE 
MIDNIGHT (PST) FRIDAY OCTOBER 7, 2005)

3-Hour Workshop:   

Professional  $55.00 US 

Student  $35.00 US

APA Continuing Education Credits

Participants of these workshops can be awarded 3 hours of Continuing 
Education Credit for each workshop, an offer made possible in cooperation 
with PsychoEducational Resources (PER). PER is approved by the American 
Psychological Association to offer continuing education for psychologists, and 
the APA-approved sponsor maintains responsibility for the program. PER is also 
an approved provider for the National Board of Certified Counselors. A charge of 
$15.00 US should be added for APA CE units.

Cancellation Policy –AAASP reserves the right to cancel workshops that 
do not meet the minimum enrollment.  This decision will be made after the 
close of pre-registration. Individuals who have pre-registered will receive a full 
refund if the workshop is cancelled.  Individuals who wish to withdraw may do 
so without penalty until October 7, 2005. after October 7 but before October 25, 
2005, a 50% processing fee will be charged. No refunds will be given for requests 
received in the office after October 25, 2005.

If you have questions regarding the Continuing Education Workshops, contact:

Dr. Maria Newton 
maria.newton@health.utah.edu 

(801)581-4729
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expansion of sport psychology; however, both still need to work on how to find a balance between 
pursing the dream career and the reality of the job market in the field.

Thank you for letting me represent you this past year. It has been an enjoyable experience. Please 
feel free to email (jmohler@loyola.edu) me with any questions, especially as we approach this 
year’s conference. I look forward to seeing many of you in Vancouver!

 
An Invitation
This is an invitation to students to attend the 20th Annual AAASP Conference in Vancouver, British 
Columbia. Make sure you stop by the student table located in the lobby, so you can get learn about 
the student activities. As well, there are several opportunities to get to know other students and 
become better connected with the organization. 
The Student Social  
Thursday evening

The format for this year’s student social is changing and, so far, is still to be determined.  There are 
several ideas that we are still working on arranging.  It will be off site and hopefully will provide an 
opportunity to experience something that is special to Vancouver.  Please check back to the website 
for details. 
Meet the Professionals: Career Symposium  
Friday 12:30-1:30 pm   

After receiving feedback from students over the past year, I have heard that career development 
issues are very important. So this year’s Meet the Professionals is going to be modified to try to 
meet the needs of the students.

The focus of the invited professionals will be on their career development including their training, 
their first jobs and how they developed their career to include providing sport psychology 
consulting. There will be two professionals invited from each of the three major professional tracts: 
a physical education academic track position, a counseling/clinical psychology track position and a 
full time consultant. 

 The time will be divided into three 10-minute presentations, one from each track, followed by 30 
minutes of discussion time with the six professionals. Students will have the opportunity to sign 
up at the student desk with one of the six professionals for the group discussion time. During the 
discussion time, the professionals will be asked to focus the time on their career development. 
The Graduate Program Fair 
Friday evening

This is a great opportunity for students to find their graduate program in a relaxed atmosphere 
with current students and faculty of many graduate programs. Last year there were over 20 
different programs in attendance, great giveaways, and the room was packed. If your school is 
interested in participating, the registration form is included in the newsletter.  
The Business Meeting 
Friday evening (immediately following the Graduate Program Fair)

This is the time to find out about the organization. You can hear the new president’s goals and 
visions for the upcoming year. This is an important meeting and all students are encouraged to 
attend. It is finished early enough that you will still have time to explore Vancouver in the evening.

Open Student Meeting

Finally I would like to see all of you at the Open Student Meeting.  This meeting will be held over a 
lunch hour, so bring your lunch and be ready to discuss issues that are important to you.    

AAASP Student Representative Report
Jessica M. Mohler, LT, MSC, USNR

The Year in Review

As I sat down to write this article, I became aware 
it would the last that I would write as the student 
representative. It seemed like a good opportunity 
to review the past year, discuss what I have 
learned, and present some of the vital issues for 
future AAASP students as they transition to being 
sport psychology professionals.

Throughout the past year, there have been certain students who have showed a lot of 
concern about AAASP and our students. They have continued to email me to ask how things 
are going, and how they can help. They have provided reminders about student issues and 
have pushed to make sure I accomplished the planned agenda. Although I want to thank all 
the student representatives, there are a few I would like to highlight for their exceptional 
work. First is Heather Peters, with the help of Ryan Headstrom, they have worked hard to 
not only continue to keep the PPUMP list active as a resource for future AAASP students, 
but have also created a great brochure about AAASP students’ frequently asked questions. 
This brochure has several uses including marketing AAASP to students, which is vital to the 
health of our organization. Second is Rebecca Concepcion who has worked on the Student 
Retention Project with Rob Bell. They have both been motivated students who have helped 
to keep me on track with this project. Third is Damien Clement who has emailed me several 
times throughout the year just asking about updates, and how he can help. Last is Nick 
Galli who puts together the Graduate Program Fair, one of the most popular events of the 
conference for students and faculty. These students have taught me the importance of being 
a good volunteer in an organization that would not exist without its members who have 
to be willing to give back their time. It is a big responsibility to take on a position within a 
volunteer professional organization, and these students have figured out how to fit it all in 
to their limited schedule.

 The value of being a good volunteer is not only what I learned from the student 
representatives over the past year, but also one of the issues I see as vital to AAASP 
students. Volunteerism and participation in your professional organization are important 
facets of becoming a successful professional. Although it is difficult to find the time to help, 
if you begin volunteering as a student, you have the opportunity to learn how to become 
an effective volunteer as a professional. Many professional organizations are struggling to 
understand why the number of student members is diminishing and what to do about a 
professional membership with an average age of over 50-years-old. One reason could be 
that the importance of membership and volunteerism seems to be diminishing; however, 
AAASP was founded by all volunteers who were committed to the same mission. I would like 
to see this continue and the time to start volunteering is now.

Another major issue that AAASP is facing is developing careers in sport psychology. I 
think it is not only the responsibility of students to understand what it means to become a 
Certified Consultant, AAASP, but it is also up to AAASP to provide education and realistic 
expectations. I think many young professionals leave AAASP because during their first few 
years of work they are focused on developing their careers, either in academia through 
publications or in psychology through getting licensed with adequate supervision. The first 
few years are focused on building the foundation of a young professional’s career and he/she 
may become disenchanted with AAASP because applied work with athletes is unavailable 
at first. Both AAASP and its student members have a commitment to the growth and 
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The Seventh Annual
AAASP PROGRAM FAIR

 
VANCOUVER, BC

WESTIN BAYSHORE HOTEL, STANLEY PARK BALLROOM
 

THURSDAY, OCTOBER 27, 2005, 5:30-7:00 PM

Program Fair Objective: Our unique field of Sport Psychology continues to grow. At the Program Fair, presenters will be able to show case their programs, and 
prospective students will be able to “shop around.” The Fair also provides an opportunity for students and faculty to interact and learn about both new and 
established programs in our field.

Program Fair Details

EACH REGISTERED PARTY WILL BE PROVIDED WITH AN ASSIGNED TABLE TO PRESENT THEIR PROGRAM.

Registration Information

In order to ensure that the Program Fair runs smoothly the registration fee MUST be paid BEFORE the deadline listed below. A $60 (US) fee is due prior to 
registration for a table.

Make checks payable to AAASP. 
 

Please send check and registration form prior to August 30, 2005 to:  
Nick Galli, Miami University, Department of Physical Education, Health, & Sport Studies,  

107 Phillips Hall, Oxford, OH 45056

Please print all information:

NAME OF AFFILIATION: 

CHAIRPERSON:

TELEPHONE: (OFFICE)        (HOME)

EMAIL:

SPECIAL REQUESTS:

® CHECK HERE IF YOU REQUIRE A RECEIPT.  (RECEIPTS WILL BE PROVIDED ON-SITE AT THE PROGRAM FAIR.) 

If you have questions please contact, 
Nick Galli, Gallin@muohio.edu
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The Many Roads to 
Professional Competence: 
A Lifelong Journey
Carmen Tebbe, M.A. University of North Texas
Dave Goodrich, Ed.D. West Virginia University
Edward Etzel, Ph.D. West Virginia University

A young sport psychology student once asked, “Teacher, what is the best way to learn how to become 
a great sport psychology consultant?” In reply, the wise mentor smiled and cryptically replied, 
“There are many roads to Rome…”

This perplexing issue seems to be a rite of passage for new students entering the field and a 
recurring question to academic advisors of sport psychology training programs across the country. 
Not surprisingly, this topic is repeatedly discussed on the AAASP listserv, with many comments 
regarding the use of the word “psychology,” necessity of certifications and licensures, merits of 
different degrees, and countless interpretations (and misinterpretations) of who should and should 
not consider themselves a sport consultant. Indeed, AAASP’s professional membership is represented 
by an eclectic group of individuals who possess diverse educational training experiences and titles. 
Indeed there are many paths to “Rome,” and AAASP ethical standards provide students with 
practical guideposts that direct them towards specific destinations of professional expertise.

At the heart of this question is the ethical and professional issue of competency. One simply has 
to ask, “Who do I want to work with?” (i.e. a specific clientele or population), and “Do I possess 
sufficient education, training, and supervision to effectively serve this clientele?” Both seasoned 
professionals and students-in-training need to constantly monitor and ask themselves these 
questions to guide their professional development.

judgment and take appropriate precautions to protect the welfare of those with whom they work” 
(http://aaasponline.org/governance/committees/ethics/standards.php).

The difficult question, then, becomes how does a sport consultant determine when it is and is not ethical 
to work with an athlete? Many issues may seem performance-related, but are in reality more clinical 
in nature. Without proper training, this distinction may be difficult to recognize. Thus, it is important 
to determine the extent of your competency, and how you might bridge the gap between your current 
competency and the competency necessary to meet your professional goals. This may be an important 
topic to discuss with your supervisor, who is ultimately responsible for your consulting work. 

The following is a scenario that could very likely happen in a university setting: 

An athlete presents with an apathetic attitude toward his sport, and reports feeling tired most of 
the time. Last season, he was a leading scorer for his team, however, his performance has drastically 
decreased, and he unsure if he will even start. He reports that his family and coaches have been “all over 
him to shape up.” He also lacks insight as to what the problem is.    

This scenario raises a number of diagnostic issues and illustrates the complexity of real world practice.  
The issue could be interpreted as strictly performance enhancement- related and might respond well to 
mental skills coaching.  However, this ambiguous scenario also offers several warning signs of a more 
severe psychological or medical disorder. Fatigue, sleep disturbance, and lack of clarity regarding feelings 
of sadness are often indicative of depression, which may be due to a complex interplay of psychobiological 
processes referred to as staleness syndrome (USOC, 2000), or caused by underlying interpersonal 
problems that merit clinical counseling skills. From the latter perspective, referral and consultation with 
a physician is merited to rule out these psychological issues. As part of the case conceptualization and 
assessment process, the consultant is ethically obligated to evaluate whether the facts suggest that he or 
she is providing positive coaching “support” or counseling psychotherapy to the client.

Accurate assessment of client needs at this point will most likely predict the long and short-term 
outcomes of consultation. Enthusiasm and a charismatic personality are not enough to be truly helpful 
to such a client. As many practitioners with clinical counseling training can attest, many presenting 
concerns and symptoms are only the tip of the iceberg to significant interpersonal or psychiatric problems 
that have evolved over time within the ecological framework of organized sport, school, family, and 
genetics.  In such cases, it is a good rule of thumb to err to the side of “conservatism,” and create a 
treatment plan that assumes for worst-case scenarios, such as potential for suicide or a medical problem.

Awareness of your 
limitations is your 
best defense to a 

malpractice suit for 
practicing outside 
your competency.”

“
Competency defines the scope of your professional practice, or in other words, who you can see, and 
what services you can provide. Potential ramifications for consciously or inadvertently practicing 
outside of one’s level of professional competency include jeopardizing the athlete’s well-being, as well 
as legal consequences (Moore, 2003). Likewise, the ability to obtain affordable professional liability 
insurance in our litigious society may be dictated by specific indicators of professional competence, 
including licensure or certification status.

The adoption of criteria to become a Certified Consultant-AAASP and the organization’s code of 
ethical conduct were a combined effort to provide practitioners and students with a minimum set 
of standards to guide professional training development and to ensure basic standards for service 
delivery. AAASP’s ethical standards indicate that consultants must “recognize the boundaries of 
their professional competencies and the limitations of their expertise….maintain knowledge related 
to the services they render, and they recognize the need for ongoing education……provide only 
those services and use only those techniques for which they are qualified by education, training, 
or experience…cognizant of the fact that the competencies required in serving, teaching, and/or 
studying groups of people vary with the distinctive characteristics of those groups...in those areas 
in which recognized professional standards do not yet exist. AAASP members exercise careful 
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If one lacks competence in clinical psychotherapy or assessment skills, it is advisable to have a referral network of 
relevant health professionals to collaborate with (e.g. registered dietician, family therapist, orthopedic surgeon, or 
psychiatrist) and to consult

with regarding how to proceed with performance enhancement work (e.g. fellow AAASP certified counselors or 
psychologists). Awareness of your limitations is your best defense to a malpractice suit for practicing outside 
your competency. Many clinically trained practitioners also face knowledge deficits with regard to sport science 
knowledge and the unique setting of some sports. Whether one comes from a sport science or psychology-related 
field, it is important to pursue continuing education and peer supervision, particularly in areas that you desire to 
work, but lack adequate training.

Regardless of each member’s unique professional career expectations and collections of academic training 
experiences, the organization’s code of ethical guidelines applies to all AAASP members. These guidelines were 
designed to protect prospective clientele and the integrity of the profession. However, it is the responsibility of all 
individual members to obtain adequate training that meets their own professional goals, and adhere to the ethical 
principles that AAASP has proposed. For students, selection of a graduate program is a critical juncture in one’s 
career to explore training goals in order to determine how we might best get to “Rome,” while making all the 
necessary stops along the way. You are encouraged to look for the moral and ethical high road in this journey.

References

Moore, Z. E.  (2003). Ethical dilemmas in sport psychology:  Discussion and recommendations for practice.  
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Need Help With an 
Ethical Problem?

The Ethics Committee has been doing so since 1987. AAASP’s Ethics Committee 
(EC) is available to assist all members who have ethical concerns. The EC’s charges 

are to develop and maintain a code of ethics for the association and to provide 
consultation to its members on professional matters that members encounter 

in their applied sport psychology work. See www.aaasponline.org/
governance/committees/ethics/standards.php for the AAASP code. 

Ed Etzel at West Virginia University currently serves as the EC’s chair. Should you 
encounter an ethical dilemma and would want the EC to help you work through the 

situation, feel free to contact him at 304-293-7062 or edward.etzel@mail.wvu.edu. 
All consultations are confidential. 
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Lakeshore had established a Sport Science Department with Laurie Malone, Ph.D as the Director of 
Research and Education. Dr. Malone is an accomplished sport scientist who had a futuristic research 
mind and considerable writing talent. I am fortunate to have had the opportunity of working with 
her. My involvement with the Olympic movement led me to pursue certified consultant status in 
AAASP and inclusion on the USOC Sport Psychology Registry, something I had visions of doing but 
had not followed through on.

My first assignment at Lakeshore was working with the Quad Rugby team under the leadership of 
Coach Kevin Orr. If you have never seen Quad Rugby, then you have no idea of the degree of contact 
and collision in the sport. It’s a combination of football, NASCAR, and basketball. With a background 
in college and professional football (coaching for 45 years in Division I, the NFL and several other 
professional leagues) Coach Orr, the Rugby Team and I seemed to have a lot in common. As time 
passed, I had opportunities to be involved with the Wheelchair Tennis team, the Powerlifting team, 
the men and women’s Wheelchair Basketball teams, and several other Paralympic teams.

The 2004 Athens Games: One Sport Psychology  
Consultant’s Experience with the Paralympians
 James Hilyer, Ed.D.

I soon discovered that two major voids existed in my work. First, there 
appeared to be a  void in meaningful psychological research on elite 
athletes with a disability (EADs), and second, an absence of prior 
mental skill training by the Paralympic athletes. Only a few had been 
exposed to relaxation or arousal techniques and fewer still had exposure 
to imagery or goal setting

Using the USOC Sport Psychology Workbook as a guide, I worked toward 
developing a system and sequence of introducing and teaching mental 
skills. One problem working at an USOC training site is that you may see 
an athlete for a week and then it may be 2 or 3 months before you see 
them again. I began to communicate with athletes by email and phone. 
This wasn’t ideal, but it was better than no interaction at all.

Dr. Malone and I started an ongoing project to build a database on psychological 
characteristics of EADs. Together we structured a battery of psychological instruments to build 
a psychological profile of EADs. Instruments selected were the 16 Personality Factors (16PF), 
The State-Trait Anxiety Inventory (STAI), The Profile of Mood States (POMS) and Rotter’s Locus 
of Control. Individual and team profiles were developed. Some of our research was presented 
at the Pre-Olympic Congress in Greece and the North American Federation for Adapted 
Physical Activity Symposium in Canada. An initial hypothesis from preliminary data analysis 
indicated some significant differences on the tests scores between the EADs and able-bodied 
elite athletes.

A major task that I faced as a sport psychologist with the Paralympians, coaches and 
trainers was the building of trust. I found that my coaching experiences were my greatest 
asset, and slowly but surely, the rapport grew. As athletes’ performances improved and 
some problems were solved, the perceived value of sport psychology with the Paralympians 

AAASP

The United States Olympic Committee (USOC) designated Lakeshore Foundation as an official Olympic 
and Paralympic Training Site on April 4, 2003. The Raising of the Reigns in Birmingham, Alabama 
identified Lakeshore as one of two sites with the dual designation. I was the luckiest guy in Birmingham 
when I was appointed as the Sport Psychologist for Lakeshore. For 18 years I had been a professor in the 
Medical School at the University of Alabama at Birmingham (UAB) where I am still located. I had been 
seeing referrals from orthopedic surgeons for many years and had recently joined a local practice as a 
sport psychologist. Always eager for a new adventure, I was fascinated with the prospect working with 
Olympic and Paralympic athletes.
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increased dramatically. By August of 2004, I had logged 158 hours with the Paralympians. I 
was engrossed in my work and the opportunity of working with three outstanding organizations 
(Lakeshore, USOC, and U.S. Paralympics) instilled a sense of pride and dedication in me.

By June of 2004, it became clear to me that there was a good possibility that I would be given 
the opportunity of being part of the Medical Team for the Paralympics in Greece. There was a 
lot of administrative issues to be resolved before the issue was resolved. There was no credential 
slot for a sport psychologist since there had not been one established prior to 2004. There was 
also the small problem of being away from my work for that long. Both issues were resolved, 
and it finally became a reality that I would be part of the U.S. contingent to Greece. This was 
one of the most thrilling moments in my sports life when I was told that everything was resolved 
and to start making plans for the trip. My sports experiences included being a coach on a Super 
Bowl Team and 10 college bowl games, as well as being the head coach of a Division I football 
team. This experience would fulfill my dream of being an official part of an Olympic Team. I 
would be doing work that I loved, and I would be making a contribution to my country. Some 
say that aging makes you cynical, but for myself, I have become more idealistic and visionary.

After the appointment was official, I felt a need to establish a line of communication with 
all of the athletes going to the Games. There were 400 athletes in 20 sports. I had only had 
personal contact with about 20% of the U.S. Teams. I contacted the head coaches of all the 
Paralympic teams and requested permission to communicate with their athletes by email 
via a weekly newsletter. I was provided the names and email addresses of the Paralympians, 
coaches, trainers and team leaders. With these lists, a communication system was created by 
a weekly newsletter Mind Games which was sent to all. The primary purpose of the newsletter 
was to acquaint the athletes with myself and to provide some basic instructions on mental skills 
training. I received responses from many of the team members, and thus an interaction system 
was established.  I talked to many by phone.  Mind Games enhanced my effectiveness once 
we arrived in Washington, D.C. for processing before leaving for Athens. I plan to revive Mind 
Games in the summer of 2005 to begin preparations for China in 2008.

As I look back on the initial work done at Lakeshore with the Paralympian, there are some 
defining hypotheses that establish a framework for my work in the future with this population: 
(1) The need is great; (2) There are many similarities between EADs and able-bodied elite 
athletes, as well as many differences; (3) There needs to be more grassroot research on the 
population; (4) The sport psychology work needs to start with young athletes and not wait until 
they become candidates for the Paralympic Teams. The Paralympic Academics for young athletes 
is a recent movement to promote sports involvement and needs to include sport psychology 
as an integral part of that effort; and (5) Lakeshore is a perfect place to initiate the efforts 
because of their outstanding facilities and personnel. Jill Collins AT, coordinates the work with 
the USOC and provides outstanding leadership

If you have never flown with 400 EADs, many in wheelchairs, you have no concept of the 
process. It takes hours. The same with unloading. Leaving D.C., I found my services needed on 
the flight as one athlete was notified just before boarding that a close friend had died. After the 
10-hour trip, landing, unloading, and going through processing, the trip to the Olympic Village 
was totally restorative. I found Greece to be a beautiful country.  The people, the sun and sea, 
and the ancient heritage seemed to blend in a symbiosis of national pride and joy of living. The 
Greek Culture bonded with the right brain and made my time there extremely enjoyable and 
satisfying.

(continued on page 29)
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Jim Bauman is in his sixth year as the sport psychologist for the 
United States Olympic Committee and is based at the Olympic 
Training Center in San Diego, California. In that role, he provides 
ongoing and elite performance consultation for Summer and Winter 
Olympic athletes and teams, Olympic and International coaches, and 
individual Para-Olympic athletes.

SPORT PSYCHOLOGY:
Jackson, S.A. & Csikszentmihalyi, M. (1999). Flow in 
Sports. Human Kinetics
Murphy, S.M. (1995). Sport Psychology Interventions. 
Human Kinetics
Parent, J. (2002), Zen Golf: Mastering the Mental 
Game. Doubleday
 
COACHING:
Lynch, J. (2001). Creative Coaching. Human Kinetics
Doyel, G. (1999). Coach K: Building the Duke 
Dynasty. Addax
Maraniss, D. (1999). When Pride Still Mattered: 
When Pride Still Mattered. Touchstone
Smith, D., Bell, G.D., & Kilgo, J. (2004). The Carolina 
Way: Leadership Lessons from a Life in Coaching. 
Penguin Press

EDITOR’S NOTE: In future issues of the AAASP Newsletter, leading 
applied sport psychology consultants will be asked to share 
their favorite books related to their sport psychology work. The 
genesis for this addition to the newsletter came from a question 

from the audience during an invited symposium at the 2003 
AAASP Philadelphia Conference, “Hall of Fame Moments: 

Invited Insights and Perspectives into Sport Psychology 
Consulting.” With Dan Gould moderating, Ken 

Ravizza, Sean McCann, Gloria Balague, and Cal 
Botterill were all asked what was their favorite 
sport psychology-related book.

Jim Bauman’s Top 10  
(Plus a Couple) Books

BUSINESS:
Buckingham, M., & Coffman, C. (1999). First Break All the Rules. 
Simon & Schuster
Collins, J.C. (2001). Good to Great. Harper
DanielsA.C. (2002). Bringing Out the Best in People.  
McGraw-Hill
Singer, B. (2001). Sales Dogs. Warner Business Books
Buckingham, M., & Clifton, D.O. (2001). Now, Discover your 
Strengths. Freepress
Collins, J.C.,  & Porras, J.I. (2002). Built to Last. Harper Business

PHYSIOLOGY:
Kellmann, M. (2002). Enhancing Recovery. Human Kinetics

LIFE:
Frankl, V.E. (1959), Man’s Search for Meaning. Beacon Press
Seligman, M.E.P. (2002). Authentic Happiness. Free Press
Seligman, M.E.P. (1998). Learned Optimism. Pocket Books
Fulghum, R. (1986). All I Really Need to Know I Learned in 
Kindergarten. Ivy Books
Millman, D. (1992). No Ordinary Moments. HJ Kramer, Inc
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The Association for the Advancement of Applied Sport Psychology (AAASP) can be viewed 
as a relatively new organization, as evidenced by its formation in 1987. Furthermore, 
in terms of the number of members, AAASP has not yet reached a level of prominence 
compared to its counterparts like the American Psychological Association or American 
Counseling Association. Given its relatively new status and smaller membership base the 
author perceives that no major differences exists between individuals who were certified 
(grandfathered in) early in the certification process, compared to individuals who 
were recently certified. To ascertain whether or not this assumption was correct and to 
document history and changes in our field, the author interviewed two consultants who 
were certified in 1992 and compared their responses on several pertinent issues to two 
consultants who have been recently certified. These issues included their first experience 
as a Certified Consultant, AAASP, their perception of what the public thought a Certified 
Consultant, AAASP does, 
a certification exam, 
supervision, and women 
and minorities in the field. 

Those interviewed were 
Bonnie Berger (1992), 
Jim Taylor (1992), Cheryl 
Goldman (2002) and 
Robert Harmison (2002). 
These individuals were 
chosen from an AAASP 
certified consultant list 
published in the Fall 
2003 AAASP newsletter, 
with the intention of 
gaining perspective from 
both males and females 
and those interested in 
working with athletes 
and exercisers. Both of 
the recently certified 
consultants (Goldman and 
Harmison) were interviewed at the 2004 AAASP Conference in Minneapolis. Dr. Berger’s 
schedule at the conference prevented us from getting together for an interview, and she 
instead emailed her responses to my questions. Dr. Taylor’s information was obtained via 
a phone interview prior to the conference

The primary purpose of interviewing these consultants was to obtain the necessary 
information needed to produce this article. However, this assignment also evolved into 
a professional development experience. Not only did this opportunity enable me to 
meet consultants in the field, it also allowed me to interact with them and gain their 

perspectives on important issues with respect to AAASP.  Furthermore, this activity 
seemed to closely resemble the “Meeting the Professional” session held at the annual 
AAASP conference.  

First Job

Many aspiring consultants (the author included) enter the field of sport psychology with 
grand ambitions of becoming consultants who help high profiles athletes achieve peak 
performance and professional teams win championships, rather than working with a 
wide range of exercisers and athletes from all age groups and ability levels. However, 
there was an overwhelming similarity in the jobs described by these consultants who had 
varying years experience as a Certified Consultant. For the most part, those interviewed 
started their consulting experiences working with non-traditional sports. These sports 
ranged from skiing to snowboarding to triathlons and even to marathons. Interestingly, 
both recently certified consultants got their first jobs because they had been 
recommended by someone who knew they were in sport psychology or people had heard 
about their services by word-of-mouth. This may be an accurate reflection of current 
trends in obtaining sport psychology services. Consequently, it would be wise to advise 
graduate students to begin making connections which could lead to future consulting 
opportunities as well as possibly tone down their ambitions with respect to what they 
expect out of their first consulting job. 

Public Perception

There are many members of AAASP, especially amongst the student members, who 
believe that the general public and most potential clients (i.e., athletes, coaches and 
exercisers) know what a Certified Consultant, AAASP does. However, as was revealed 
during my interactions with these certified consultants, nothing could be further from 
the truth. All interviewees were in complete agreement that the general public and 
quite a few athletes and exercisers don’t know what AAASP is or even what a certified 
consultant does.  

DAMIEN CLEMENT, ATC
WEST VIRGINIA UNIVERSITY
AAASP STUDENT MEMBER SUBMISSION

The Sport Psychology Consultant— 
Then and Now—But What’s the Difference?

(continued on page 39)

”

“Consequently, it 
would be wise to 
advise graduate 
students to begin 

making connections 
which could lead 

to future consulting 
opportunities as well 

as possibly tone down 
their ambitions with 
respect to what they 

expect out of their first 
consulting job.
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From Keynote, AAASP 2003 to Action on Obesity 
(AOO) Summit 2005: Where Are We Now?   
AOO Coordinator— Aynsley Smith, RN, Ph.D. 

The second Action on Obesity Summit took place on June 9 and 10, 2005 and was hosted 
by Mayo Clinic, Rochester, Minnesota. The goal of this Summit was to provide a forum to 
collect ideas, discuss, learn about, and identify action items that can be used to decrease 
the prevalence of obesity. Participants attending the Summit represented many diverse 
populations. Approximately 55 organizations, including representatives from Mayo Clinic, 
government, academia, businesses, media, and the food industry, were represented. Three 
AAASP delegates (Dr. Robert Brustad, Dr. Diane Whaley, and Dr. Christy Greenleaf) all 
presented sport and exercise psychology-related action items at the Summit.    

Update on the Obesity Epidemic

Minnesota is currently ranked as the 25th state in terms of prevalence of obesity with 25% of 
its population clinically obese.

Obesity is the second leading cause of preventable death in the U.S.

Childhood obesity for children ages 3-6 years has nearly doubled in the last ten years.

The necessary daily activity now recommended by the CDC is 10,000 steps per day, which 
equates to approximately 60 to 90 minutes of exercise a day.

Americans can expect to have a 1 to 2 pound weight gain per year if they are not meeting the 
CDC physical activity recommendations.

Although these facts may seem overwhelming, small changes can be made gradually by 
decreasing caloric intake by 100 to 200 calories per day, and walking an extra 100 to 200 
steps per day.  

The Action on Obesity Summit, 2005, included several keynote addresses. Aynsley Smith and 
Matthew Sorenson critiqued the implementation and barriers to change of the AOO task 
forces efforts at change in the worksite, community, state and nation. Summit participants 
shared action items on childhood obesity, obesity in high-risk populations, work site 
programs, and physical activity initiatives. A panel on the Pain and the Pride featured 
individuals who have successfully or unsuccessfully changed their behavior. A different panel 

looked at successful marketing programs such as the Arkansas child obesity program led by Dr. Joe 
Thompson, the Target Market program, and the Sesame Street obesity iniative. Breakout sessions 
(orchestrated by James Whitehead of the American College of Sports Medicine) allowed participants 
to identify the ideas that have the most potential to bring about measurable change in the work 
site, community and schools, in healthcare, and in the state and nation.  

Keynote addresses at the Summit were presented by: (1) Dr. Susan Blumenthal, former U.S. Assistant 
Surgeon General, who discussed facts and statistics on how obesity is impacting the U.S., while 
calling for a multifaceted public health approach with many voices backing a community response 
to the epidemic; (2) Dr. Robin Mockenhaupt from the Robert Wood Johnson Foundation who 
discussed applied action-oriented research to the obesity epidemic and called for immediate action 
now, based on the current best practices and (3) Dr. James Hill, co-founder of America on the Move 
who encouraged Summit participants to appreciate the biology of both nutritional and physical 
components of the obesity epidemic. After several years of research, Dr. Hill concluded that caloric 
intake simply must equal caloric expenditure. Thus, he emphasized that sustainable impact must be 
done with small changes.  

A White Paper, updating Mayo personnel to the many changes made thus far to the nutritional and 
physical activity culture on campus will be written. It will include the priorities of continued action 
that will be taken to address the obesity epidemic. Much has been accomplished by the Action on 
Obesity task force, but clearly, there is a tremendous challenge ahead of us before we reconvene at 
the AOO Summit, 2006. 

AAASP delegates were outstanding and their presentations on sport and exercise make a significant 
contribution to the information shared. For example, this year Bob Brustad  presented that children 
are 8-9 times more likely to enjoy and participate in physical activity if their parents have been 
physically active. AAASP delegates will continue to be involved in ongoing teleconferences which will 
include representatives from many of the organizations in attendance at the Summit. 

Minnesota Governor, Tim Pawlenty, signed a Proclamation that June 5-11, 2005 be named Action 
on Obesity Week in Minnesota, in honor of the Summit. The Proclamation was presented to Aynsley 
Smith at the Summit. 
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Book Review: The Sport Psych Handbook 
edited by Shane Murphy. Human 
Kinetics: Champaign, IL 2005.

REVIEWED BY: Caesar Garcia, NCAA Champion and 2004 Olympic Team Member

By virtue of its title and chapters 
ranging from eating disorders to 
emotional control, it is a reasonable 
assumption that The Sport 
Psych Handbook covers all of 
the essentials when it comes 
to modern sport psychology. 
Organized into five main parts, 
the editing of Shane Murphy 
combines the work of several 
other authors who are 

experts in their respective fields. Each of these 
authors provides an educational synopsis of a specialized topic in sport 

psychology making use of research and practical examples. Murphy organizes these topics 
into five topical areas that include inner drive, emotional and mental control, interactive 
skills, potential pitfalls, and the educated consumer. The diversity of these segments suggests 
that Murphy has taken on a large task for one book.  Quite effectively, however, this book 
explores the various concepts of the field, giving the reader a balanced foundation for further 
understanding without overly exhausting any one area. After all, as Murphy claims, “Athletic 
success comes only when individuals balance all aspects of their lives.”

With the intent of making sport psychology a better understood element of sport, Murphy’s 
audience potentially becomes athletes, coaches, parents, and the countless others who 
are in some way invested in the betterment of high-level sport participants. Many of the 
issues covered in this book, however, are in some way directed at coaches.  For example, 
Chapter Six deals with anger and how athletes can benefit from learning to moderate flaring 
temperaments. Strategies of moderation for both athletes and coaches are suggested. Because 
of the “tremendous” impact that coaches have on athletes, however, it is essential for coaches 
to lead by example.

For some athletes, the amount of information in the book might seem too daunting to 
fully tackle. If there was a way to sort out the examples, self-evaluations, and basic sport 
psychology concepts that are scattered between the bindings, an athlete might be more 
likely to use the information. From an athlete’s perspective, the book might benefit from a 
bit less “psychoanalysis.” This decision, of course, is contingent upon the individual athlete. 
For a coach, this information is a must—especially considering that “coaches and their 
effectiveness are the most important factors in team development.”   

To take the point of the necessity of coach’s education even further, an overload of analysis is 
one more thing that detracts from athlete performance. The distinction that the authors make 
on this point is between “expressive” and “evaluative” mind-sets. Athletes perform at their 
optimum when they find their ideal arousal level and are expressing what comes naturally as 
opposed to critiquing everything. Common sense would then seemingly indicate that athletes 
only need a limited amount of information to evaluate when it comes time for performance. 
In these situations, athletes benefit most from coaches who understand the mental aspect 
of sport. For a coach to make the shift from technician to mental facilitator, they must take 
on the responsibility of being well informed. In all fairness, it doesn’t make sense to expect 
athletes to take on this responsibility entirely on their own. 

Concluding that coaches are the audience most in need of the book’s content, it is still easy 
to agree that anyone invested in enhancing sport performance can reap the benefits from 
this book and the research it reveals. What is even easier to agree with is the assertion that 
in order for sport psychology to become an effective tool for improving sport performance, 
the dissemination of the field’s latest research must go beyond “awareness and once-a-year 
workshops.” According to the authors, workshops such as those in anger-management that are 
being instituted by “many professional teams, professional athletes’ unions, and the NCAA” will 
not accomplish the collective improvements that are needed.  

One of the reasons The Sport Psych Handbook is so versatile in terms of its audience is because 
it tackles such a wide variety of issues. Murphy’s work first deals with inner drive, and like 
many parts of the book, it is not trying to break new ground. Rather, it provides a concise 
explanation of the basis for motivation and the effects that outlook and perception have on 
sport performance. Perhaps, the most notable statement made in the first few chapters is that 
motivation is ultimately a matter of embracing personal choice. This concept is one that opposes 
the drive theory of C.L. Hull and the behaviorist theory of B.F. Skinner. “Athletes who embrace 
the controllable ability to alter commitment outperform those who leave motivation up to” the 
drive and reinforcement theories that contend, “motivation is not up to the individual.”

Currently, when the words “leadership” and “teamwork” come up, there is a common 
association that parallels the athletic arena to the business world. In the following two parts of 
Murphy’s book, a strong relationship is drawn between athletics and business.  Part Two tackles 
the concepts of emotional and mental control while Part Three does the same with the concept 
of interactive skills. Sport psychologist Mark Anshel, for example, developed a series of rules 
referred to as the 10 Commandments of Effective Communication. Although specifically directed 
towards coaches, these communication skills are just as effective when applied to leadership 
positions in business or other life areas.

In Part Four, Chapters Twelve, Thirteen, and Fourteen outline the common pitfalls that athletes 
might typically face and the counseling that has been effective in overcoming these potential 
enemies of athletes. A common enemy of all athletes is injury. Beyond the obvious, Murphy 
includes an explanation and discussion of taboo that can have serious negative repercussions for 
athletes. Although the book devotes entire chapters to eating disorders and substance abuse, the 
clear intention of Part Four is to provide for the means and encouragement for the comeback 
from the setbacks.

The final chapters that make up Part Five of The Sport Psych Handbook bring Murphy’s 
intentions to the foreground. Education of the consumer is the key to making use of the 
emerging field of sport psychology. Not only do the authors of these final chapters describe 
potential effects of sport psychology, they also advise the reader on how to find professional 
help that will suit the needs of the individual. If there is something the reader is searching for 
beyond what this book has to offer, the conclusion offers an invitation to align with the “mental 
prowess” movement as it attempts to match the ever-advancing levels of physical excellence in 
sport.    

From cover-to-cover, this book was an informative, well-balanced, and comprehensive 
description of sport psychology field and what it has to offer. Although not a leisurely read, this 
book is certainly recommend as a reference for anyone in elite-level sports. Where this book is 
likely to have the most impact, however, is in the hands of a coach. 
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A number of the chapters are structured around a template: an editorial note or brief abstract, 
the text, key terms used in the chapter, study questions, and references, sometimes augmented 
by suggested readings. Although a case could be made for one large glossary at the end of the 
book, in fact the various authors use slightly idiosyncratic definitions of some of the same terms. 
The inclusion of study questions in a book that may not serve primarily as a text is intriguing. 
It does allow the interested reader to reflect on what has just been read. The lack of section 
introductions, however, leaves each chapter somewhat floating on its own. Well-written chapters 
build one upon the other such that, by the time that discussion of actual online counseling 
occurs, the practitioner interested in the possibility of actually doing online therapy has gained 
the necessary knowledge.

It is suggested that the types of therapies especially amenable to online work include those 
“that use the written word as an integral part of the f2f [face to face] therapy process” (Stofle 
& Chechele, p. 186). Cognitive Behavioral Therapy, with its reliance on text-based homework, 
is one such example, as is Rational Emotive Behavioral Therapy. Bibliotherapy and educational 
methods that include web-available information are also well-suited to the medium. Less obvious 
but easily adapted are therapies that use metaphor, story, and journaling. The relative utility of 
online counseling for email (asynchronous) vs. chat (synchronous) is reviewed and detailed. The 
complexity and intriguing possibilities of moderated support groups and therapeutic groups are 
described (Bellafiore, Colón, & Rosenberg). Among important clinician characteristics described 
by Zelvin and Speyer, and Stofle and Chechele, are the capacity to engage another in written 
form, be an emotionally expressive writer, focused, directive, have a sense of timing, and flexible. 
Frustration tolerance (for dealing with computer glitches) is highly recommended as well.

The various authors in this book recognize that this new medium has limits at both a practice 
and individual level. In a number of chapters, reference is made to the fact that various groups 
and businesses have attempted to create online counseling services, generally at considerable 
cost and without much continuous success. Those who practice in this manner apparently do 
so with selected clients. A few chapters suggest that legal liabilities are such that the licensed 
practitioner should only offer services to people within one’s geographic area. At an individual 
level, it is suggested that the practitioner should understand the potential and limits of this 
medium, and fully inform the client. As in the situation mentioned earlier, not all clients or 
situations respond well to online interventions; at times of emergency, online communications 
are generally insufficient (Kraus, p. 130). Similarly to other techniques that one learns, one 
“must acquire technical skills, get consultation, or contract to practice under an experienced 
supervisor prior to providing professional services online” (Kraus, p. 138). 

The ubiquity of the Internet in our lives may fool us into thinking that it is just another tool in 
our consulting armamentarium. Online Counseling reminds us that it is another medium in the 
work that we do. Currently, this appears to be the “go to” book to help us know more about 
how to use this medium. For myself, as a result of reading this book I am approaching the online 
work that I do in some different ways—ways both more careful and more creative. And that 
former client? She emailed me a few months ago: she and her family were fine, and she was 
hoping I could suggest a therapist for a friend of hers.

Some years ago I attempted online 
counseling with the “just wrong” client: 
I had worked for some months with 
a shy, distressed, inarticulate young 
woman with a traumatic history. When 

it became evident that the perpetrator was currently threatening her with violence, she 
reluctantly agreed to move out of state. Although I knew it was critically important for her 
to develop a working relationship with a therapist in her new locale, part of her willingness 
to leave was conditional on our maintaining contact. She had limited financial resources but 
access to a computer and email; we agreed to stay in contact through that medium. It wasn’t, 
strictly speaking, formal online counseling, but the experience certainly gave me a sense of 
the limits of such work. Once we were in email contact, I came to understand that the vast 
majority of our therapeutic work had been done at a nonverbal level. Although her distress 
was transmitted via her truncated words, without the visual cues it was hugely complex to 
figure out how to support her. Further, I had no direct knowledge of the counseling resources 
available for her in her new locale, whether for on-going work or in case of emergency. I spent 
a few months in a near-continuous state of helpless alert.

It was partly because of that uncomfortable experience that I was intrigued by the opportunity 
to read the new book, Online Counseling: A Handbook for Mental Health Professionals, edited 
by psychologists Ron Kraus, Jason Zack, & George Stricker. Of perhaps more relevance to 
this forum, I have thought a lot about the potential uses and challenges of online counseling 
among the athletes with whom we work: at times in their training or competition schedule, 
we may not be in proximity. Further, electronic communication is currently a natural means 
for many young athletes. AAASP conference presentations and papers are beginning to explore 
the appropriate uses of online methods in our work. Are people successfully conducting 
online counseling? What are the parameters? What does the effective counselor, therapist, or 
consultant need to know?

The structure of this book is one of its many strengths. Part I considers the medium of online 
counseling, in terms of both the history and research that exists regarding this new approach. 
Part II details the practical aspects, including straightforward and easy-to-comprehend 
information about the relevant technology, some of the ethical and legal considerations, 
and specific elements of the business of online counseling, defined by one of the editors very 
broadly as “counseling using the technology of the Internet” (Zack, p. 101). The reader is fully 
ready, then, for Part III, which includes two chapters describing online counseling skills with 
individuals; one related to group approaches; testing and assessment via the Internet; and 
finally, in recognition of the fact that the Net is truly world wide, some of the international 
and multicultural issues that may be involved in online counseling. 

The authors are mental health professionals, for the most part psychologists, primarily 
based in the U.S. Many of them are and have been active in the International Society for 
Mental Health Online, a group formed in 1997 to communicate about online counseling at an 
international, inter-disciplinary level. 

Book Review: Online Counseling: 
A Handbook for Mental Health 
Professionals edited by Ron Kraus, 
Jason Zack, & George Stricker. 
London: Elsevier. 2004.
REVIEWED BY: Kate F. Hays, Ph.D., The Performing Edge, Toronto, Canada
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The USOC Medical Team made me feel welcomed and needed. I had soon set up shop and sure enough 
they came. My days were spent seeing athletes in my “clinic office.” Evenings were usually spent 
visiting a team practice or meeting with a team by invitation. I often visited the venues for practice 
sessions to follow-up with teams or individuals. Once the Games began, I was usually asked by a 
coach to sit with the team during competition. The groundwork that began at Lakeshore and with 
Mind Games began to positively impact my work. I soon found myself in huddles with coaches and 
athletes and asked to visit with teams at halftime and after the game or between matches. The 
experiences were exhilarating.

It was especially rewarding to see athletes perform well that had asked for my assistance. There 
were many successes, and of course, some disappointments. I experienced an athlete medaling that 
had wanted to return home after the first 3 days and was convinced competition was impossible. A 
Table Tennis player medaled in competition historically dominated by Asian athletes. We had worked 
together for many hours on confidence building and relaxation skills.

An especially difficult case for me involved an athlete whose mother came to Athens after having not 
seen the athlete for 15 years. The athlete was very upset, did not wish to see the mother, and was 
having difficulty sleeping or maintaining any degree of focus. We worked together day-by-day, and 
the result was a medal and a congenial visit with the mother after the competition was over. One 
mountain top experience for me was the Women’s Wheelchair Basketball team winning the Gold 
medal. I had worked with the team at Lakeshore several times, at a camp at Colorado Springs, and 
during the practice sessions in Athens. The women lost their first game in Athens but dominated the 
field the rest of the way. It is a memory that will not fade! 

(continued from page 23)
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CONSTITUTION
ARTICLE I

NAME

In conformity with its Articles of Incorporation, the name of this organization 
shall be ASSOCIATION FOR THE ADVANCEMENT OF APPLIED SPORT PSYCHOLOGY, 
INCORPORATED, a nonprofit corporation, incorporated in the State of North Carolina 
and operating under laws of said state.

ARTICLE II

PURPOSE AND MISSIONS

Section 1: The purpose of the Association for the Advancement of Applied Sport 
Psychology (AAASP) is to provide leadership for the development of theory, research, 
and intervention strategies in sport psychology.  Accordingly, the primary missions of 
AAASP are:

A. To provide a professional forum for individuals who are committed to:

1. research and theory development, and their applications, in sport, exercise, and health  
psychology, and/or

2. the delivery of psychological services to consumers in sport, exercise, and health contexts.

B. To support and disseminate new and relevant knowledge about research and practice in sport, 
exercise, and health psychology.

C. To establish and uphold professional standards for the competent and ethical practice of sport 
psychology.

D. To foster societal awareness of the relevance, and advocate the use, of sport psychology theory, 
research, and practice to enhance physical activity performance, health, and well-being.

Section 2: AAASP incorporates information and expertise from exercise and sport 
sciences and from psychology. The Association is comprised of three interrelated focus 
areas: Performance Enhancement/Intervention/, Health and Exercise Psychology, and 
Social Psychology.

Section 3:  Performance Enhancement/Intervention focuses on research, theory, 
and practice intended to improve performance in exercise and sport. This area is also 
concerned with the effects of sport psychology interventions on the well-being of 
participants in exercise and sport.

Section 4:  Health and Exercise Psychology focuses on the role of psychological 
factors in sport and exercise, particularly as they relate to disease development and 
remediation, coping with stress, and health promotion. A primary concern is with the 
close relationship between mental health and physical health.

Section 5:  Social Psychology addresses research, theory, and intervention focusing 
upon individual and group processes in sport and exercise settings. This area applies 
social psychological principles in examining factors related to the sport participant, 
coach, team, and spectator.

ASSOCIATION FOR THE 
ADVANCEMENT OF APPLIED SPORT 

PSYCHOLOGY (AAASP)
ARTICLE III

ORGANIZATION

Section 1: AAASP is organized into four interrelated divisions designed to pursue 
the Association’s missions. These divisions are Science and Education, Publications/
Information, Professional Standards, and Professional Development Public Relations and 
Outreach.

Section 2: AAASP is a nonprofit corporation initially incorporated in 1986 in North 
Carolina.

Section 3: The principal office of the Association shall be located at the specific 
order of the Executive Board.  

Section 4: The administration of the Association shall be conducted by an  
Executive Board.

Section 5: The fiscal year shall be from January 1 through December 31.

ARTICLE IV

VOTING

Voting on AAASP business can be conducted by any legal means, including 
electronic or written ballot.  A majority vote is considered a simple majority of 
those voting.

ARTICLE V

MEMBERSHIP 

Section 1:  Membership in the Association shall be of the following types: professional 
member, early professional member, student member, and affiliate member. Professional, 
early professional, and student membership categories will have equal privileges of 
voice and vote. Only active fellows and fellow emeriti can vote on issues relating to 
certification standards, ethical principles, and professional standards.

Section 2:  A roll of all members of the Association shall be kept by the secretary-
treasurer.

Section 3:  Applicants for the different categories of membership shall meet the 
following minimum requirements.

Professional Member: Persons with a master’s or doctoral degree from an 
accredited institution in a field related to sport psychology (e.g., physical education, 
psychology, counseling, etc.).

Early Professional Member:  Persons who are in the first year after 
completing all requirements for a masters or doctoral degree from an accredited 
institution in a field related to sport psychology (e.g., kinesiology, psychology, 
counseling, etc.).  This transitional membership category is valid for one year and is 
NOT renewable.  

Student Member: Persons enrolled in an undergraduate or graduate program 
related to sport psychology in an accredited institution
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Affiliate Member: Persons with an interest in sport psychology

Fellow: Persons who shall have:

1. Demonstrated high standards of professional development by committing directly 
to the goals and long-range activities of the Association as evidenced by activities 
such as presentations at Association conferences, membership on Association 
committees, and contributions to Association publications.

2. A doctorate from an accredited institution in a field related to sport psychology.

3. Been a member of the Association for at least five consecutive years with a national 
reputation.

4. Made significant contributions to academic and professional practice knowledge 
in sport and exercise psychology as evidenced by a distinguished record of academic 
publications, applied publications, the development of outstanding educational 
materials and programs, and/or via major contributions to sport organizations (e.g., 
design implement and sustain over time a sport psychology program in a National 
Sport Governing Body, influence sport policy at the national or international level.  

5. Received approval by the Fellow Review Committee.

Members wishing to be considered for fellow status should 
send the following information to the president-elect: a) a 
completed fellow application form, b) a curriculum vita and 
c) two letters of recommendation from AAASP members at 
least one of which is from a fellow of the Association.

Active and Inactive Fellow Status: Active fellow status requires 
current AAASP membership and attendance at an AAASP conference within the last 
three years. Failure to meet these criteria will result in inactive fellow status.

Fellow Emeritus: Persons who shall have been an active fellow of AAASP 
within five consecutive years  before their retirement, and are working less than 
1000 hours a year in any area related to sport psychology, can apply to become 
a Fellow Emeritus of the organization. Individuals desiring Emeritus status must 
complete a yearly membership application on line. Upon completing the yearly 
application, the Fellow Emeritus Status would receive complimentary membership 
for that year. This membership includes all benefits, except for the receipt of the 
Journal of Applied Sport Psychology.

 
ARTICLE VI
DUES

Annual dues are payable to the secretary-treasurer and the cost of dues shall be 
determined by the Executive Board. Dues are paid for the fiscal year (Jan. 1-Dec. 31) and 
are not prorated.
 
ARTICLE VII
OFFICERS

Section 1: The officers of the Association shall consist of President, President-Elect, 
immediate Past-President, Secretary-Treasurer, Science and Education Division Head, 
Publications/Information Division Head, Professional Standards Division Head, Public 
Relations and Outreach Division Head, and Student Representative.

Section 2: The terms of the President, President-Elect, Past-President, and Student 
Representative shall be one year. The terms of the Secretary-Treasurer and four Division 
Heads shall be three years. 

Section 3: If the office of President should become vacant, the unexpired term shall 
be filled by the President-Elect. Should the office of President-Elect become vacant, it 
shall be filled by the Secretary-Treasurer until the Association elects a President-Elect. 
Nominees shall be recommended by the Executive Board and the election shall occur 
in the next Newsletter or at the annual conference, whichever comes first. Any other 
vacancies shall be filled by appointment of the President of the Association.

Section 4: The following policies shall regulate the election of the officers. The 
Newsletter will request that Association members send to the secretary-treasurer their 
recommendations for possible candidates to run for the offices eligible for election. 
The Executive Board will evaluate the recommendations and determine a slate of two 
individuals for each office. All professional and student members of the Association are 
eligible for office except at least one year must pass before the immediate past-president 
may run again. All nominees shall submit a biography and position statement. These 
statements should be sent directly to the president who will arrange for their publication 
in the forthcoming newsletter. Members will be notified of the election ballot in the 
Newsletter which must be returned to the appropriate Executive Board member. Voting 
will occur electronically only with all ballots being sent to the AAASP’s Home Office. 
All voting will be completed 4 weeks prior the AAASP Conference with all candidates 
being notified by the President at a minimum of 3 weeks prior to the Conference. The 
person receiving the largest number of votes shall be elected. A tie shall be broken by 
a majority vote of the Executive Board. The elected Officers shall assume their official 
duties immediately following the annual conference, but shall attend the Fall Executive 
Board meeting as non-voting members. The election of officers serving three-year terms 
shall be staggered and voted on starting with the following sequence: Publications/
Information Division Head and Professional Standards Division Head (2001), Science 
and Education Division Head (2002), and Secretary-Treasurer and Public Relations and 
Outreach Division Head (2003) and so forth thereafter.

Section 5: The following are the duties of the various officers:

President: The President shall preside at all Association and Executive Board 
meetings and shall make arrangements for the conducting of all Association and 
Executive Board meetings. The President shall coordinate the activities of all 
Association divisions and coordinate the election of all new officers. The president 
shall be authorized to sign checks in the absence of the Secretary-Treasurer and to 
assign other Association duties to members in the event of unforeseen circumstances 
that effect the Executive Board structure or function. The President is responsible 
for appointing a parliamentarian. The President shall deliver a formal address to the 
membership at the annual conference. 

President-Elect: The President-Elect shall, during the absence of the President, 
perform all duties of the President and if the office of the President becomes vacant 
the President-Elect shall succeed the President for the unexpired term of office. The 
President-Elect shall chair the Fellow Review Committee and prepare an annual 
report for the Executive Board. The President-Elect shall perform such other duties as 
assigned by the President and the Executive Board.

Past-President: The Past-President shall be responsible for the program at 
the annual conference and for arranging the annual conference. The Past-President 
shall coordinate the activities relating to the annual conference.

Secretary-Treasurer: The Secretary-Treasurer shall keep written 
records of all Executive Board meetings and Association business meetings, keep 
a record of all monetary transactions, be authorized to sign checks on behalf of 
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the Association, submit an annual report to the Executive Board and the members 
of the Association on the receipt and disbursement of funds, and prepare the 
annual budget in conjunction with the Executive Board. This person shall also be 
responsible for the establishment and maintenance of a membership database, 
coordinating the recruitment of members, and assist in coordinating registration 
procedures for the annual conference.

Division Heads: Each Division Head shall be responsible for the coordination 
of activities residing within the usual domain of his or her designated division. 
These shall include providing leadership for the division, program planning, budget 
preparation, and the appointment and supervision of ad-hoc committees as 
needed. Establishment of ad-hoc committees requires approval of the President.

Student Representative: The Student Representative shall represent 
the interests of the students, recruit student members, provide a liaison between 
the Executive Board and the students, be responsible for planning and directing the 
student meeting at the annual conference, and perform whatever other duties the 
president requests.

 
ARTICLE VIII

EXECUTIVE BOARD

The Executive Board shall be comprised of the President, President-Elect, immediate 
Past-President, Secretary-Treasurer, Science and Education Division Head, Publications/
Information Division Head, Professional Standards Division Head, Public Relations 
and Outreach Division Head, and Student Representative; all of whom will have voting 
privileges. The President will chair the Executive Board. Members who are not officers 
can attend Executive Board meetings by invitation of the Board or by special written 
request to the Board. Requests must be received by the President no later than 60 days 
prior to the Executive Board meeting and must be approved by a majority of the Board. 
Executive Board meetings will be held once in the spring and at the annual conference. A 
primary purpose of the spring meeting is the integration and finalization of the program 
for the fall conference. Special meetings of the Executive Board may be called by the 
President whenever requested by a majority of the Executive Board or by a two-thirds 
vote of the membership. The Association will pay, if financially possible, for the expenses 
of the spring Executive Board meeting.

 
ARTICLE IX

COMMITTEES

Section 1: The Executive Board may appoint and dissolve committees that serve the 
missions of AAASP and represent the focus areas of the organization with appropriate 
professional and student membership. Professional member appointments will last for 
three years with initial membership being adjusted and rotated so that no more than 
two terms expire each year. Length of student member terms will be determined by the 
committee chair as appropriate.

Section 2: There shall be a Fellow Review Committee consisting of the President-
Elect and the four Division Heads with the President-Elect serving as the chair. In 
the event that any one of these individuals is not a Fellow, she or he will be replaced 
by a member of the Executive Board who is a Fellow. The committee will comprise at 
least three members. If necessary, the President will appoint a member from outside 
the Executive Board who is a Fellow. The President’s appointments to this committee 
requires the approval of the Executive Board.

Persons interested in being considered for fellow status shall submit appropriate 

materials (including the names, addresses, and telephone numbers of two Association 
members who could serve as potential references) to the President-Elect. Any Association 
member can encourage qualified people to apply for fellow status.

Section 3: There shall be a Past Presidents’ Council (PPC) comprised of the past 
presidents of the Association. The PPC shall be chaired by the immediate Past-President. 
At the request of the Executive Board, the PPC will advise the Executive Board on issues 
of importance to AAASP. In addition, the PPC will assume any duties as assigned by the 
President.

Section 4: There shall be a Certification Review Committee comprised of five 
professional members. The function of this committee shall be to review all applicants 
for certification and determine who meets the criteria for “Certified Consultant, 
AAASP.” The chair of the committee will be recommended for a three-year term by 
the Professional Standards Division Head with approval by a majority vote of the 
Executive Board. Committee member appointments will last for three years with initial 
membership being adjusted and rotated so that no more than two terms expire each 
year. All committee members will be recommended by the Professional Standards 
Division Head with approval by a majority vote of the Executive Board.

Section 5: The President may appoint and dissolve other special committees at his 
or her discretion. Such committees will automatically be dissolved upon the President’s 
retirement or resignation from office, subject to the approval of the Executive Board.

Section 6: Committee chairs shall report, when requested, to the Division Heads 
and/or Executive Board and to the membership through the Newsletter and/or annual 
business meeting.

ARTICLE X

MEETINGS

Section 1: The exact time and place of the annual conference shall be determined 
by the Executive Board. A general business meeting shall be held during each annual 
conference. Special meetings of the Association must be called by the President whenever 
requested by a majority of the Executive Board or by two-thirds vote of the membership

Section 2: The Association shall conduct scientific sessions devoted to various 
applied aspects of sport psychology at each annual conference. Attendance at business 
meetings is restricted to the membership.

Section 3: Arrangements for the annual conference shall be made by the Executive 
Board with the assistance of the Science and Education Division and whomever else the 
Executive Board or Past-President shall deem needed. The Past-President shall be in 
charge of the overall coordination of the conference.

Section 4: The Association may sponsor or co-sponsor meetings with other 
organizations. Sponsorship shall be granted upon approval of the Executive Board

Section 5: The Association shall encourage participation in and cooperation with 
international meetings devoted to sport psychology.

 
ARTICLE XI

PUBLICATIONS

Section 1: There will be three newsletters a year: winter, summer, and fall. 
Newsletters should contain content such as the following: President’s message, 
description of the Association, membership information, messages from the divisions, 
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committees, and student representative, information relevant to the annual conference, 
announcement of other relevant conference dates, interviews with prominent sport 
psychologists, election information, relevant articles, job openings, and so forth.

Section 2: A scholarly journal will be sponsored by the Association and edited by a 
member of AAASP. Regular member fees will include receipt of the journal.

 
ARTICLE XII

FUNDS

The funds of the Association shall be derived from dues, publications, educational 
outreach, and conference fees collected from members, as fixed by the Executive Board, 
as well as from endowments, gifts, grants, bequests, advertisements in the Newsletter, 
interest on accounts, and such other sources as the Executive Board sanctions. 

ARTICLE XIII

AMENDMENTS

Amendments to the Constitution may be initiated by a proposal signed by at least 10 
active fellows of the Association. Said proposal shall be delivered to the President in 
writing at least four months prior to the annual business meeting. Amendments may 
also be initiated by a majority vote of the Executive Board at least 60 days prior to the 
annual conference. The Summer Newsletter shall present the proposed amendment(s) to 
the Association and the President shall lead discussion regarding the amendments(s) at 
the annual business meeting. The amendments(s) shall be voted on during the annual 
business meeting, with a two-thirds affirmative vote of the members present being 
required to adopt any amendment. Amendments to the Constitution shall be filed with 
the Secretary of State, in the state of North Carolina, pursuant to Chapter 55A, North 
Carolina State Statutes. 

ARTICLE XIV

DISSOLUTION

Section 1: The Association shall not be dissolved while 10 fellows dissent. No 
proposal for dissolution shall be considered unless four weeks notice in writing is given 
each member of the Association.

Section 2: In the event of the dissolution of the Association, the assets of the 
Association shall be distributed to the organization(s) engaged in activities similar to 
those for which this Association was established, provided that such organization(s) are 
exempt from taxation under regulations of the United States Internal Revenue Service. 
The Executive Board shall be responsible for selecting the organization(s) in accordance 
with the stipulations contained in this section.

Section 3: Intent to dissolve and Articles of Dissolution shall be filed with the 
Secretary of State, State of North Carolina, pursuant to Chapter 55A, North Carolina 
State Statues.

This constitution was ratified by a simple majority vote of the membership of the 
Association for the Advancement of Applied Sport Psychology on Friday, October 10, 
1986, Jekyll Island, GA. 

Editors Note: Please refer to web page for more information and/or claification regarding 
the Constitution.
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Present: Marty Ewing (President), Damon Burton (Past President), Craig Wrisberg (President-Elect), 
Mary Fry (Secretary-Treasurer), Heather Barber (Science and Education Division Head), Doug Hankes 
(Publications/Information Division Head), Jack Lesyk (Professional Development Division Head), Jessica 
Mohler (Student Representative), Aynsley Smith (Professional Standards Division Head), Susan Rees 
(Executive Director) Guest: Penny McCullough (Conference Site Liaison)

Ewing called the meeting order at 2:55 pm PT. 

Conference Program Report:  
Burton reported the meeting space at the Westin Bayshore Resort and Marina is superior to the amount 
of space in recent years. Three Keynotes are confirmed and one remains to be confirmed. 2005 Vancouver 
Conference Keynotes include:

Coleman Griffith Address:   
Rainer Martens                   

Health & Exercise Psychology:          
Abby King

AAASP Executive Board Meeting
April 21, 2005

Westin Bayshore Resort and Marina
Vancouver, BC, Canada

very well. She made suggestions in her report for changes in the online abstract submission system. The 
rules for submission need to be more clearly stated. Several individuals submitted more than one first 
authored paper. Reviewers for the abstracts did a good job and responded on time. Barber thanked Wade 
Gilbert and John Hofmann for their terrific support during the abstract submission process.

Burton reported a representative from the NCAA would speak at the conference and entertain questions 
from the membership. Burton is trying to coordinate a teleconference with John Wooden. 

The quality of the presentations was high – no presentations were accepted with lower than a 3.0  
reviewer score. 

Ewing requested a list of conference presentation be identified that may be of interest to the media and 
general public. Press releases can be written and sent to the media before the conference. 

ACTION ITEM: Jack will coordinate with Damon and Heather to 
write press releases for the conference highlighting media friendly 
presentations. 

The 2005 Conference will be AAASP’s 20th anniversary conference. There will be a session dedicated to 
the history of AAASP. A proposal was made to cut the banquet entirely and dedicate more of the food and 

Social Psychology:                         
Paul Hewitt

Performance Enhancement/Intervention:   
TBD

Because of the low number of social psychology submissions, individuals will be invited to conduct 
colloquia or symposia. 2005 has seen a record number of submissions and many of the submissions were 
from individuals who have not presented in the past. 

Penny McCullough, Conference Site Liaison, joined the meeting at 3:05 pm. Discussion included current 
overlap with NASPA locations. McCullough suggested a western conference site in 2008 and again in 2009, 
which would break the overlap pattern. McCullough suggested a theme for the 2005 conference focusing on 
the Olympics, which will be held in Vancouver in 2010. 

ACTION ITEM: Barber and Burton will have final program to 
Executive Board within a week.

Burton reported Linda Petlichkoff will coordinate the golf tournament, most likely at the UBC course, and 
Mary Fry will coordinate the tennis tournament. The hotel will coordinate a running group every morning 
of the conference. 

Barber reported the conference submission system still has a few problems, but for the most part works 

beverage budget to the opening reception.

MOTION: Wrisberg moved that Burton and Barber have the authority to investigate the feasibility of 
cutting the banquet and using the budgeted money for the opening reception. Fry provided the second. 
Motion passed unanimously. 

Mohler reported students have requested a session dedicated to career development. It was suggested the 
“Meet the Professionals” session be designed to accommodate this request. 

ACTION ITEM: Jessica and Heather will work together to discuss how 
this student program will be organized. 

Ewing updated her previous report concerning contacting those presenters who did not stand by their 
poster. She suggested an article in the newsletter reminding individuals of their professional responsibility 
to stand by their poster. Burton requested the confirmation letter, which will be sent via email, should also 
request a confirmation that the email was received

There has been a request for a one-day pass for guests at the program, which would allow individuals to 
attend for a day. MOTION: Burton moved the price of a day pass would be $150 for professionals and $100 
for students. Wrisberg provided the second. Ewing called the question. The vote was Aye 4 votes and No 5 
votes. Motion did not pass.

Ewing appointed Wrisberg as chair of a committee to draft a position statement for AAASP regarding 
qualifications of sport psychology consultants working within the NCAA. 
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ACTION ITEM: The statement will be ready for review by the Board 
Sept. 15th.

President’s Report:

Ewing moved to accept the President’s Report as presented. Burton provided the second. Motion carried 
unanimously.

MOTION: Ewing moved to change the Policy Manual, Section 11, Call for Grant Proposals, Section F, to read 
as follows:

F. Basis of Awards

Grants are approved or denied on the basis of merit and the record of the applicant(s). The four Division 
Heads and the Student Representative will review the proposals and make recommendations of worthy 
recipients to the Executive Board for final approval of the expenditure. Applicants will be notified of 
funding decisions no later than May 15.

Hankes seconded the motion. Discussion followed. Burton moved the question be called. Wrisberg seconded 
the motion to call the question. Motion carried to call the questions. Motion on changing policy manual 
section 11 carried unanimously.

Ewing brought forth for discussion the criteria for naming presentations after members posthumously. It 
was recommended a committee be established to investigate recognition for distinguished contributions to 
sport psychology. 

Ewing brought forth for discussion the need for a standing by-laws committee. 

Ewing brought forth for discussion the need for a standing policy committee. Ewing withdrew this item.

Ewing will appoint a committee to investigate issues surrounding membership. 
ACTION ITEM: Susan to provide some background information 

ARTICLE IV—Fellow

Section 3: Applicants for the different categories of membership shall meet the following minimum 
requirements.

Professional Member:

Student Member: 
Fellow: Persons who shall have:

1. Demonstrated high standards of professional development by committing directly to the goal 
 and long-range activities of the Association as evidenced by activities such as presentations  
 at Association conferences, membership on Association committees, and contributions to  
 Association publications.

2. A doctorate from an accredited institution in a field related to sport psychology.

3. Been a member of the Association for at least three five consecutive years with a  
 national reputation.

4. Made significant contributions to the scientific body of knowledge in sport psychology as 
 evidenced by a distinguished record of publications

CHANGE TO READ:

Made significant contributions to academic and professional practice knowledge in sport and exercise 
psychology as evidenced by a distinguished record of academic publications, applied publications, the 
development of outstanding educational materials and programs, and/or via major contributions to sport 
organizations (e.g., design implement and sustain over time a sport psychology program in a National Sport 
Governing Body, influence sport policy at the national or international level.

Barber seconded the motion. Motion carried unanimously.

about the issues with membership and lack of new members as an 
association industry.

MOTION: Ewing moved to make the following Proposed Constitutional Change:

ARTICLE IV—Membership

Section 1: Membership in the Association shall be of the following types: professional member, early 
professional member, student member, and affiliate member. Professional, early professional, and student 
membership categories will have equal privileges of voice and vote……

Section 3: Applicants for the different categories of membership shall meet the following minimum 
requirements.

Professional Member: 

Early Professional Member: Persons who are in the first year after completing all requirements for a 
masters or doctoral degree from an accredited institution in a field related to sport psychology (e.g., 
kinesiology, psychology, counseling, etc.).  This transitional membership category is valid for one 
year and is NOT renewable.

Hankes seconded the motion. Motion carried. Current dues will be $100 per year.

Ewing moved the following Constitutional change

ARTICLE VI—Officers 
Ewing moved the following changes to the Constitution:

Section 1: The officers of the Association shall consist of President, President-Elect, immediate Past 
President, Secretary-Treasurer, Science and Education Division Head, Publications/Information 
Division Head, Professional Standards Division Head, Professional Development Public Relations and 
Outreach Division Head, and Student Representative.

ARTICLE VI, Section 4

The election of officers serving three-year terms shall be staggered and voted on starting with the 
following sequence: Publications/Information Division Head and Professional Standards Division 
Head (2001), Science and Education Division Head (2002), and Secretary-Treasurer and Professional 
Development Public Relations and Outreach Division Head (2003) and so forth thereafter.

ARTICLE VII—Executive Board

The Executive Board shall be comprised of the President, President-Elect, immediate Past President, 
Secretary-Treasurer, Science and Education Division Head, Publications/Information Division Head, 
Professional Standards Division Head, Professional Development Public Relations and Outreach 
Division Head, and Student Representative; all of whom will have voting privileges. ….

Smith seconded the motion. Motion carried



AAASP

36 

Ewing moved to change to the Fellow Selection process to the following:

Fellow applications [will] be reviewed and their status determined by a 3 person selection committee 
appointed by the President. Members should serve three year staggered terms with the senior 
member serving as chair. Members should only be appointed from the list of active fellows. They 
would be appointed by January 1 and complete their work in time for approval at the spring 
executive board meeting.

Wrisberg seconded the motion. Motion carried.

Ewing moved that AAASP send two Executive Board members, such as the past president and sitting 
president as the two representatives to the Joint Commission on Sports Medicine and Science. Wrisberg 
seconded the motion. Barber provided a friendly amendment that the individuals who attend are the 
president and president elect as the two representatives. Amendment was accepted. Motion carried.

Ewing moved the membership form be revised as follows:

1) Have members indicate by rank order their interest in our 4 Divisions (Public Relations and 
Outreach, Professional Standards, Publication/Information, and Science and Education), and (2) 
member areas of specialization. Friendly amendment, revised the motion to read:

The membership form will be changed to contain more relevant information about the membership. Lesyk 
seconded the motion. Motion carried.

Ewing moved to offer Vicki Ebbeck an extension of up to three-years as Editor of JASP. Hankes seconded. 
Motion carried. 

Ewing brought up for discussion the need to evaluate Centennial Conference and the staffs’ performance at 
the upcoming conference. 

ACTION ITEM: Barber and Burton will develop a letter outlining 
performance expectations. Rees will investigate evaluation criteria 
and sample conference planning RFPs.

Friday, April 22, 2005

Ewing called the meeting to order at 8:03 a.m. PT.

President’s Report Continued:

Leadership Pool: 
Ewing brought forth for discussion the need for additional names on the potential leadership list.

ACTION ITEM: Ewing will circulate the list of individuals for possible 
appointment to committees. 

Distribution of Hugh Smith’s Honorarium

Hugh Smith requested that his honorarium be distributed in “$250 increments to programs or research 
judged to be of greatest benefit to the athletes and sports participants that AAASP serves.” Ewing asked for 
suggestions on how to identify the award recipient. Smith recommended that the award be given in Health 
and Exercise Psychology and possibly for a multidisciplinary paper. Wrisberg suggested naming it after 
Norman Triplet.

ACTION ITEM: Barber will work with Wrisberg to review the 
presentations and develop the copy for the program and for the 
plaque.

In the future, the program chair will have five reviewers review the top rated abstract submissions for 
the Walter Peach award. 

Ewing moved the following proposed Constitutional change be made:

Article IV—Membership 
Fellow Emeritus: Persons who shall have been an active fellow of AAASP within five years of their 
retirement, and are currently working less than 1000 hours/year in any area related to sport 
psychology, can apply to become a Fellow Emeritus of the organization. Individuals desiring Emeritus 
Status must complete a yearly application on line. Upon completing the yearly application, the Fellow 
Emeritus status would receive complimentary membership for that year. This membership includes all 
benefits, except for the receipt of the Journal of Applied Sport Psychology.

Burton seconded the motion. 

Lesyk provided a friendly amendment to change the wording to read “AAASP for five consecutive years 
before retirement. Ewing accepted the friendly amendment. Motion carried.

Past President’s Report:

Burton moved to accept the report as presented. Fry seconded the motion. Motion carried. 

Burton reported on the program content for the 2005 conference. Burton will provide a Leadership College 
proposal for the Fall Executive Board meeting. The Leadership College will be presented as a half-day 
workshop in 2006. 

MOTION: Burton moved that a new member to AAASP and/or the conference social be held on Thursday at 
noon. Program would include a short history of AAASP, an introduction to the Executive Board members and 
their roles, and time to entertain questions. Smith seconded the motion. Motion carried. 

President-Elect Report:

Wrisberg moved to accept the report as presented. Burton seconded the motion. Motion passed.

Wrisberg reported the award winners:

Thesis Award: Jay Goldstein

Distinguished Professional Practice Award: Sean McCann

Dissertation Award Winner:

Winner is still outstanding, but has been narrowed to two potential nominees.

Student Practitioner Award: Mark Aoyagi

ACTION ITEM: 2004 winner Steve Portenga, from the University of 
Missouri, needs to be added to the documents tracking his award.

No Dorothy Harris Award will be awarded in 2005.

The AAASP Fellows Committee met and reviewed all applications for Fellow. One Award of Fellow was granted 
to Heather Barber.

Wrisberg moved to accept the following changes to the Policy Manual:

Student Practitioner Award: 

Award Criteria, b. should read “athletes, coaches, team or exercise clients.” Burton seconded the 
motion. Motion carried.

Wrisberg made a motion to move the Student Practitioner Award deadline to February 15. Lesyk seconded 
the motion. Motion carried. 

ACTION ITEM: Rees will add the Student Practitioner Award 
information to the Policy Manual. 

ACTION ITEM: Rees will send electronic copies of the volunteer 
position descriptions and each Executive Board member will review 
his or her description for accuracy. Electronic copies will be returned 
to the office by May 15. Rees and staff will separate the policies 
and procedures. Jean Williams will be asked to review the updated 
versions of the policy manual and procedures manual.

Secretary/Treasurer’s Report:

Fry moved to accept the report as presented. Burton seconded the motion. 

Fry reported the audit was completed and distributed copies of the audited 2004 financial statements and 
discussed the findings of the auditors. The auditors suggested regular reconciliation of the membership 
database, independent review of cancelled checks, and development of an annual budget. 

Fry reported the tax filing and the follow up letter from the accountant have been submitted to the IRS. 
She also reviewed the current investments and interest rates attached to the certificates of deposit. Fry also 
discussed the receipt of the Taylor and Francis royalty payment for JASP.

Fry presented the 2005 draft budget. Burton moved to accept the budget as presented. Wrisberg seconded 
the motion. Motion carried. Ewing thanked Mary Fry and staff of the Rees Group for their work. 
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Science and Education Division Report:

Barber moved to accept the report as presented. Smith seconded the motion. Motion carried.

Barber reported on the work of the Research Grant Review Committee. Eight grants were submitted. The 
committee recommends funding five of the eight proposals for a total of $4974.40. Wrisberg moved to fund 
the five proposals recommended by the Science and Education Division. Smith seconded the motion. Motion 
carried. 

ACTION ITEM: Barber will provide Fry copies of the approved grants 
for grant checks to be issued. 

Barber reported there are 15 SIGS and at present these groups exist primarily to exchange information. 

Barber reported the Social Psychology Committee has expressed some frustration about developing 
information and being unable to find a process for distribution. 

ACTION ITEM: AAASP archives are currently at Bowling Green, 
KY, and a proposal will be forthcoming for $500 a year to fund 
a graduate student to organize these archives. Proposal will be 
reviewed at the Fall Executive Board meeting. 

Continuing Education Workshop responsibilities have moved under the Professional Standards Division. 
Barber will work with Smith to ensure a smooth transition of duties. The continuing low enrollment in the 
workshops may encourage the use of alternative methods of delivery such as DVD or on-line workshops. 
ACTION ITEM: The Continuing Education Committee is charged 
with investigating these ideas and bringing forth a proposal for 
consideration at the Fall Executive Board meeting.

Barber raised a concern at the lack of attendance by students at the Business Meeting. She suggested a 
newsletter article on the importance of attending the Business Meeting as a way of getting involved with 
AAASP. 
Publications Division Head Report:

Hankes moved to accept the report as presented. Lesyk seconded the motion. Motion carried.

Hankes summarized the Journal of Applied Sport Psychology report submitted by Vicki Ebbeck. 
Ebbeck is seeking someone to replace Dr. Kevin Burke, who is stepping down as Associate Editor. Barber 
moved to accept the JASP report as presented. Burton seconded the motion. Motion carried.

ACTION ITEM: Because Ebbeck has cut the cost of operating JASP, 
Hankes will follow up with Ebbeck to solicit her ideas for how she 
would like to spend those budgeted savings. 

Ewing provided background on some of the standing issues with the website, including how to get 
information on the website, the functionality of the databases for staff use. Suggestions included an online 
editor and editorial board to create content. 

Three categories: public information, membership information, and management information.

ACTION ITEM: The Executive Board will draft an RFP for bids to 
construct the new website. The RFP will be written by Ewing and 
Burton within the next three weeks. The deadline for response to the 
RFP will be by June 15th. 

Wrisberg moved to accept The Rees Group proposal to fix the Certified Consultant database for the proposed 
estimate of 45-60 hours. Lesyk seconded the motion. Motion carried.
Student Liaison Report

Mohler moved to accept the report as presented. Hankes seconded the motion. Motion carried. 

Mohler presented a request to add a Career Fair to the conference. The general opinion was that it was early 
in the hiring cycle for most colleges and universities to be assured a position will be funded. A suggestion 
was made to format the “Meet the Professionals” conference session to focus on career development, with 
an emphasis on those individuals who are fairly new to their careers. 

Mohler proposed an alternative to the student social, such as a sporting event or an event outside of the 
hotel either at a bar or something like a harbor cruise. Mohler will investigate alternative events.

Mohler reported on the student retention survey. The questions have been designed to elicit information on 
why students did not renew. 

ACTION ITEM: Mohler will send the survey to the Executive Board for 
review. 

Meeting adjourned at 4:40 p.m. PT.

Saturday, April 23, 2005

Ewing called the meeting to order at 8:03 am PT.

Professional Development/Outreach Committee Report:

Lesyk moved to accept the report as presented. Wrisberg seconded the motion. Motion carried.

Lesyk moved AAASP initiate a campaign to encourage Certified Consultants to display a special “AAASP 
Certified Consultant Seal” on letterhead, business cards, etc. AAASP will develop and provide members 
with a special Certified Consultant seal (digital file). Barber seconded the motion. Burton added a friendly 
amendment to develop a campaign to encourage Certified Consultants to use the designation (CC-AAASP) on 
their professional communications. Amendment was accepted. Motion carried.

Lesyk moved AAASP develop a brochure and/or flyer that can be used for recruiting new members. Wrisberg 
seconded the motion. Motion carried.

ACTION ITEM: Rees will look in the archives to find the old AAASP 
brochure from Linda Petlichkof’s archives.

Organizational Outreach Committee:

Lesyk reported the activities of the Organizational Outreach Committee, which included the naming of a new 
chair, Mark Hogue. Hogue has established a ten-person committee. The committee has organized topic areas 
for press releases, and their goal is to have press releases and position papers written in each of these areas. 
The committee will ask the Executive Board to review the materials before release. 

Lesyk moved the Executive Board consider a reimbursement policy for committee chairs to attend a “general 
assembly” board meeting during the AAASP yearly convention. Wrisberg seconded the motion. Discussion 
included the far-reaching budgetary impact this could have on AAASP and the charge the Executive Board 
had given the committees in Fall 2004 to meet on Wednesday at the Fall 2005 conference. Discussion 
concluded each committee would have time on Thursday morning for committee meetings during the Fall 
Conference. Lesyk withdrew motion.

Lesyk moved that every committee chair who attends the conference be given $100 for their expenses. 
Wrisberg seconded the motion. Barber moved to table this motion. Burton seconded the motion. 

International Relations Committee:

Lesyk moved to enhance the “distinguished character of the AAASP Distinguished International Scholar 
Award, the following changes are considered:

1. Reserve a separate time slot during the program

2. schedule just one more session during the same program time: the session being – Invited 
International Symposium

3. schedule only two more sessions during the same program time: the sessions being -- the existing 
Invited International Symposium and to be created new program item: “International Research Fair: 
Poster Session”

4. Publish the abstract of the DIS Lecture in the conference proceedings

5. Recognize the recipient directly after the Keynote Speakers in the summer newsletter.

6. Take other actions (known to E-Board) to enhance the importance and visibility of the DIS Award 
Lecture.

Hankes seconded the motion. Motion defeated with one abstention. 

Lesyk moved to explore with the Journal of Applied Sport Psychology (JASP) editorial board a possibility to 
publish one article annually that is an English translation of a major article on applied sport psychology that 
has been previously published in a foreign language. Wrisberg seconded the motion. Motion carried.

Lesyk moved to further emphasize the need to attract international scholars to the AAASP conference with 
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an increase to the existing fund line by $250. Burton seconded the motion. Lesyk withdrew the motion. 

Lesyk moved to further emphasize the special promotional need involved in the works of IRC by making the 
following changes:

1. Have a separate pool of fliers and videotapes for the works of the IRC.

2. Explore a possibility of a small stipend ($150) for a person who would disseminate the AAASP PR 
information during a major international or national conference. 

Burton seconded the motion. Motion defeated.

Lesyk moved to add new links to the AAASP website. Specifically to include a compiled list of links to 
professional organizations overseas on the AAASP web in two placed (a) general links and (b) on the AAASP 
IRC web page. Smith seconded the motion. Motion passed unanimously. 

Lesyk moved to evaluate the credentials of one candidate for the 2005 AAASP Distinguished International 
Scholar Award. Hankes seconded the motion. Motion defeated.

ACTION ITEM: Rees will develop a grid of awards, criteria, and what 
each individual receives. 

Lesyk moved to approve the candidacy of Sebastian Brueckner as the new IRC student representative. 
Wrisberg seconded the motion. Motion passed unanimously.

Executive Board called an executive session at 10:00 to 11:15 am PT. 

Barber moved the Past President, President and President-Elect discuss a mechanism to recognize 
individuals who contribute significantly to the organization, such as outgoing committee chairs and 
committee members. Lesyk seconded the motion. Motion carried.

Professional Standards Division Head Report:

Smith moved to approve the report as presented. Wrisberg seconded the motion. Motion passed. 

Smith moved to approve two new Certification Review Committee members. Dr. Karen Cogan has agreed to 
complete the term of Dr. Sandra Foster for this year. Dr. Dan Zenner has agreed to complete the term of Dr. 
Wes Sime. Wrisberg seconded the motion. Motion carried.

Smith moved to adopt a reinstatement policy for Certified Consultants who have allowed their certification 
to lapse. Policy is as follows:

If a Certified Consultant neglects to complete and submit a Recertification Application prior to the end of the 
5-year certification period, the applicant will be required to complete the following prior to consideration for 
reinstatement:

(1) pay all delinquent fees, including annual AAASP membership dues, CC dues, recertification 
application fees, and late fees immediately;

(2) pay an additional 25% of the total delinquent fees as processing fees; and

(3) submit a Recertification Application for review to the AAASP Certification Review Committee that 
documents that all the criteria for recertification have been complete. 

Wrisberg seconded the motion. Motion carried.

ACTION ITEM: Smith will discuss with Acevedo that this criteria should 
be resubmitted to include a provision on any conferences missed. 

ACTION ITEM: Rees will investigate how difficult it is to take the 
Certified Consultants Committee information off the website.

Ewing presented information about the Council on Accreditation in Exercise Standards (CO AES), which 
includes psychology of sport. Ewing contacted Smith to evaluate whether AAASP would like to take part 
in this council. Smith moved to request support for two or three members to attend the Action on Obesity 
Summit, 2005, and to discuss the proposal from ACSM. Burton seconded the motion. Smith accepted a 
friendly amendment to remove the reference to ACSM. The revised motion is: Smith moved to request support 
for two or three members to attend the Action on Obesity Summit, 2005. Motion carried. 
Executive Director’s Report—Susan Rees

Ewing moved to accept the report as presented. Wrisberg seconded the motion. Motion carried. 

Ewing moved to destroy 2004 election ballots. Wrisberg seconded the motion. Motion carried. 

Rees outlined the meetings held with Dick Irwin concerning marketing and sponsorship for AAASP. Irwin has 
requested a list of “hot topics” AAASP feels they have expertise in, and would be willing to partner with an 
outside corporation for a public education program. The discussion generated the following ideas: 

Parenting a Superstar

Effective Practices to Get People Involved in Sports 

Sportsmanship – Fair Play Point Program 

Early Specialization 

ACTION ITEM: Rees will include Lesyk, Fry and Wrisberg on all calls 
with Irwin. 

Electronic voting was discussed. 

ACTION ITEM: Burton will draft the Constitutional change concerning 
electronic voting. 

Ewing clarified that Past Presidents’ dinner will include a program of highlights of the last year.  

ACTION ITEM: Hankes to create posters/newsletter of each president 
and the highlights of their presidential year. Ewing will contact 
the Past Presidents for their current photos and 50 words of their 
presidential address for the special addition of the newsletter. 

ACTION ITEM: Program for the Career Session of “Meet the 
Professionals” will be coordinated by Mohler. Time is Friday, 12:30 to 
2:00 pm. 

ACTION ITEM: Ewing will coordinate the content and presenters for 
the new member social at the conference, to be held Thursday at 
12:30 to 1:30 pm. 

Ewing established a schedule for the next two conference calls. They will be held on May 18, 2005 at 11:00 
am ET, 10:00 am CT, 9:00 am MT and 8:00 am PT. , and June 22, 2005 at 11:00 am ET, 10:00 am CT, 9:00 
am MT and 8:00 am PT.

The October 24, 2005 Executive Board meeting begins at 3:00 pm PT in Vancouver. The post-conference 
Executive Board meeting will be held from 7:00 am to 9:00 am PT on October 30, 2005.

ACTION ITEM: Ewing will contact the individuals running for the 
Executive Board to let them know there will be a Sunday morning 
meeting from 7:00 am to 9:00 am.

ACTION ITEM: Ewing will dissolve the current web committee and 
constitute a web editorial board committee.

Burton confirmed the NCAA Education Director, Dave Kossner will receive hotel, airfare, complementary 
registration, and per diem, but no honorarium. 

ACTION ITEM: Burton suggested some outreach should be done in 
conjunction with the conference. Burton and Barber will contact 
Sport BC as well as Hap Davis who should be able to provide 
information on appropriate contacts. 

ACTION ITEM: Barber will draft a letter to the committee chairs 
reminding them to contact the Division Heads if the committees 
will need additional time to meet on the Wednesday before the 
conference.

Ewing thanked the Executive Board for their effort and hard work.

Meeting adjourned at 4:53 pm PT.
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Probably even more important, was the belief that only those within the organization’s 
circle know about AAASP and the services which can be provided by consultants. One 
consultant stated that AAASP does not do enough to advertise or market itself to help 
the public understand what the certification process stands for. This assertion, however, 
has been stated many times within AAASP. According to Past-President Damon Burton 
(2003) “AAASP must become more proactive, inclusive and personally responsible.” 
Burton also stated that AAASP “has a marketing strategy to educate the public about 
sport psychology and have taken some steps with the significant improvement of 
the website.” Yes, some steps have been taken including the hiring of an association 
management firm and the updating of the website. There is still a question whether we 
have seen any concrete improvement in the visibility of AAASP.  

Certification Exam

Many professions, namely athletic training, psychology and medicine have certification/ 
licensure examinations which must be passed before an individual is able to practice 
in the field. These examinations serve to establish a minimum level of competence 
for incoming professionals. Three of the interviewed consultants (one long-standing 
and two recently certified) were in favor of a certification exam with the most cited 
reason being to establish competence. Another cited reason was that many students go 
through a variety of programs. It was postulated that having such an exam would lead 
to increased uniformity with respect to the training received by the graduate students. 
One consultant, however, was uncertain about the validity of a certification exam. It 
was explained that many problems would arise with construction of such an exam given 
the many different types of programs. Lastly, the question was raised whether an exam 
would be better than the educational requirements that are in place now. Maybe, as 
one consultant suggested, there should be a standardization of all sport psychology 
programs. No mention was made about accreditation- a process which programs 
would go through to help ensure that all aspiring professionals complete the same core 
requirements besides their specialty area. 

Supervision of Students

All interviewees unanimously stated that they considered supervision 
to be an extremely important training tool for graduate students. Also 
echoed were some of the faults with respect to supervision models 
currently in place. Questions raised included: is supervision direct or non-
direct, is it being done by individuals who have been trained and have 
the necessary experience and knowledge, and how are students being 
evaluated with respect to this supervision? All stressed that although 
supervision is a great learning tool, some improvements must be made 
to current models if they are to continue to serve their intended purpose. 
Such changes would include a standardization of the supervision process 
and required training for those who provide supervision.

Women and Minorities in the Field

The views expressed by the consultants with respect to the presence of 
women in the field were somewhat mixed. One of the long-standing 
consultants indicated that there were very few women in the field when 
they were getting certified, whereas the other identified a number of 
women who were well known sport psychologists. The recently certified 
consultants, however, were very much in unison as they indicated that 

(continued on page 39)

there has been a categorical increase in the number of women who are members of 
AAASP. The 2003 membership report statistics stated that there were 595 women 
members of AAASP making up about 47 % of the organization. Furthermore, the 
recently certified consultants stated that AAASP has seen the ascension of females who 
have taken on major leadership roles within the organization. One must still wonder 
how much of a stigma exists with respect to males believing that sport psychology is 
a male domain. With respect to minorities in the field, no clear themes were revealed. 
What was stated though was that there is a glaring lack of minority presence within the 
organization. Furthermore, this issue is not always easy to address in a homogeneous 
organization. Nevertheless, steps have been taken to address diversity within AAASP, 
and the diversity committee has been working to increase the awareness of diversity 
within AAASP

The AAASP certification process is only about 12-years-old. Comparatively speaking, it 
is still quite a young process. Furthermore, there have been no major changes in the 
certification process since its inception with the exception of the certification of Masters 
level students. However, AAASP has shown itself over the years to be slow to change and 
as Damon Burton stated “no matter how committed the E-Board remains to quality 
service, more and more things seem to slip through the cracks each year.” Regrettably, 
as we continue to move into the twenty-first century, differences between AAASP 
experienced and less-experienced certified consultants appear to be nonexistent. This 
seems to be reflective of the “slow to change” mentality of our parent organization-
AAASP. At 12-years-old, shouldn’t Certified Consultants, AAASP begin to show evidence 
of some differences between the groups in areas such as exposure to the public, 
acceptance of women and minorities, and the types of training? 

References

Burton, D. ( Fall, 2003). President’s Column. Association for the 
Advancement of Applied Sport Psychology Newsletter, 18(3), 1-2



—Deadline for Submission—
Deadline for submission of materials for the Fall, 2005 issue is November 15, 2005.  Please send all items to:  Douglas M. Hankes, Ph.D., Student Counseling Services, 400 Lem Morrison Drive, 
Suite, Auburn University, AL  36849, or email dughank@auburn.edu.

Nonprofit
Organization
U.S. POSTAGE
PAID
Auburn, AL  36849
Permit No. 9

AAASP Publications/Information Division Head
Douglas M. Hankes, Ph.D.
Student Counseling Services
400 Lem Morrison Drive, Suite 
Auburn Univeristy, AL 36849-5369

Attention: Address Changes

2005 AAASP Conference
Westin Bayshore Hotel

Vancouver, British Columbia, Canada
October 26-29, 2005

If you move and need to change your 
address for receipt of any AAASP publication, 
please go on-line to the AAASP website www. 
aaasponline.org to make the corrections. 
Click on Member Services on the homepage, 
and then to Edit Profile. It is the responsibility 
of AAASP members to maintain a correct 
and current mailing address. This is the only 
manner in which address changes will be 
made. Thanks in advance.

The Winter Olympics are coming to 

Vancouver/Whistler in 2010, and we’re 

carrying that Olympic theme over to our 

2005 Conference Banquet. Dress up 

as your favorite Olympic athlete, coach 

or “sport psychologist.” A bottle of wine 

will be awarded to the best costume 

in each of these three categories. Take 

your creativity out of mothballs and 

come up with a winning costume as we 

celebrate Halloween and wrap-up of a 

great conference.


